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( i i i )  

INTRODUCTION 

Pub l i c  Consul ta t ion  on Proposed Socio-Economic 
Terms and Conditions Applying t o  t h e  Yukon 

This  document has  been prepared by the  Northern P i p e l i n e  

Agency t o  provide a  b a s i s  f o r  widespread pub l i c  d i scuss ion  and c o n s u l t a t i o n  

on t h e  d e t a i l e d  socio-economic terms and condi t ions  t h a t  should be 

a p p l i e d  t o  t he  F o o t h i l l s  P ipe  Lines (South Yukon) Ltd.  i n  undertaking 

c o n s t r u c t i o n  of t he  no r the rn  gas p i p e l i n e  through t h e  Yukon. 

These terms and condi t ions  a r e  aimed a t  maximizing t h e  economic 

b e n e f i t s  of t h i s  p r o j e c t  f o r  t h e  people of t he  T e r r i t o r y ,  while  a t  the 

same t ime,  toge ther  wi th  those  terms and condi t ions  applying t o  environ- 

mental  m a t t e r s  proposed i n  a  s e p a r a t e  volume, prevent ing o r  minimizing 

any adve r se  s o c i a l  o r  environmental impacts.  

The problems surrounding cons t ruc t ion  of t he  Alyeska o i l  

p i p e l i n e  i n  Alaska e a r l i e r  i n  t h e  19701s,  and a  s e r i e s  of publ ic  i n q u i r i e s  

i n  Canada r e l a t i n g  t o  t he  bu i ld ing  of a  nor thern  gas p i p e l i n e ,  a l l  

unde r l ined  t h e  v i t a l  n e c e s s i t y  of adopting s p e c i a l  measures t o  govern 

c o n s t r u c t i o n  of p r o j e c t s  of such magnitude i n  t h e  North. Although i t  i s  

recognized t h a t  t h e  Alaska Highway P i p e l i n e  p r o j e c t  and t h e  Alyeska 

p r o j e c t  a r e  d i f f e r e n t  and t h e  problems w i l l  be d i f f e r e n t ,  we can assume 

t h a t  c e r t a i n  a s p e c t s  of t h e  two p r o j e c t s  w i l l  be  s i m i l a r  and the re fo re  



we can  and shou ld  b e n e f i t  from t h e  Alaskan e x p e r i e n c e .  F a i l u r e  t o  do 

s o  would n o t  o n l y  d e p r i v e  n o r t h e r n  r e s i d e n t s  of t h e  o p p o r t u n i t y  they 

d e s e r v e  t o  b e n e f i t  from t h e  u n d e r t a k i n g ,  b u t  cou ld  have a d v e r s e  e f f e c t s  

on peop le  unaccustomed t o  l a r g e - s c a l e  i n d u s t r i a l  development,  on t h e  

s p a r s e  and l i m i t e d  i n f r a s t r u c t u r e  of s m a l l  and s c a t t e r e d  communities, 

and on t h e  environment which i s  s o  impor tan t  t o  b o t h  t h e  l i v e l i h o o d  and 

t h e  way of l i f e  of s o  many who r e s i d e  t h e r e .  

An i n i t i a l  D r a f t  of proposed socio-economic terms and c o n d i t i o n s  

and env i ronmenta l  r e q u i r e m e n t s  which drew h e a v i l y  on t h e  e x p e r i e n c e  i n  

Alaska and t h e  f i n d i n g s  of t h e  N a t i o n a l  Energy Board and t h e  Berger ,  

Lysyk and H i l l  I n q u i r i e s  was p repared  by t h e  Nor thern  P i p e l i n e  Agency 

l a s t  May and s e n t  t o  a number of p r o v i n c i a l ,  t e r r i t o r i a l  and l o c a l  

governments and s p e c i a l  i n t e r e s t  groups ,  i n c l u d i n g  a number of n a t i v e  

o r g a n i z a t i o n s ,  f o r  t h e i r  comments and s u g g e s t i o n s .  

Many submiss ions  were r e c e i v e d  i n  r e s p o n s e  t o  t h e  I n i t i a l  

D r a f t .  These w e r e  c a r e f u l l y  c o n s i d e r e d  i n  deve lop ing  t h i s  r e v i s e d  d r a f t  

which is  b e i n g  wide ly  d i s t r i b u t e d  t o  r e s i d e n t s  th roughout  t h e  Yukon i n  

o r d e r  t o  p r o v i d e  a f o c u s  t o  o b t a i n  t h e i r  a d v i c e  and comment d u r i n g  t h e  

c o u r s e  o f  a s e r i e s  o f  p u b l i c  h e a r i n g s  t h a t  a r e  i n t e n d e d  t o  be  h e l d  e a r l y  

i n  1979. These v iews ,  i n  t u r n ,  w i l l  b e  t a k e n  i n t o  account  i n  t h e  

p r e p a r a t i o n  o f  t h e  f i n a l  terms and c o n d i t i o n s  t o  b e  a p p l i e d  t o  F o o t h i l l s .  



The Northern P i p e l i n e  Agency w i l l  provide information r e l a t e d  

t o  t h e  development of the  terms and cond i t i ons  inc luding  information on 

t h e  pub l i c  comment received.  This information is  a v a i l a b l e  from t h e  

Northern P i p e l i n e  Agency o f f i c e s  i n  Ottawa, Calgary, Whitehorse and 

Vancouver. 

P r i n c i p a l  Changes Incorp,orated i n  t he  
Second D r a f t  Socio-Economic Terms and Conditions 

A number of important changes i n  format and approach, a s  wel l  

a s  i n  substance,  have been incorporated i n  t h i s  rev ised  d r a f t  of proposed 

socio-economic terms and condi t ions .  

No d i s t i n c t i o n  was made i n  t he  I n i t i a l  Dra f t  o n ' t h e  a p p l i c a ~ i o n  

of terms and cond i t i ons  t o  t he  d i f f e r e n t  segments of t he  l i n e ,  a l though 

i t  was always recognized t h a t  c i rcumstances vary enormously along i t s  

2,000-mile rou te .  

The socio-economic terms and condi t ions  ou t l i ned  i n  t h i s  

second d r a f r  a r e  t hose  which a r e  proposed t o  apply t o  F o o t h i l l s  Pipe 

Lines  (South Yukon) Ltd. and they w i l l  be accompanied subsequently by 

s e p a r a t e  environmental terms and cond i t i ons .  By the  same token, s p e c i f i c  



socio-economic and environmental terms and cond i t i ons  w i l l  a l s o  be 

developed f o r  a p p l i c a t i o n  t o  t h e  F o o t h i l l s '  s u b s i d i a r i e s  undertaking 

o t h e r  segments of t h e  p r o j e c t  i n  Canada. 

I n  t h i s  rev ised  d r a f t  of socio-economic terms and condi t ions  

f o r  t h e  Yukon, an  e f f o r t  has been made t o  draw a  d i s t i n c t i o n  between the  

gene ra l  terms and condi t ions  wi th  which F o o t h i l l s  w i l l  l e g a l l y  be 

requi red  t o  comply by order  of t h e  Governor-in-Council and the  procedures 

t o  be e s t a b l i s h e d  f o r  implementation of t h e s e  requirements .  The l e g a l  

requirements must be s u f f i c i e n t l y  broad t o  cover problems t h a t  may a r i s e  

during the  course  of cons t ruc t ion  without  t h e  n e c e s s i t y  of f requent  

amendment t o  d e a l  wi th  s p e c i f i c  d i f f i c u l t i e s .  

The e s s e n t i a l  element of f l e x i b i l i t y  w i l l  be provided through 

t h e  a u t h o r i t y  ves t ed  i n  t h e  Designated O f f i c e r ,  who w i l l  have power - 

s u b j e c t  t o  t h e  concurrence of t h e  Minis te r  - t o  i s s u e  o rde r s  t o  t h e  

Company e s t a b l i s h i n g  t h e  means by which p a r t i c u l a r  terms and condi t ions  

a r e  t o  be implemented. 

One of t h e  p r i n c i p a l  means of providing f o r  t h e  implementation 

of t h e  terms and cond i t i ons  is  through t h e  requirement imposed on the 

Company t o  formula te  d e t a i l e d  p l ans  f o r  ca r ry ing  them i n t o  e f f e c t .  Such 

p lans  w i l l  be s u b j e c t  t o  t h e  approval  of t h e  Designated Of f i ce r  and 



( v i i )  

t h e i r  subsequen t  implementat ion c a r e f u l l y  moni tored by t h e  Northern 

P i p e l i n e  Agency. 

The o r i g i n a l  d r a f t  provided f o r  t h e  p r e p a r a t i o n  of a  s u b s t a n t i a l  

number of p l a n s  t o  meet d i f f e r e n t  r equ i rements  - such  a s  i n f o r m a t i o n ,  

n o r t h e r n  r e s i d e n t  t r a i n i n g  and employment, n o r t h e r n  b u s i n e s s  o p p o r t u n i t i e s ,  

h e a l t h ,  housing,  and s o  on. I n  each c a s e ,  t h e  t ime  was s t i p u l a t e d  

w i t h i n  which t h e  Company would be r e q u i r e d  t o  submit  t h e  p l a n  fo l lowing  

adopt ion  of t h e  f i n a l  terms and c o n d i t i o n s .  

The r e v i s e d  d r a f t  draws t o g e t h e r  t h e  v a r i o u s  p lann ing  

requ i rements  w i t h i n  a  s i n g l e  s e c t i o n  of t h e  terms and c o n d i t i o n s .  To 

a l l o w  f o r  g r e a t e r  f l e x i b i l i t y  and t o  avoid imposing u n r e a l i s t i c  

demands on t h e  Company, F o o t h i l l s  w i l l  be  r e q u i r e d  t o  propose a  t ime 

schedu le  f o r  t h e  submiss ion of p l a n s  t o  t h e  Agency, which w i l l  be 

s u b j e c t  t o  t h e  a p p r o v a l  of t h e  Designated O f f i c e r .  

The fo rmat  of t h i s  new d r a f t  has  a l s o  been a l t e r e d  i n  an 

e f f o r t  t o  make i t  more r e a d i l y  unders tandab le .  Each of t h e  s u b j e c t  

a r e a s  i s  headed by a  s e c t i o n  o u t l i n i n g  t h e  in tended  purpose of t h e  

proposed terms and c o n d i t i o n s  t h a t  f o l l o w ,  w i t h  a  subsequent  s e c t i o n  

i n d i c a t i n g  t h e  manner i n  which t h e  Agency i n t e n d s  t o  r e g u l a t e  imple- 

mentat ion of t h o s e  terms and c o n d i t i o n s  i n  o r d e r  t o  ach ieve  t h e  

o b j e c t i v e s  of t h e  terms and c o n d i t i o n s .  



( v i i i )  

The u n d e r t a k i n g s  made by t h e  Company d u r i n g  the c o u r s e  o f  

t h e  h e a r i n g  b e f o r e  t h e  N a t i o n a l  Energy Board ,  have  been  i n c o r p o r a t e d ,  

where a p p r o p r i a t e ,  i n  t h e  proposed  t e r m s  and c o n d i t i o n s ,  wh ich ,  i t  i s  

i n t e n d e d ,  w i l l  r e p l a c e  t h e s e  u n d e r t a k i n g s .  These  u n d e r t a k i n g s  a r e  

l i s t e d  i n  t h e  f i n a l  s e c t i o n  of  t h e  document as t h e y  were  p r e s e n t e d  t o  

t h e  S p e c i a l  House o f  Commons Committee on  a N o r t h e r n  Gas P i p e l i n e .  



P l a n s  f o r  P u b l i c  C o n s i d e r a t i o n  of t h e  
Nor thern  Gas P i p e l i n e  P r o j e c t  i n  t h e  Yukon 

A t  t h e  t i m e  t h e  I n i t i a l  D r a f t  of d e t a i l e d  socio-economic 

t e r m s  and c o n d i t i o n s  w a s  i s s u e d  around mid-May, t h e  Agency expressed 

i t s  i n t e n t i o n  t o  ho ld  p u b l i c  h e a r i n g s  i n  t h e  l a te  summer and e a r l y  

f a l l  i n  n o r t h e r n  r e g i o n s  where socio-economic c o n s i d e r a t i o n s  were a 

m a t t e r  of p a r t i c u l a r  concern.  I n  n o r t h e r n  a r e a s  o u t s i d e  t h e  Yukon, 

i t  was expec ted  t h a t  t h e s e  h e a r i n g s  would c o n s i d e r  b o t h  t h e  proposed 

socio-economic and environmental  terms and c o n d i t i o n s .  

I n  t h e  Yukon i t  was contemplated t h a t  a s e p a r a t e  hear ing  on 

t h e  F o o t h i l l s  Environmental  Impact S ta tement  be  conducted by t h e  Environ- 

menta l  Assessment P a n e l  e s t a b l i s h e d  under t h e  chairmanship  of F.G. 

H u r t u b i s e .  T h i s  P a n e l  would have a l s o  reviewed,  on beha l f  of t h e  

Agency, t h e  env i ronmenta l  terms and c o n d i t i o n s .  

A number of submiss ions  s u b s e q u e n t l y  made t o  t h e  Agency 

urged t h a t  p u b l i c  h e a r i n g s  i n  t h e  Yukon on t h e  d e t a i l e d  socio-economic 

and env i ronmenta l  t e r m s  and c o n d i t i o n s  b e  h e l d  i n  c o n j u n c t i o n  wi th  

each o t h e r  because  of t h e  e x t e n t  t o  which t h e  two a r e  i n t e r r e l a t e d .  

I n  a n  e f f o r t  t o  meet t h e s e  concerns ,  t h e  h e a r i n g s  on t h e  socio-economic 

and env i ronmenta l  terms and c o n d i t i o n s  and t h e  Environmental  Impact 



Statement  w i l l  be coordinated wi th  a  view t o  provid ing  a  s i n g l e  focus 

f o r  t h i s  pub l i c  review. 

Copies of t h e  f u l l  t r a n s c r i p t  of hear ings  and of a l l  w r i t t e n  

submissions w i l l  be  a v a i l a b l e  f o r  review by t h e  p u b l i c  i n  t h e  o f f i c e s  

of t h e  Northern P i p e l i n e  Agency. F u l l  d e t a i l s  on t h e  na tu re ,  t iming 

and l o c a t i o n  of t h e  pub l i c  hea r ings  w i l l  be  i ssued  by t h e  Agency a s  

soon a s  they a r e  a v a i l a b l e .  

The Agency is  prepared t o  hold information s e s s i o n s  t o  

e x p l a i n  t h e  terms and cond i t i ons  i n  response t o  r eques t s  from l o c a l  

communities and i n t e r e s t  groups a t  any time p r i o r  t o  t h e  pub l i c  

h e a r i n g s  . 

Implementation of F i n a l  Terms and Condit ions 

Following conclus ion  of t h e  hear ings ,  a  f i n a l  s e t  of terms 

and cond i t i ons ,  which t akes  account  of t h e  views expressed by t h e  

pub l i c ,  w i l l  be adopted by t h e  Governor-in-Council and become obl iga-  

t i o n s  which must be complied w i t h  by F o o t h i l l s  i n  undertaking t h e  

p r o j e c t  i n  t h e  Yukon. 



These f i n a l  terms and condi t ions  w i l l  i nco rpora t e  c e r t a i n  

gene ra l  p rov i s ions  which apply wi th  r e s p e c t  both t o  socio-economic 

and environmental requirements ,  such a s  those  r e l a t i n g  t o  information,  

c o n s u l t a t i o n  and l i a i s o n .  I n  a d d i t i o n ,  t h e  f i n a l  document w i l l  a l s o  

con ta in  t h e  t echn ica l  terms and condi t ions  wi th  r e s p e c t  t o  engineering 

requirements  and o the r  s i m i l a r  ma t t e r s  wi th  which t h e  Company w i l l  be 

r equ i r ed  t o  comply. 



T E R M S  A N D  C O N D I T I O N S  



A. DEFINITIONS AND GENERAL REQUIREMENTS 

1. These terms and c o n d i t i o n s  may be c i t e d  as t h e  Northern P i p e l i n e  

Socio-Economic Terms and Condi t ions  f o r  t h e  Yukon. 

2. I n  t h e s e  terms and c o n d i t i o n s :  

"Min i s te r"  means M i n i s t e r  a s  d e f i n e d  i n  t h e  Northern P i p e l i n e  

Act ;  

" ~ o o t h i l l s "  means F o o t h i l l s  P i p e  L ine  (South Yukon) L t d . ;  

"Agency" means t h e  Northern P i p e l i n e  Agency; and " p i p e l i n e "  

means t h e  p i p e l i n e  a s  d e f i n e d  i n  t h e  Northern P i p e l i n e  Act ;  

"Designated O f f i c e r "  means Designated O f f i c e r  a s  d e f i n e d  i n  t h e  

Nor thern  P i p e l i n e  Act. 

3 .  These terms and c o n d i t i o n s  s h a l l  be  i n t e r p r e t e d  i n  accordance 

w i t h  t h e  I n t e r p r e t a t i o n  Act R.S.C. 1970, c.1-23 a s  amended from 

t ime  t o  t ime. 

4. F o o t h i l l s  s h a l l  i n  t h e  c o n s t r u c t i o n ,  maintenance and o p e r a t i o n  

of t h e  p i p e l i n e  comply w i t h  a l l  a p p l i c a b l e  f e d e r a l ,  t e r r i t o r i a l  



and municipal  l a w s ,  o rde r s ,  ordinances,  r e g u l a t i o n s  and by-laws. 

5. F o o t h i l l s  s h a l l  i n  en t e r ing  i n t o  any c o n t r a c t  f o r  t h e  cons t ruc t ion ,  

ope ra t ion  o r  maintenance of t h e  p i p e l i n e  r e q u i r e  as a  condi t ion  

of such a  c o n t r a c t  t h a t  t h e  con t r ac t ing  p a r t y  o r  any subcont rac tor  

r e spec t  t h e s e  terms and condi t ions .  F o o t h i l l s  s h a l l  be  respons ib le  

f o r  any breach of t h e  terms and condi t ions  of t h e  con t r ac t ing  

p a r t y  of any subcon t r ac to r  a s  i f  t h e  breach had been committed 

by F o o t h i l l s  i t s e l f .  
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B. PLANS FOR IMPLEMENTATION OF SOCIO-ECONOMIC TERMS AND CONDITIONS 

Purpose  

F o o t h i l l s  w i l l  b e  r e q u i r e d  t o  p r e p a r e  p l a n s  o u t l i n i n g  

t h e  programs and p rocedures  i t  proposes  t o  a d o p t  i n  o r d e r  t o  

implement c e r t a i n  of t h e  socio-economic t e rms  and c o n d i t i o n s  a l l  

of  which a r e  s u b j e c t  t o  t h e  approva l  of t h e  Des igna ted  O f f i c e r .  

The purpose  of t h e  f o l l o w i n g  terms and c o n d i t i o n s  i s  t o  i n s u r e  

t h a t  t h e s e  p l a n s  w i l l  b e d s c h e d u l e d  and c a r r i e d  o u t  i n  a t imely  

and o r d e r l y  f a s h i o n .  

Terms and Condi t ions  

1. F o o t h i l l s  s h a l l  submi t ,  f o r  t h e  review and a p p r o v a l  of t h e  

Des igna ted  O f f i c e r ,  p l a n s  t o  f u l f i l l  t h e  o b j e c t s  of t h e  

Nor thern  P i p e l i n e  Act and t o  implement t h e  socio-economic 

t e r m s  and c o n d i t i o n s  w i t h  r e s p e c t  t o :  

(a) I n f o r m a t i o n  on t h e  p i p e l i n e ;  

(b )  T r a i n i n g  and h i r i n g  p r e f e r e n c e  f o r  n o r t h e r n  r e s i d e n t s ;  
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(c) Orientation and counselling of employees; 

(d) Opportunity measures with respect to native people and 

women in the Yukon and Northwest Territories; 

( e )  Preference to maximize northern business opportunities; 

(f) Transportation requirements for the pipeline; 

(g) Communication requirements for the pipeline; 

(h) Siting, layout and services for work camps; 

(i) Health; 

(j) Housing for pipeline employees; 

(k) Compensation; and 
L 

(1) Protection of traditional harvesting and cultural 

areas. 

When approved by the Designated Officer, the plans shall be 

implemented by the Company. 



2.  Within t h i r t y  (30) days of t h e  coming i n t o  f o r c e  of t hese  

terms and cond i t i ons ,  F o o t h i l l s  s h a l l  submit f o r  t h e  review 

and approval  of t he  Designated O f f i c e r ,  a P l an  Schedule 

which s h a l l ,  f o r  each p l an  ou t l i ned  above, show t h e  d a t e  

F o o t h i l l s  w i l l  submit t h e  p lan  t o  t h e  Designated O f f i c e r .  

3 .  F o o t h i l l s  s h a l l  c a r r y  out  t h e  p lans ,  when approved by the  

Designated O f f i c e r ,  w i th in  t h e  time l i m i t s  approved f o r  

implementation. These plans and t h e  time l i m i t s  f o r  t h e i r  

implementation may be v a r i e d  by t h e  Designated O f f i c e r ,  

where necessary .  

The foregoing  t e r m s  and condi t ions  a l l o c a t e  t o  F o o t h i l l s  

t h e  r e s p o n s i b i l i t y  f o r  planning procedures and programs which i t  

cons iders  w i l l  p rovide  t h e  most e f f i c i e n t  and e f f e c t i v e  means of 

implementing t h e  p re sc r ibed  socio-economic terms and condi t ions  

l a i d  down under t h e  Act. A t  t he  same time, they  a l s o  permit the  

Company t o  propose a schedule which i t  regards  a s  p r a c t i c a l  and 

r e a l i s t i c  f o r  t h e  submission of such p lans .  

The Designated O f f i c e r  w i l l  review t h e  schedule and 

subsequent p l ans  t o  determine whether they meet .the s t a t e d  



o b j e c t i v e s  and may r e q u i r e  changes t o  be  made i n  t h e  t iming o r  

i n  t he  proposed p lans  themselves,  i f ,  i n  h i s  judgment, they do 

n o t  meet t h a t  goa l .  I n  cons ider ing  t h e  implementation p l ans  put  

forward by t h e  Company, t h e  Agency w i l l  main ta in  c l o s e  consu l t a t i ons  

wi th  t h e  Yukon Advisory Council .  Once approved by the  Designated 

O f f i c e r ,  implementation of t h e  p lans  becomes a  binding requirement 

on the  Company. These p lans  w i l l  be  a v a i l a b l e  f o r  pub l i c  

examination a t  a l l  o f f i c e s  of t h e  Agency and copies  w i l l  be  

a v a i l a b l e  from t h e  Agency on r eques t .  The process  of implementation 

w i l l  be  monitored by t h e  Northern P i p e l i n e  Agency t o  ensure  t h a t  

t h e  p lan  i s  being c a r r i e d  o u t  i n  p r a c t i c e .  Because of t he  

n e c e s s i t y  t o  r e t a i n  f l e x i b i l i t y ,  t h e  Designated O f f i c e r  i s  

empowered t o  d i r e c t  t h a t  a l t e r a t i o n s  be made t o  such p l ans ,  o r  

t o  t h e  means of ca r ry ing  them ou t ,  i f  requi red  t o  meet p a r t i c u l a r  

l o c a l  cond i t i ons  o r  changing circumstances.  Such r e v i s i o n s ,  

however, must comply wi th  t h e  broad terms and condi t ions  l a i d  

down i n  the  Act o r  adopted by t h e  Governor-in-Council. 



C .  INFORMATION 

Purpose 

It is  important  t h a t  a  comprehensive information 

program b e  developed by t h e  company t o  inform governments, t h e  

Yukon Advisory Council ,  l o c a l  community bodies ,  n a t i v e  and 

appropr i a t e  s p e c i a l  i n t e r e s t  groups and r e s i d e n t s  of t he  Yukon 

g e n e r a l l y ,  about a l l  a spec t s  of the  p i p e l i n e  development of 

i n t e r e s t  and concern t o  them. 

The media can be expected t o  p lay  an important r o l e  i n  

conveying informat ion  of a  genera l  n a t u r e  about t he  p ro j ec t  t o  

t h e  publ ic .  But i t  i s  a l s o  necessary f o r  F o o t h i l l s  t o  s u p p l e ~ e n t  

t h i s  process  by making information a v a i l a b l e  d i r e c t l y  t o  community 

o rgan iza t ions ,  l o c a l  r e s i d e n t s  and i n d i v i d u a l  n a t i v e  organiza t ions  

w i t h  r e s p e c t  t o  m a t t e r s  r e l a t i n g  t o  t h e i r  p a r t i c u l a r  i n t e r e s t s  

and concerns.  

Terms and Condit ions 

1. F o o t h i l l s  s h a l l  provide information w i t h i n  adequate time t o  , 

governments, t h e  Yukon Advisory Council ,  l o c a l  communities, 



native organizations, special interest groups and residents 

generally, with regard to the planning and construction of 

the pipeline, including that involving: 

(a) Route and construction schedules; 

(b) Proposed use of land and natural resources of the 

area ; 

(c) Special environmental considerations; 

(d) Training and hiring of northern residents; 

(e) Northern businesses, including native enterprises, in 

providing goods and services to the project; 

(f) Plans for provision of permanent and temporary housing 

for workers engaged in construction and operation of 

the pipeline; 

(g) Procedures established as part of the terms and conditions 

to facilitate provision of compensation for damages to 



proper ty  caused d i r e c t l y  o r  i n d i r e c t l y  by t h e  p r o j e c t ;  

and 

(h) Any o the r  mat te r  s p e c i f i e d  by t h e  Designated O f f i c e r .  

2.  The information provided by F o o t h i l l s  s h a l l  be i n  a  form 

b e s t  s u i t e d  t o  meeting t h e  needs of t he  pub l i c  towards 

which i t  i s  d i r e c t e d .  

3 .  F o o t h i l l s  s h a l l  consul t  wi th  t h e  governments of t h e  Yukon 

and t h e  Northwest T e r r i t o r i e s ,  l o c a l  communities and n a t i v e  

o rgan iza t ions  t o  a s c e r t a i n  t h e i r  requirements f o r  information 

and t o  f a c i l i t a t e  coord ina t ion  of t h e i r  r e spec t ive  information 

programs. 

4 .  F o o t h i l l s  s h a l l  f a c i l i t a t e  p u b l i c  access  t o  app ropr i a t e  in for -  

mation about  t he  p i p e l i n e ,  i n  p a r t i c u l a r ,  i n  communities 

ad j acen t  t o  t h e  p i p e l i n e .  

5 .  I n  a d d i t i o n  t o  any s i m i l a r  a c t i v i t i e s  undertaken a t  i t s  own 

i n i t i a t i v e ,  F o o t h i l l s  s h a l l  p rovide  expe r t s  t o  a s s i s t  i n  

p re sen t ing  information about t h e  p i p e l i n e  p r o j e c t  a.t  pub l i c  



meetings,  workshops and seminars i n  p a r t i c u l a r  communities 

i f  d i r e c t e d  t o  do so by t h e  Designated O f f i c e r .  

6 .  F o o t h i l l s  s h a l l  submit t o  t he  Designated O f f i c e r  an Informa- 

t i o n  P l a n  designed t o  comply wi th  t h e  foregoing requirements ,  

which i t  s h a l l  implement fo l lowing  approval  by t h e  Designated 

O f f i c e r  . 

Implementation 

I n  reviewing the  Information Plan  submit ted f o r  i t s  

approval ,  and i n  subsequent ly monitor ing t h e  program t h a t  the  

Company w i l l  be requi red  t o  develop i n  keeping w i t h  t h e  t e r m s  

and cond i t i ons  t h a t  w i l l  be e s t a b l i s h e d  by t h e  government, t h e  

Agency w i l l  t ake  account of a number of cons ide ra t ions .  

It w i l l  b e  concerned t o  ensure  t h a t  app ropr i a t e  groups 

have been c a r e f u l l y  consul ted  on t h e  kind of in format ion  they 
> 

cons ider  should be provided and t h e  way i n  which i t  should be 

d e l i v e r e d ,  inc luding  i n  p a r t i c u l a r  t h e  r e l a t i o n s h i p  t o  any 

impact in format ion  c e n t r e s  t h a t  a r e  e s t a b l i s h e d  i n  t h e  Yukon. 

The Agency w i l l  be  concerned t h a t  means be  provided i n  communities 

f o r  cont inuing  access  t o  a l l  r e l e v a n t  information provided by 



t h e  Company and t h a t  pe r iod ic  l i s t s  be  prepared o u t l i n i n g  the  

r e p o r t s ,  s t u d i e s  and o the r  app ropr i a t e  information m a t e r i a l s  

t h a t  a r e  ava i l ab l e .  

I n  overseeing the  implementation of t he  program, t h e  

Agency w i l l  a l s o  expect t h e  Company t o  make the  b e s t  use  of t he  

many means a v a i l a b l e  today, a s  a p p r o p r i a t e  t o  t h e  condi t ions  and 

circumstances,  t o  communicate necessary  information t o  no r the rn  

r e s i d e n t s .  This  could inc lude  the  d isseminat ion  of information 

through t h e  media, information c e n t r e s ,  brochures ,  r e p o r t s ,  

workshops and pub l i c  meetings, n a t i v e  organiza t ions  and o t h e r  

groups, f i l m  o r  audio-visual  p re sen ta t ions  t h a t  exp la in  i n  

r e a l i s t i c  t e r m s  what is involved i n  undertaking a  major p i p e l i n e  

p r o j e c t ,  and through t h e  use  of n a t i v e  languages. 

The information made a v a i l a b l e  t o  t h e  pub l i c  by t h e  

Company should o u t l i n e  t h e  p o t e n t i a l  b e n e f i t s  a v a i l a b l e  from the  

p r o j e c t  t o  r e s i d e n t s  of l o c a l  communities, b u t  i t  should a l s o  

i n d i c a t e  t h e  measures t h a t  t h e  Company p lans  t o  take  i n  keeping 

w i t h  o t h e r  terms and condi t ions  t o  prevent  o r  minimize poten- 

t i a l l y  adverse  s o c i a l ,  economic o r  environmental impacts.  And 

i t  should c l e a r l y  and f r a n k l y  exp la in  t h e  n a t u r e  of any temporary 

b u t  unavoidable d i s l o c a t i o n s  a f f e c t i n g  p a r t i c u l a r  communities. 



In developing its Information Plan, the Company should 

take account of its further obligation to maintain consultation 

and liaison with local communities. 

As in many other areas, the Agency will be looking to 

the Yukon Advisory Council to provide it with advice and guidance 

both in relation to the Information Plan developed by the 

Company and the manner in which the Plan is being implemented. 



D .  CONSULTATION AND LIAISON 

Purpose 

A cont inuing process  of c o n s u l t a t i o n  and l i a i s o n  by 

F o o t h i l l s  w i th  t he  T e r r i t o r i a l  governments, l o c a l  communities, 

and wi th  n a t i v e  and o t h e r  app ropr i a t e  o rgan iza t ions ,  on the  

planning,  cons t ruc t ion  and ope ra t ion  of t h e  p i p e l i n e  is  one of 

t h e  e s s e n t i a l  requirements t o  ensure t h a t  t h e  p r o j e c t  y i e l d s  t he  

g r e a t e s t  p o s s i b l e  b e n e f i t  t o  r e s i d e n t s  of t he  T e r r i t o r y  and 

c r e a t e s  t he  l e a s t  p o s s i b l e  s o c i a l  and environmental d i s rup t ion .  

I n  keeping wi th  i t s  previous commitments, t he  Company 

w i l l  be requi red  t o  keep appropr i a t e  i n t e r e s t e d  groups f u l l y  

informed about a l l  r e l e v a n t  p lans  and developments, t o  consul t  

w i t h  them about any p o t e n t i a l  problems t h a t  could a r i s e ,  and 

where poss ib l e ,  t o  seek t o  work ou t  mutual ly s a t i s f a c t o r y  

s o l u t i o n s .  

Terms and Condit ions 

1. F o o t h i l l s  s h a l l  consu l t  wi th  t h e  T e r r i t o r i a l  governments, 

n a t i v e  and o t h e r  app ropr i a t e  o rgan iza t ions ,  and l o c a l  

communities, t o  ensure  t h a t  t h e  p i p e l i n e  is planned, 



cons t ruc ted  and opera ted  i n  a  manner t o  provide t h e  g r e a t e s t  

p o s s i b l e  b e n e f i t s  and l e a s t  poss ib l e  d i s r u p t i o n  t o  l o c a l  

r e s i d e n t s .  

2 .  F o o t h i l l s ,  when i t  proposes t o  consu l t  w i th  l o c a l  communities 

s h a l l :  

( a )  Keep the  Agency f u l l y  informed about  such consu l t a t i on ;  

(b) Inform the  p u b l i c  of i t s  i n t e n t i o n  t o  c o n s u l t ;  

(c )  Use l o c a l  r e s i d e n t s  where p r a c t i c a b l e ,  t o  perform a 

l i a i s o n  f u n c t i o n  i n  communities and t o  a s s i s t  i n  

c o n s u l t a t i o n s .  

3 .  F o o t h i l l s  s h a l l  c o n s u l t  wi th  t he  T e r r i t o r i a l  governments, 

n a t i v e  o rgan iza t ions ,  o r  l o c a l  communities, w i t h i n  t h i r t y  

(30) days of r e c e i v i n g  a  r eques t  t o  do so  from t h e  Agency, 

and r e p o r t  t o  t h e  Agency t h e  r e s u l t s  of such consu l t a t i ons .  

4 .  F o o t h i l l s  s h a l l  f u l f i l  any commitments made and accepted i n  

t he  consu l t a t i ons  and approved by the  Designated O f f i c e r .  

5. F o o t h i l l s  s h a l l  consu l t ,  a s  app ropr i a t e ,  w i t h  c o n t r a c t o r s  

and labour  o rgan iza t ions ,  and s h a l l  r e p o r t  t h e  s i g n i f i c a n t  
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r e s u l t s  of s u c h  c o n s u l t a t i o n s  t o  t h e  Agency. 

6 .  F o o t h i l l s  s h a l l  p r o v i d e  a  c o n v e n i e n t l y  l o c a t e d  c o n t a c t  

o f f i c e  o r  o t h e r  means t o  f a c i l i t a t e  t h e  p r o c e s s  of l i a i s o n  

and c o n s u l t a t i o n .  

Implementat ion 

, 

The Agency w i l l  p l a y  a n  impor tan t  r o l e  i n  o v e r s e e i n g  

t h e  p r o c e s s  of l i a i s o n  and c o n s u l t a t i o n  under taken  by F o o t h i l l s  

w i t h  t h e  v a r i o u s  b o d i e s  concerned.  I n  some c a s e s  i t  may perform 

a  c o o r d i n a t i n g  f u n c t i o n  by r e q u i r i n g  c o n s u l t a t i o n s  t o  be under taken,  

and by moni to r ing  t h e i r  outcome s o  as t o  e n s u r e  t h a t  any commitments 

made i n  t h e  p r o c e s s  a r e  c a r r i e d  o u t .  The o b l i g a t i o n  of t h e  

Company t o  keep t h e  Agency a d v i s e d  of c o n s u l t a t i o n s  w i l l  a s s i s t  

i n  p r e v e n t i n g  unnecessa ry  d u p l i c a t i o n  between F o o t h i l l s  and t h e  

Agency i n  t h i s  p r o c e s s .  

The e f f e c t i v e n e s s  of community c o n s u l t a t i o n s  w i l l  be  

enhanced by t h e  requ i rement  on t h e  Company t o  in form t h e  p u b l i c  

i n  advance abou t  proposed community c o n s u l t a t i o n s  and t o  m a i n t a i n  

c l o s e  l i a i s o n  w i t h  l o c a l  r e s i d e n t s .  

The Yukon Advisory Counci l  w i l l  b e  k e p t  f u l l y  informed 

and can b e  expec ted  t o  inform t h e  Agency i n  c a s e s  where i t  

c o n s i d e r s  t h e  p r o c e s s  of c o n s u l t a t i o n  t o  be  i n a d e q u a t e .  



E .  MANPOWER DEMAND SCHEDULE 

Purpose 

I n  o rde r  t o  maximize f o r  no r the rn  r e s i d e n t s ,  t h e  

t r a i n i n g  and employment oppor tun i t i e s  t h a t  w i l l  be  c r ea t ed  by 

t h e  p i p e l i n e ,  i t  w i l l  be  necessary  t o  determine,  a t  t h e  e a r l i e s t  

p o s s i b l e  time, t h e  t o t a l  requirements of t h e  Company f o r  va r ious  

types  of manpower t o  undertake t h e  p r o j e c t  i n  t h e  Yukon. 

This  in format ion  is  e s s e n t i a l  t o  permit  government 

agencies ,  t h e  Company and unions - a s  a p p r o p r i a t e  - t o  p lan  and 

undertake any advance t r a i n i n g  necessary f o r  no r the rn  r e s i d e n t s  

seeking employment on t h e  p i p e l i n e .  These manpower demand 

schedules  a r e  a l s o  r equ i r ed  f o r  t h e  ope ra t ion  of a  manpower 

d e l i v e r y  system t h a t  w i l l  ensure  maximum oppor tuni ty  f o r  employ- 

ment on the  p r o j e c t  by q u a l i f i e d  no r the rn  r e s i d e n t s .  

Terms and Condit ions 

1. F o o t h i l l s  s h a l l  submit t o  t h e  Designated O f f i c e r  manpower 

demand schedules  f o r  t h e  cons t ruc t ion , .  ope ra t ion  and 

maintenance of t h e  p i p e l i n e  i n  t h e  Yukon. The schedules  

s h a l l  i nc lude  t h e  fo l lowing  elements:  



(a )  L i s t i n g  and d e s c r i p t i o n  of jobs i n  each occupat iona l  

ca tegory  by l o c a t i o n ,  and where a p p l i c a b l e ,  cons t ruc t ion  

season, spec i fy ing  t h e  number, du ra t ion  and when 

r equ i r ed ;  and 

(b) Entrance requirements f o r  each occupat iona l  category,  

inc luding  educat ion,  t r a i n i n g ,  work experience and, 

where app l i cab le ,  t he  u sua l  union a f f i l i a t i o n .  

F o o t h i l l s  s h a l l  provide any r ev i s ions  necessary t o  t h i s  

schedule a s  cons t ruc t ion  progresses .  

2 .  To f a c i l i a t e  t he  foregoing,  F o o t h i l l s  s h a l l  r e q u i r e  from 

a l l  i t s  c o n t r a c t o r s  and subcon t r ac to r s  d e t a i l e d  manpower 

demand schedules  w i t h i n  t h i r t y  (30) days of t h e  awarding of 

any con t r ac t .  These schedules  s h a l l  be s e n t  t o  t h e  Designated 

Of f i ce r .  

Implementation 

Following t h e i r  submission by the  Company, t h e  manpower 

demand schedules  w i l l  be  reviewed i n  consu l t a t i on  w i t h  appropr ia te  

government agencies .  The Company w i l l  be requi red  t o  respond to  



any ques t ion  o r  suggested modi f ica t ions .  The manpower demand 

schedules  w i l l  be c i r c u l a t e d  t o  a l l  i n t e r e s t e d  p a r t i e s ,  and w i l l  

form t h e  b a s i s  of a l l  subsequent manpower planning and information 

a c t i v i t i e s .  I n  r epo r t ing  on occupat iona l  c a t e g o r i e s ,  F o o t h i l l s  

w i l l  be requested t o  use  t h e  Canadian C l a s s i f i c a t i o n  and Dic t ionary  

of Occupat ional  T i t l e s  so a s  t o  f a c i l i t a t e  cons ide ra t ion  of 

manpower requirements by t h e  app ropr i a t e  i n t e r e s t e d  p a r t i e s .  



F. T R A I N I N G  AND HIRING PREFERENCE FOR NORTHERN RESIDENTS 

P u r ~ o s e  

One of t h e  major b e n e f i t s  of t h e  p r o j e c t  a v a i l a b l e  t o  

no r the rn  r e s i d e n t s  - p a r t i c u l a r l y  i n  t h e  Yukon - i s  t h e  oppor- 

t u n i t y  i t  w i l l  p rovide  on a  p re fe r r ed  b a s i s  f o r  job t r a i n i n g  and 

employment a s soc i a t ed  wi th  the  cons t ruc t ion ,  ope ra t ion  and 

maintenance of t he  p i p e l i n e .  

An important  o b j e c t i v e  f o r  t hose  involved i n  t h e  

cons t ruc t ion  phase w i l l  be  t o  provide t r a i n i n g  and work experience 

of a  kind t h a t  can l e a d  t o  cont inuing employment f o r  no r the rne r s  

i n  o the r  i n d u s t r i a l  a c t i v i t i e s  a f t e r  t h e  p r o j e c t  has  been 

completed i n  t h e  Yukon. 

While t h e  number of permanent jobs t h a t  w i l l  be  

provided by t h e  o p e r a t i o n  and maintenance of t h e  system i n  the  

Yukon i s  n o t  l a r g e ,  t he  Company w i l l  be  requi red  t o  g i v e  a  c l e a r  

preference  t o  n o r t h e r n  r e s i d e n t s  when s e l e c t i n g  a p p l i c a n t s  f o r  

t r a i n i n g  and enlployment - inc luding  superv isory  and managerial  

pos i t i ons .  



Terms and C o n d i t i o n s  

F o o t h i l l s  s h a l l  p r o v i d e  o r  a r r a n g e  f o r  p i p e l i n e - r e l a t e d  

t r a i n i n g  o p p o r t u n i t i e s  t o  n o r t h e r n  r e s i d e n t s  f o r  t h e  cons t ruc -  

t i o n >  maintenance and o p e r a t i c n s  of t h e  p i p e l i n e  i n  t h e  

Yukon, emphasiz ing t r a i n i n g  l e a d i n g  t o  permanent employment - 

e i t h e r  on t h e  p i p e l i n e  i t s e l f  o r  i n  o t h e r  i n d u s t r i a l  a c t i v i t i e s .  

F o o t h i l l s  s h a l l  submit t o  t h e  Designated O f f i c e r  a Nor thern  

R e s i d e n t s  T r a i n i n g  P l a n  t o  comply w i t h  t h e  f o r e g o i n g  r e q u i r e -  

ment,  T h i s  P l a n ,  when approved by t h e  Des igna ted  O f f i c e r ,  

s h a l l  be implemented by F o o t h i l l s .  

3 .  F o o t h i l l s  s h a l l ,  f o r  a l l  j o b s  i n  t h e  Yukon, g i v e  h i r i n g  and 

t r a i n h g  p r e f e r e n c e  i n  t h e  o r d e r  shown below t o  t h e  fo l lowing  

c l a s s e s  of n o r t h e r n  r e s i d e n t s :  

(a) Permanent Yukon R e s i d e n t :  one who i s  r e g i s t e r e d  o r  i s  

e n t i t l e d  t o  be  r e g i s t e r e d  w i t h  t h e  Yukon H e a l t h  Care  

I n s u r a n c e  P l a n  and h a s  r e s i d e d  w i t h i n  t h e  Yukon on a  

permanent and c o n t i n u i n g  b a s i s ,  e x c e p t  f o r  absences  

f o r  good c a u s e ,  f o r  f i v e  y e a r s  o r  more b e f o r e  t h e  d a t e  

t h e  i n d i v i d u a l ' s  s t a t u s  i s  de te rmined ,  and who h a s  n o t  

i n  t h e  f i v e  y e a r  p e r i o d  c la imed r e s i d e n c e  i n  a n o t h e r  

t e r r i t o r y  o r  p r o v i n c e ;  



(b) Yukon Resident:  one who was r e g i s t e r e d  o r  was e n t i t l e d  

t o  be r e g i s t e r e d  wi th  the  Yukon Heal th Care Insurance 

P lan  on August 1, 1977, and, who, except  f o r  absences 

f o r  good cause, has  r e s ided  i n  t h e  Yukon on a  contin- 

uing and permanent b a s i s  and who has  n o t  claimed 

res idence  i n  another  t e r r i t o r y  o r  province a f t e r  

August 1, 1977, o r  such d a t e  a s  may be determined by 

t h e  Designated O f f i c e r ;  and 

(c)  Mackenzie D i s t r i c t  Resident :  one who was r e g i s t e r e d  

o r  was e n t i t l e d  t o  be r e g i s t e r e d  wi th  t h e  Northwest 

T e r r i t o r i e s  Heal th Care Insurance P lan  on August 1, 

1977, and who, except  f o r  absences f o r  good cause,  has 

r e s ided  i n  t he  Mackenzie D i s t r i c t  of t h e  Northwest 

T e r r i t o r i e s  on a  cont inuing and permanent b a s i s  and 

who has  n o t  claimed r e s idence  i n  another  t e r r i t o r y  o r  

province a f t e r  August 1, 1977, o r  such d a t e  a s  may be  

determined by the  Designated O f f i c e r .  

4. F o o t h i l l s  s h a l l  e s t a b l i s h  and c h a i r  an Employment Screening 

Committee c o n s i s t i n g  of r e p r e s e n t a t i v e s  of t h e  con t r ac to r s ,  

r e l e v a n t  unions, T e r r i t o r i a l  governments, Canada Employment 

and Immigration Commission and n a t i v e  o rgan iza t ions .  The 



Committee s h a l l  determine whether i n t e r e s t e d  nor thern  

r e s i d e n t s  a r e  q u a l i f i e d  f o r  t r a i n i n g  and employment i n  one 

of t he  many d i f f e r e n t  occupat ions r equ i r ed  t o  undertake 

cons t ruc t ion ,  ope ra t ion  and maintenance of t h e  p i p e l i n e  

system. 

5.  F o o t h i l l s ,  i n  g iv ing  t r a i n i n g  and h i r i n g  preference  t o  t h e  

abovementioned c l a s s e s  of nor thern  r e s i d e n t s ,  s h a l l  fo l low 

t h e  d i r e c t i o n  of t he  app ropr i a t e  T e r r i t o r i a l  Manpower Needs 

Committee i n  any in s t ances  i n  which t h e r e  a r e  d i spu te s  o r  

ques t ions  concerning the  r e s idence  q u a l i f i c a t i o n s .  

Implementation 

The Northern P i p e l i n e  Agency a t t a c h e s  prime importance 

t o  t he  p rov i s ion  of o p p o r t u n i t i e s  f o r  n o r t h e r n  r e s i d e n t s  t o  be 

involved on a  p r e f e r e n t i a l  b a s i s  i n  t r a i n i n g  and employment 

a s soc i a t ed  wi th  p i p e l i n e  a c t i v i t i e s .  

I n  t he  case  of t r a i n i n g ,  F o o t h i l l s  w i l l  be  expected t o  

consu l t  c l o s e l y  wi th  t h e  Manpower Needs Committees of t h e  Yukon 

and Northwest T e r r i t o r i e s  and the  a p p r o p r i a t e  membership of i t s  

own Employment Screening Committee i n  drawing up a  Northern 

Res idents  Tra in ing  P lan  covering c o n s t r u c t i o n ,  ope ra t ion  and 



maintenance. A s  i n  t he  case  of o t h e r  such p l ans ,  t he  Training 

P lan  w i l l  b e  s u b j e c t  t o  the  approval  of t h e  Designated Of f i ce r  

and i t s  implementation monitored by t h e  Agency. 

I n  developing the  Tra in ing  Plan ,  i t  w i l l  be  necessary 

t o  d e l i n e a t e  t h e  r e s p o n s i b i l i t i e s  of t h e  Company t o  provide 

t r a i n i n g  d i r e c t l y  assoc ia ted  wi th  p a r t i c u l a r  p i p e l i n e  occupations 

and t h e  r e s p o n s i b i l i t i e s  of government t o  provide the  p r i o r  

academic o r  voca t iona l  t r a i n i n g  t h a t  may be requi red  t o  enable 

no r the rn  r e s i d e n t s  t o  q u a l i f y  f o r  t h e  s p e c i f i c  job t r a i n i n g  

provided by F o o t h i l l s .  

I t  is  t h e  i n t e n t i o n  of t h e  Agency t h a t  t he  Training 

P lan  developed by the Company should cover t he  following areas:  

( a )  The s t e p s  a  nor thern  r e s i d e n t  must fo l low t o  become t r a i n e d  

t o  meet job requi renents ;  

(b) The program t o  be undertaken t o  inform and counsel nor thern  

r e s i d e n t s  about t r a i n i n g  o p p o r t u n i t i e s ;  

(c )  The t r a i n i n g  requirements f o r  t h e  p r o j e c t ,  inc luding  s p e c i a l  

r equ i r enen t s  t o  maximize t r a i n i n g  oppor tun i t i e s  f o r  northern 

r e s i d e n t s ;  



(d) The courses (title, description, location, duration) conducted 

by unions, contractors, and governments; 

(e) The number of training positions, by occupational group and 

project phases for training associated with the pipeline, 

that will be available with the Company; 

(f) Training standards; and 

(g) Method of selecting northern residents for training. 

Matters regarding the qualifications of northern job 

applicants for various types of employment, and matters regarding 

individual training needs, will be dealt with by an Employmsnt 

Screening Committee chaired by Foothills and composed of the 

appropriate representatives of contractors, unions, Territorial 

governments, the Canada Employment and Immigration Commission, 

and native organizations. The Territorial Manpower Needs Committee 

will rule on any disputes over northern residence qualifications. 

As a result of its close association with the Canada 

Employment and Immigration Commission, which is a member of the 

proposed Employment Screening Committee, the Agency will be 

assisted in ensuring compliance by Foothills with the terms and 

conditions relating to northern training and employment. 
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G.  RECRUITMENT OF WORKERS FOR THE YUKON 

Purpose 

The establ ishment  of a  system governing recrui tment  of 

workers on the  p i p e l i n e  p r o j e c t  i n  t he  Yukon i s  a  v i t a l  n e c e s s i t y  

f o r  two reasons.  It is requ i r ed  t o  complement and r e i n f o r c e  t h e  

t r a i n i n g  and h i r i n g  preference  f o r  no r the rn  r e s i d e n t s  provided 

f o r  i n  o the r  terms and condi t ions .  And i t  is  requi red  t o  minimize 

t h e  inf low of workers from southern  Canada seeking p i p e l i n e  

employment, which could have adverse s o c i a l  and economic impacts 

i n  t h e  absence of c o n t r o l s .  

The purpose of t he  fol lowing terms and condi t ions  i s  

t o  i n s u r e  t h a t  only no r the rn  r e s i d e n t s  may be h i r e d  i n  the  North 

f o r  employment on the  p r o j e c t  i n  t h e  Yukon. The recrui tment  of 

workers  from southern  Canada o r  of no r the rn  r e s i d e n t s  who do not  

q u a l i f y  f o r  p re fe r r ed  cons ide ra t ion  w i l l  be  permit ted only a t  

c e n t r e s  i n  t h e  South. To f u r t h e r  reduce t h e  impact on t h e  Yukon 

of t h i s  i n f l u x  of workers,  t h e  Company w i l l  be  requi red  t o  adopt 

a  number of measures aimed a t  c o n t r o l l i n g  t h e  movement of t h e  

sou the rn  work f o r c e  t o ,  from and w i t h i n  t h e  T e r r i t o r y .  



Terms and Conditions 

1. Except a s  au thor ized  by t h e  Designated O f f i c e r ,  a l l  r e c r u i t -  

ment of Permanent Yukon Res idents ,  Yukon Residents  and 

Mackenzie D i s t r i c t  Res idents  f o r  p i p e l i n e  work s h a l l  t a k e  

p l a c e  wi th in  t h e  Yukon and Northwest T e r r i t o r i e s  through a  

Manpower Delivery System. 

2. A l l  Permanent Yukon Res idents ,  Yukon Residents  and Mackenzie 

D i s t r i c t  Res idents  h i r e d  by F o o t h i l l s  s h a l l  be compensated 

f o r  t r a n s p o r t a t i o n  between t h e  po in t  of h i r e  and t h e  works i t e  

i n  accordance w i t h  s t anda rds  approved by t h e  Canadian 

P i p e l i n e  Advisory Council ,  o r  t h e  app l i cab le  union agreement. 

F o o t h i l l s  s h a l l  e s t a b l i s h  s t ag ing  po in t s  i n  t h e  Mackenzie 

D i s t r i c t ,  Northwest T e r r i t o r i e s .  

3 .  Except a s  au thor ized  by t h e  Designated O f f i c e r ,  a l l  r e c r u i t -  

ment of persons o t h e r  than  Permanent Yukon Res idents ,  Yukon 

ResTdents and Mackenzie D l s t r i c t  Residents  f o r  t h e  p i p e l i n e  

s h a l l  t ake  p l ace  o u t s i d e  t h e  Yukon. 

4. Persons no t  contemplated by c l ause  3, h i r e d  by F o o t h i l l s ,  

s h a l l  be t r anspor t ed  between t h e  s t ag ing  a r e a  and t h e  work 



s i t e  a s  expedi t ious ly  a s  poss ib l e .  I n  a r ranging  such 

t r a n s p o r t a t i o n ,  F o o t h i l l s  s h a l l  ensure  t h a t  unreasonable 

demands f o r  food and accommodation a r e  no t  placed upon 

l o c a l  communities when de lays  i n  t r a n s i t  occur .  

0 5. A l l  persons r e c r u i t e d  south of 60 N f o r  work on t h e  con- 

s t r u c t i o n  of t he  p i p e l i n e  i n  t he  Yukon, s h a l l ,  upon leaving  

employment f o r  whatever reason,  be provided t r a n s p o r t a t i o n  

by F o o t h i l l s  t o  a s t ag ing  a r e a  south of 60 '~ .  

Implementation 

The Northern P i p e l i n e  Agency w i l l  monitor t h e  imple- 

mentat ion of t hese  terms and condi t ions  r e l a t i n g  t o  t h e  recrui tment  

of workers f o r  employment on t h e  p r o j e c t  i n  t h e  Yukon wi th  the  

a s s i s t a n c e  of t h e  Canada Manpower and Immigration Commission. 

The Commission w i l l  have broad r e s p o n s i b i l i t y  f o r  over-seeing 

t h e  Manpower Del ivery  System t h a t  w i l l  be  e s t a b l i s h e d  i n  cooperat ion 

wi th  F o o t h i l l s ,  t h e  T e r r i t o r i a l  governments, and a s soc i a t ed  

unions and c o n t r a c t o r s ,  t o  he lp  meet t h e  o b j e c t i v e s  of t h e  terms 

and condi t ions  on recru i tment .  



It i s  intended t h a t  t h e  Manpower Delivery System 

i n c o r p o r a t e  procedures  designed t o  ensure t h a t  maximum employ- 

ment o p p o r t u n i t i e s  a r e  made a v a i l a b l e  t o  no r the rne r s  by i d e n t i f y i n g  

those  r e s i d e n t s  a b l e  and w i l l i n g  t o  work on t h e  p r o j e c t  and by 

ensur ing  t h a t  pre-employment t r a i n i n g  i s  made a v a i l a b l e  i n  cases  

where t r a i n i n g  is r equ i r ed  f o r  a  nor thern  r e s i d e n t  t o  q u a l i f y  

f o r  p i p e l i n e  jobs.  I n  a d d i t i o n ,  t h e  Manpower Del ivery  System 

should be s t r u c t u r e d  so  as t o  provide advance i n d i c a t i o n  when 

q u a l i f i e d  no r the rn  r e s i d e n t s  seeking p i p e l i n e  employment can 

expect  t o  be  c a l l e d  f o r  p a r t i c u l a r  jobs ,  and a r r ange  f o r  them 

t o  a r r i v e  a t  t h e  job s i te .  
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H. ORIENTATION AND COUNSELLING 

Purpose 

It i s  e s s e n t i a l  t h a t  o r i e n t a t i o n  courses  be  conducted f o r  

a l l  p i p e l i n e  employees t o  he lp  e s t a b l i s h  and main ta in  an informed 

workforce s e n s i t i v e  $0 t h e  impact of t h e  p r o j e c t  on t h e  s o c i a l  

and phys i ca l  environment. 

I n  t h e  case  of workers from t h e  south ,  i t  i s  important 

t h a t  i n s t r u c t i o n  be provided t o  f a m i l i a r i z e  them wi th  l i v i n g  and 

s o c i a l  cond i t i ons  i n  t he  Yukon, p a r t i c u l a r l y  wi th  r e spec t  t o  the 

c u l t u r e ,  customs and va lues  of n a t i v e  people.  It i s  important 

a l s o  t h a t  a l l  employees, p a r t i c u l a r l y  no r the rn  r e s i d e n t s  who may 

have had l i t t l e  p a s t  involvement i n  such p r o j e c t s ,  be f u l l y  

informed about l i v i n g  and working condi t ions  on t h e  p r o j e c t  and 

about  t h e  r u l e s  and p r a c t i c e s  with which they w i l l  be  expected 

t o  comply. 

I t  i s  important  t h a t  counse l l ing  s e r v i c e s  be ava i l ab l e  

t o  employees t o  h e l p  them d e a l  wi th  any personal  o r  family 

problems t h a t  may a r i s e .  



Terms and Condit ions 

1. F o o t h i l l s  s h a l l  provide an o r i e n t a t i o n  program f o r  a l l  

employees. It s h a l l  be i n  a  s t y l e  e a s i l y  understood by 

employees and be designed t o  respond t o  both changing needs 

due t o  p r o j e c t  modi f ica t ion  and progress ,  and the  needs of 

d i f f e r e n t  groups of workers. The program s h a l l  be designed 

fol lowing c o n s u l t a t i o n  wi th  l o c a l  people.  

2. F o o t h i l l s ,  i n  c o n s u l t a t i o n  wi th  a p p r o p r i a t e  agencies ,  s h a l l  

provide r e f e r r a l  counse l l ing  t o  employees on such ma t t e r s  

a s  family r e l a t i o n s ,  personal  f i nances  and a l coho l  o r  drug 

abuse. 

3 .  F o o t h i l l s  s h a l l  submit t o  t h e  Designated Of f i ce r  f o r  

approval  a n ' o r i e n t a t i o n  and Counsel l ing Plan designed t o  

comply wi th  t h e  above requirements .  This  P l an ,  when 

approved by t h e  Designated O f f i c e r ,  s h a l l  be implemented by 

F o o t h i l l s .  

I ~ D  lemen t a t ion  

The O r i e n t a t i o n  and Counsel l ing P lan  proposed by 

F o o t h i l l s  w i l l  be s u b j e c t  t o  t h e  approval  of t h e  Designated 

O f f i c e r  and i t s  implementation monitored by t h e  Agency. 



The Plan  t o  be prepared by F o o t h i l l s  should inc lude  

information on t h e  s t r u c t u r e  of t h e  o r i e n t a t i o n  program, i t s  

con ten t ,  t h e  personnel  involved and t h e  timing and l o c a t i o n .  

The o r i e n t a t i o n  program should cover ,  a s  app ropr i a t e ,  t h e  

fo l lowing  sub j  e c t s  : 

(a )  In t roduc t ion  t o  and d e s c r i p t i o n  of t h e  p r o j e c t ,  inc luding  

F o o t h i l l s ,  con t r ac to r  and union r e l a t i o n s h i p s ;  

(b) The socio-economic c h a r a c t e r i s t i c s  of t h e  cons t ruc t ion  

a r e a ,  r e l a t i o n s h i p  of t h e  p i p e l i n e  t o  t h e  community and 

community concerns,  and e t h n i c  and c u l t u r a l  c h a r a c t e r i s t i c s  

and s o c i a l  p a t t e r n s  of t h e  cons t ruc t ion  a r e a ;  

(c)  Living and working cond i t i ons ,  and camp regu la t ions ,  inc luding  

conduct codes, equipment and v e h i c l e  use  r u l e s ,  and recrea-  

t i o n a l  oppor tun i t i e s ;  

(d) Phys i ca l  environment ; 

(e )  B io log ica l  environment ( b i r d s ,  mammals, f i s h ,  vege ta t ion ) ;  

( f )  Archaeological  and o t h e r  s i t e s  of c u l t u r a l  s i g n i f i c a n c e ;  



(g )  Environmental i n spec t ion  and monitor ing process ,  inc luding  

environmental r u l e s  and r e g u l a t i o n s ,  t h e  r o l e  of company 

and government i n spec to r s  and enforcement mechanisms; 

(h) Opportuni ty measures ; 

( i )  Sa fe ty  and s e c u r i t y  p r a c t i c e s ,  inc luding  h e a l t h  ca re  and 

medical evacuat ion p lans ,  f i r e  c o n t r o l ,  c o n t r o l  of hazardous 

subs tances ;  and 

( j )  L e g i s l a t i o n  governing the  p r o j e c t  a s  it r e l a t e s  t o  t h e  

workers '  r e s p o n s i b i l i t i e s  and t h e  monitor ing of per for -  

mance. 

The P lan  is  a l s o  t o  i nc lude  d e t a i l s  on t h e  arrangements 

being made by F o o t h i l l s  t o  a s s u r e  adequate  counse l l i ng  s e r v i c e s  

f o r  workers. 



1. OPPORTUNITY MEASURES 

Purpose  

I n  keeping w i t h  t h e  o b j e c t i v e s  adopted by P a r l i a m e n t  

w i t h  t h e  passage  of t h e  F e d e r a l  Human R i g h t s  Act,  F o o t h i l l s  w i l l  

b e  r e q u i r e d  t o  develop Oppor tun i ty  Measures P l a n s  des igned  t o  

p r o v i d e  f u l l  o p p o r t u n i t y  - on a non-d i sc r imina to ry  b a s i s  - t o  

p a r t i c i p a t e  i n  t h e  p i p e l i n e  p r o j e c t  t o  t h o s e  who t r a d i t i o n a l l y  

have been a t  a d i s a d v a n t a g e  i n  o b t a i n i n g  c e r t a i n  t y p e s  of work 

o r  engaging i n  c e r t a i n  t y p e s  of e n t e r p r i s e s .  Under t h e  P l a n ,  

t h e  Company w i l l  be expected t o  t a k e  s t e p s  t o  f a c i l i t a t e  t h e  

h i r i n g  of q u a l i f i e d  and i n t e r e s t e d  n a t i v e  peop le  and,  t o  t h e  

e x t e n t  p o s s i b l e ,  e s t a b l i s h i n g  working c o n d i t i o n s  s u i t e d  t o  t h e i r  

p a r t i c u l a r  needs.  S i m i l a r  measures shou ld  a l s o  be  e s t a b l i s h e d  

t o  f a c i l i t a t e  t h e  a b i l i t y  of n a t i v e  e n t e r p r i s e s  t o  supp ly  goods 

and s e r v i c e s .  The Company w i l l  a l s o  be o b l i g e d  t o  e s t a b l i s h  

f a c i l i t i e s  and c o n d i t i o n s  n e c e s s a r y  t o  e n a b l e  i n t e r e s t e d  and 

q u a l i f i e d  women t o  t a k e  advan tage  of employment and b u s i n e s s  

o p p o r t u n i t i e s .  

I n  a d d i t i o n ,  t h e  Company w i l l  be  r e q u i r e d  t o  comply 

w i t h  t h e  p r o v i s i o n s  of t h e  l e g i s l a t i o n  p r o h i b i t i n g  d i s c r i m i n a t i o n  

a g a i n s t  any person  on such  grounds a s  r a c e ,  r e l i g i o n ,  co lour  o r  

s e x .  



Terms and Conditions 

1. F o o t h i l l s  s h a l l ,  i n  e s t ab l i sh ing  its t r a i n i n g  and employment 

procedures f o r  the  construct ion,  operat ion and maintenance 

of the  p ipe l ine ,  ensure t h a t  na t ive  people have f u l l  access 

t o  job oppor tun i t i e s ,  and provide support measures t o  meet 

t h e  s p e c i a l  needs of na t ive  people. 

2. F o o t h i l l s  s h a l l  ensure t h a t  na t ives  and women have f u l l  

access  t o  business oppor tuni t ies  afforded by the  p ipel ine .  

3 .  F o o t h i l l s  s h a l l  i n v i t e  na t ives  who a r e  Permanent Yukon 

Residents t o  jo in  i t s  Board of Direc tors .  

4. F o o t h i l l s  s h a l l ,  i n  e s t ab l i sh ing  i ts  t r a i n i n g  and employment 

procedures f o r  t h e  cons t ruct ion ,  operat ion and maintenance 

of the  p ipe l ine ,  ensure t h a t  women have f u l l  access  t o  job 

oppor tun i t i e s  and F o o t h i l l s  s h a l l  provide support  measures 

t o  meet t h e i r  s p e c i a l  needs. 

5. F o o t h i l l s  s h a l l  not  d iscr iminate  aga ins t  any employee o r  

appl icant  f o r  employment on the  b a s i s  of race ,  na t iona l  o r  

e thn ic  o r i g i n ,  colour,  r e l i g i o n ,  age, sex, m a r i t a l  s t a t u s ,  

convict ion f o r  which a pardon has been granted o r  physical  

handicap . * 

* Proscribed grounds of d iscr iminat ion  from Canadian Human Rights 
Act, P a r t  I, Sect ion  3.  - 



6.  F o o t h i l l s  s h a l l  submit t o  t he  Designated O f f i c e r  Opportunity 

Measures P lans  f o r  n a t i v e  people and f o r  women t o  comply 

w i t h  t h e  above requirements.  These P lans ,  when approved by 

t h e  Designated O f f i c e r ,  s h a l l  be implemented by the  Company. 

Implementation 

I n  reviewing and a s ses s ing  t h e  Opportunity Measures 

P lan  f o r  n a t i v e  people, t h e  Agency w i l l  pay p a r t i c u l a r  a t t e n t i o n  

t o  t h e  t r a i n i n g  and employment procedures proposed t o  provide 

s p e c i a l  support  t o  t h i s  group. To t h e  ex t en t  t h a t  i t  is  appropr ia te ,  

t h e  Agency w i l l  be concerned t h a t  measures a r e  put  i n  p l ace  t o  

enable  n a t i v e  people working on t h e  p i p e l i n e  t o  t a k e  temporary 

l e a v e  t o  engage i n  t r a d i t i o n a l  f i s h i n g ,  hunt ing o r  t rapping 

a c t i v i t i e s .  Such measures could involve t h e  establ ishment  of 

labour  pools  a s  a  means of adopting a  system of job r o t a t i o n .  

To a s s i s t  n a t i v e  e n t e f p r i s e s ,  t h e  Company should make provision 

f o r  c o n s u l t a t i o n  regard ing  t h e i r  i nc lus ion  on b idders '  l i s t s  

and, t o  t h e  e x t e n t  poss ib l e ,  t a i l o r  procurement c o n t r a c t s  t o  

t h e i r  c a p a b i l i t i e s .  

The Company w i l l  a l s o  be expected t o  propose affirma- 

t i v e  measures aimed a t  opening o p p o r t u n i t i e s  f o r  women t o  

p a r t i c i p a t e  i n  p i p e l i n e  t r a i n i n g  and employment and business  

inc luding  p rov i s ion  of s u i t a b l e  accommodation and o the r  f a c i l i t i e s  

and s e r v i c e s  t h a t  may be requi red .  



J. PREFERENCE TO MAXIMIZE NORTHERN BUSINESS OPPORTUNITIES 

Purpose  

The t e r m s  and c o n d i t i o n s  t h a t  f o l l o w  are aimed a t  

e s t a b l i s h i n g  a  p r e f e r r e d  p o s i t i o n  f o r  n o r t h e r n  b u s i n e s s e s  i n  

b o t h  t h e  Yukon and t h e  Northwest T e r r i t o r i e s .  They r e q u i r e  

F o o t h i l l s  t o  encourage  t h e  development of v i a b l e  new b u s i n e s s  

v e n t u r e s  i n  t h e  North ,  i n c l u d i n g  t h o s e  by n a t i v e  e n t e r p r i s e s .  

They a l s o  p l a c e  a requ i rement  on F o o t h i l l s  t o  p r o v i d e  i n f o r m a t i o n  

on t h e  p o s s i b l e  d i s r u p t i o n  o f  supp ly  normal ly  a v a i l a b l e  as a  

r e s u l t  of t h e  p a r t i c i p a t i o n  of n o r t h e r n  b u s i n e s s  i n  t h e  p r o j e c t .  

T h i s  advance warning w i l l  assist  government and t h e  communities 

t o  p l a n  f o r  a l t e r n a t e  means of supp ly  goods and s e r v i c e s  i f  t h a t  

shou ld  prove n e c e s s a r y .  

Terms and C o n d i t i o n s  

1. F o o t h i l l s  s h a l l  p r o v i d e  n o r t h e r n  b u s i n e s s e s  a d e q u a t e  

o p p o r t u n i t y  t o  t e n d e r  on c o n t r a c t s  f o r  p r o v i s i o n  of goods 

and s e r v i c e s  r e l a t e d  t o  t h e  p i p e l i n e .  

2 .  F o o t h i l l s  s h a l l  p a r t i c i p a t e ,  as d i r e c t e d  by t h e  Designated 

O f f i c e r ,  w i t h  government i n  u n d e r t a k i n g  b u s i n e s s  o p p o r t u n i t y  



s t u d i e s  i n  t h e  North t o  p r o v i d e  a n  i n v e n t o r y  of e x i s t i n g  

b u s i n e s s  c a p a b i l i t i e s  a s  t h e y  r e l a t e  t o  t h e  p r o j e c t ,  a s s e s s  

t h e i r  a b i l i t y  t o  p r o v i d e  goods and s e r v i c e s  w i t h o u t  d i s -  

r u p t i n g  normal community s u p p l i e s ,  and t o  i d e n t i f y  p o t e n t i a l  

new b u s i n e s s  o p p o r t u n i t i e s .  

3 .  F o o t h i l l s  s h a l l  p r o v i d e  a  c o n v e n i e n t l y  l o c a t e d  o f f i c e  t o  

f a c i l i t a t e  n o r t h e r n  b u s i n e s s  p a r t i c i p a t i o n  r e l a t e d  t o  t h e  

p i p e l i n e .  

4.  F o o t h i l l s  s h a l l  m a i n t a i n  a n  up-to-date n o r t h e r n  b i d d e r s  

l i s t  w i t h  i n f o r m a t i o n  on n o r t h e r n  b u s i n e s s e s  c a p a b l e  of 

s u p p l y i n g  p i p e l i n e  requ i rements .  

5. F o o t h i l l s  s h a l l ,  whenever f e a s i b l e ,  s t r u c t u r e  i t s  r e q u i r e -  

ments f o r  goods and s e r v i c e s  c o n s i s t e n t  w i t h  t h e  c a p a b i l i t i e s  

of n o r t h e r n  b u s i n e s s e s .  

6. F o o t h i l l s  s h a l l  deve lop ,  t o  t h e  s a t i s f a c t i o n  o f  t h e  Designated 

O f f i c e r ,  t e n d e r i n g  and awarding p rocedures  which w i l l  ensure  

t h a t  l o c a l  n o r t h e r n  b u s i n e s s e s  c a p a b l e  o f  supp ly ing  goods o r  

s e r v i c e s  r e c e i v e  p r e f e r e n c e .  



7. In accepting tenders from northern businesses, Foothills 

shall require a statement from the successful bidder as to 

the effect contract performance will have on the services 

it normally provides to northern residents and file a copy 

of this statement with the Designated Officer. 

8. To comply with the foregoing requirements, Foothills shall 

submit to the Designated Officer a Northern Business 

Opportunities Plan following consultation with local 

enterprises and native organizations. This Plan, when 

approved by the Designated Officer, shall be implemented by 

Foothills. 

9. For purposes of this section, "northern business" means: 

Yukon business or a Northwest Territories business which: 

(a) Is registered under the Business Licence Ordinance of 

the Yukon Territory or of the Northwest Territories; 

and 

(b) Has its head and administrative offices located in the 

Yukon Territory or in the Northwest Territories; and 



( c )  ( i )  Has more t h a n  50 p e r c e n t  of i t s  employees who a r e  

n o r t h e r n  r e s i d e n t s ;  o r  

( i i )  H a s  more t h a n  50 p e r c e n t  of i t s  t o t a l  inves tment  

i n  f i x e d  a s s e t s  i n  t h e  Yukon o r  Northwest T e r r i -  

t o r i e s .  

The Nor thern  P i p e l i n e  Agency w i l l  p l a y  an  a c t i v e  and 

c o n t i n u i n g  r o l e  so  as t o  e n s u r e  t h a t  p r e f e r e n c e  i s  extended t o  

n o r t h e r n  b u s i n e s s e s  i n  p r o v i d i n g  o p p o r t u n i t i e s  t o  supp ly  goods 

and s e r v i c e s  t o  t h e  p i p e l i n e  p r o j e c t  w i t h o u t  d e t r i m e n t  t o  l o c a l  

communities. 

The Nor thern  Bus iness  O p p o r t u n i t i e s  P l a n  t o  b e  prepared 

by F o o t h i l l s  w i l l  b e  s u b j e c t  t o  t h e  approva l  of t h e  Designated 

O f f i c e r  and i t s  implementat ion c a r e f u l l y  moni tored by t h e  Agency. 

Through a c c e s s  t o  t h e  b u s i n e s s  o p p o r t u n i t i e s  s t u d i e s  t h a t  w i l l  

be  under taken  by t h e  Company t o  p r e p a r e  a n  i n v e n t o r y  of t h e  

c a p a c i t y  of n o r t h e r n  e n t e r p r i s e s  t o  p r o v i d e  goods and s e r v i c e s  

t o  t h e  p i p e l i n e  w i t h o u t  d i s r u p t i o n  of normal s u p p l i e s ,  t h e  

Agency w i l l  have t h e  i n f o r m a t i o n  n e c e s s a r y  t o  e v a l u a t e  t h e  

Bus iness  P l a n  p u t  fo rward  by F o o t h i l l s  and t o  o v e r s e e  i t s  a p p l i c a t i o n .  



The Agency w i l l  r e q u i r e  F o o t h i l l s  t o  e s t a b l i s h  a  l i s t  

o f  n o r t h e r n  f i r m s  q u a l i f i e d  t o  b i d  on t h e  p r o j e c t  c o n t r a c t s .  

The Company w i l l  be  o b l i g a t e d  t o  e s t a b l i s h  mechanisms f o r  

a d v i s i n g  l i s t e d  f i r m s  abou t  b idd ing  p r a c t i c e s  t h a t  i t  i n t e n d s  t o  

e s t a b l i s h .  It w i l l  a l s o  be r e q u i r e d  t o  e s t a b l i s h  p rocedures  

aimed a t  f a c i l i t a t i n g  t h e  a b i l i t y  of n o r t h e r n  b u s i n e s s  t o  m e e t  

c o n t r a c t  r e q u i r e m e n t s  by d i v i d i n g  them i n t o  manageable propor- 

t i o n s ,  by p r o v i d i n g  prompt payment f o r  goods s u p p l i e d  o r  s e r v i c e s  

r e n d e r e d ,  and by waiving bonding requ i rements  where p o s s i b l e  and 

p r a c t i c a l .  

I n  o r d e r  t o  promote t h e  r e a l i z a t i o n  of o p p o r t u n i t i e s  

a v a i l a b l e  t o  n o r t h e r n  b u s i n e s s e s ,  t h e  Agency w i l l  encourage 

a p p r o p r i a t e  arrangements  w i t h  un ions  t h a t  may be  n e c e s s a r y  t o  

f a c i l i t a t e  t h e  p a r t i c i p a t i o n  of unorganized n o r t h e r n  f i r m s  i n  

s u p p l y i n g  goods and s e r v i c e s .  

While t h e  proposed t e r m s  and c o n d i t i o n s  e s t a b l i s h  a  

s i g n i f i c a n t  p r e f e r e n c e  f o r  p o t e n t i a l  n o r t h e r n  b u s i n e s s  s u p p l i e r s  

i n  a n  e f f o r t  t o  maximize o p p o r t u n i t i e s  a v a i l a b l e  t o  them t o  t h e  

g r e a t e s t  p o s s i b l e  e x t e n t ,  t h e  Agency w i l l  r e t a i n  t h e  r i g h t  t o  

r e q u i r e  t e n d e r s  t o  be c a l l e d  from f i r m s  o u t s i d e  t h e  T e r r i t o r i e s  

i f  r e s t r i c t e d  n o r t h e r n  b i d s  are uncompet i t ive .  



K.  TRANSPORTATION 

The p r i n c i p l e  behind t h e  t e r m s  and condi t ions  t h a t  

fo l low i s  t h a t  t h e  t r a n s p o r t a t i o n  needs of t h e  Company must be 

met i n  a  way t h a t  w i l l  no t  reduce t h e  a v a i l a b i l i t y  of t ranspor-  

t a t i o n  s e r v i c e s  normally a v a i l a b l e  t o  Yukon communities. I n  

a d d i t i o n ,  t h e  Company's use of t h e  e x i s t i n g  t r a n s p o r t a t i o n  

i n f r a s t r u c t u r e  must no t  r e s u l t  i n  an  unreasonable i n c r e a s e  i n  

t h e  c o s t s  of those  s e r v i c e s  t o  t h e  genera l  publ ic .  

Terms and Condit ions 

1. F o o t h i l l s  s h a l l ,  a s  d i r e c t e d  by t h e  Designated O f f i c e r ,  

p a r t i c i p a t e  wi th  government i n  undertaking t r a n s p o r t a t i o n  

s t u d i e s  t o  a s s e s s  t h e  q u a l i t y  and capac i ty  of e x i s t i n g  

t r a n s p o r t a t i o n  f a c i l i t i e s  i n  t h e  Yukon. 

2. During t h e  cons t ruc t ion  of t h e  p i p e l i n e ,  F o o t h i l l s  s h a l l  

ensure t h a t  i ts  use of t r a n s p o r t a t i o n  f a c i l i t i e s  does not  

unduly d i s r u p t  t r a n s p o r t a t i o n  s e r v i c e s  i n  t he  Yukon. 



3 .  F o o t h i l l s  s h a l l  b e a r  t h e  c o s t  of a d d i t i o n a l  t r a n s p o r t a t i o n  

i n f r a s t r u c t u r e  r e q u i r e d  f o r  p i p e l i n e  c o n s t r u c t i o n  and 

o p e r a t i o n  and ,  where p o s s i b l e ,  s h a l l  i n s u r e  t h a t  such  

i n f r a s t r u c t u r e  i s  b u i l t ,  m a i n t a i n e d  and d i s p o s e d  of t o  

p r o v i d e  maximum long-term b e n e f i t  t o  communities a l o n g  t h e  

p i ' pe l ine .  

4 .  F o o t h i l l s  s h a l l  submit  t o  t h e  Designated O f f i c e r  a  Trans-  

p o r t a t i o n  P l a n  t o  comply w i t h  t h e  f o r e g o i n g  r e q u i r e m e n t s .  

T h i s  P l a n ,  when approved by t h e  Des igna ted  O f f i c e r ,  s h a l l  

be  implemented by F o o t h i l l s .  

Implementa t ion  

The t r a n s p o r t a t i o n  s t u d i e s  shou ld  d e s c r i b e  a s  a c c u r a t e l y  

a s  p o s s i b l e  t h e  q u a l i t y  and c a p a c i t y  of  e x i s t i n g  t r a n s p o r t a t i o n  

i n f r a s t r u c t u r e  and t h e  e x i s t i n g  commercial  c a r r i e r s .  These 

s t u d i e s  should  a l s o  p r o v i d e ,  b u t  n o t  be  l i m i t e d  t o ,  e s t i m a t e s  of 

normal maintenance c o s t s  of t h e  l o c a l  i n f r a s t r u c t u r e ,  a s  w e l l  a s  

e s tZmates  of  a n t i c i p a t e d  i n c r e a s e s  i n  c a p a c i t y  of t h e  l o c a l  

infrastructure and c a r r i e r s  th roughout  t h e  c o n s t r u c t i o n  p e r i o d .  

These s t u d i e s  w i l l  a l s o  be expec ted  t o  p r o v i d e  e s t i m a t e s  of  



I 1  normal" growth i n  community t r a f f i c  t h a t  would l i k e l y  t a k e  

p l a c e  i n  t h e  absence  of t h e  p r o j e c t ,  and t h e  a d d i t i o n a l  growth 

i n  t r a f f i c  t h a t  w i l l  r e s u l t  from p i p e l i n e  c o n s t r u c t i o n .  

The T r a n s p o r t a t i o n  P l a n  developed by F o o t h i l l s  shou ld  

i n c l u d e  t h e  f o l l o w i n g  e lements :  

( a )  D e t a i l e d  i n f o r m a t i o n  on t h e  t r a n s p o r t  of p e r s o n n e l ,  equip- 

ment,  m a t e r i a l s  and s u p p l i e s  by t h e  Company, i n c l u d i n g :  

- e s t a b l i s h e d  road ,  r a i l  and a i r  s e r v i c e s  t o  be used ;  

- f requency  of u s e  d u r i n g  c o n s t r u c t i o n ;  

( 

- new road  and t r a n s p o r t a t i o n  i n f r a s t r u c t u r e  ( i n c l u d i n g  

d e d i c a t e d  i n f r a s t r u c t u r e )  t o  be  b u i l t  by t h e  Company; 

- maximum and average  weight  of m a t e r i a l  t o  be t r a n s p o r t e d  

b y  c a t e g o r y  of m a t e r i a l  and by mode; 

- l o c a t i o n  and f requency  of u s e  of f i x e d  wing and r o t a r y  

wing a i r c r a f t  under  i n s t r u m e n t  f l i g h t  r u l e s  and under 

v i s u a l  f l i g h t  r u l e s ;  
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- i n t e r m o d a l  t r a n s f e r  p o i n t s  and s t o r a g e  a r e a s ;  and 

- p r e c a u t i o n s  r e l a t i n g  t o  movement of dangerous  commoditi'es; 

(b) An assessment ,  th rough  c o n s u l t a t i o n  w i t h  a p p r o p r i a t e  govern- 

ment o f f i c i a l s ,  of  t h e  d e g r e e  t o  which e x i s t i n g  p u b l i c  

f a c i l i t i e s  a r e  c a p a b l e  of hand l ing  t h e  Company's r e q u i r e -  

ments ;  an  i d e n t i f i c a t i o n  of new p u b l i c  f a c i l i t i e s  and t h o s e  

t h a t  w i l l  r e q u i r e  expansion i n  o r d e r  t o  s a t i s f y  t h e  Company's 

r e q u i r e m e n t s ,  a l l  of t h e  above t a k i n g  i n t o  account  any 

growth i n  community t r a f f i c  induced by t h e  p i p e l i n e  ( a s  

i d e n t i f i e d  i n  No. 1 above) ;  

( c )  A s e t  of p r o c e d u r e s  and s t e p s  t h e  Company w i l l  t a k e  whenever 

i t  makes u s e  of t h e  l o c a l  i n f r a s t r u c t u r e  o r  commercial 

c a r r i e r s  s e r v i n g  b o t h  t h e  Company and n o r t h e r n  r e s i d e n t s ;  

such  p r o c e d u r e s  sha l l '  e n s u r e  t h a t  t h e  Company engage i n  

c o n s u l t a t i o n  w i t h  c a r r i e r s  a s  t o  t h e i r  c a p a c i t y  and capa- 

b i l i t y  t o  p r o v i d e  t h e  u s u a l  s t a n d a r d s  of s e r v i c e  t o  community 

t r a f f i c ;  

(d) I n f o r m a t i o n  on t h e  Company p l a n s  f o r  t h e  movement of p e r s o n n e l  

by a i r  mode, i n c l u d i n g  s t e p s  and recommendations f o r  p r o t e c t i n g  

non-p ipe l ine  p a s s e n g e r  t r a f f i c ;  



( e )  S t e p s  and p rocedures  t h e  Company p l a n s  t o  implement t o  

minimize t h e  d i s r u p t i o n  of t r a v e l  and t r a f f i c  a l o n g  Yukon 

highways, a s  w e l l  a s  t o  avoid  d i s p l a c i n g  t r a v e l l e r s  i n  

r e s p e c t  of accommodation and s e r v i c e s ;  and 

( f )  D e t a i l e d  i n f o r m a t i o n  i d e n t i f y i n g  con t ingency  r o u t e s  and 

i n d i c a t i n g  t h e i r  c a p a c i t y ,  d e s c r i b i n g  t h e  way con t ingency  

r o u t e s  will be  used ,  and o u t l i n i n g  p r o v i s i o n s  f o r  emergency 

s t o r a g e  of dangerous  m a t e r i a l s ,  i n  t h e  e v e n t  t h a t  t h e i r  

t r a n s p o r t a t i o n  is de layed  f o r  any r e a s o n .  



L.  COMMUNICATIONS 

Purpose 

The o b j e c t i v e  of t h e  proposa ls  r e s p e c t i n g  communica- 

t i o n s  i s  t o  ensure  t h a t  t he  requirements of t h e  p i p e l i n e  do no t  

adverse ly  a f f e c t  t h e  q u a l i t y  of communication s e r v i c e s  normally 

a v a i l a b l e  t o  Yukon r e s i d e n t s .  To t h e  e x t e n t  p o s s i b l e ,  t h e  

p i p e l i n e  p r o j e c t  should c o n t r i b u t e  t o  an  improvement i n  e x i s t i n g  

s e r v i c e s .  

Terms and Condit ions 

1. F o o t h i l l s  s h a l l  ensure  t h a t  communication s e r v i c e s  used f o r  

t h e  p i p e l i n e  do no t  adverse ly  a f f e c t  telecommunications 

s e r v i c e s  i n  t h e  North; t h a t  they se rve ,  wherever poss ib l e ,  

a s  a  v e h i c l e  f o r  improvement of e x i s t i n g  s e r v i c e s .  

2 .  Where p o s s i b l e ,  given c l ause  1, and t ak ing  i n t o  account 

economic and t e c h n i c a l  cons ide ra t ions ,  telecommunication 

f a c i l i t i e s  and s e r v i c e s  w i l l  be obta ined  through t h e  

a p p r o p r i a t e  common c a r r i e r ,  r a t h e r  than  by t h e  establ ishment  

of p r i v a t e  systems. 



3 .  F o o t h i l l s  s h a l l  submit t o  t h e  Designated O f f i c e r  a  Communi- 

c a t i o n s  P l a n  t o  comply w i t h  t h e  f o r e g o i n g  requ i rements .  

T h i s  p l a n ,  when approved by t h e  Designated O f f i c e r ,  s h a l l  

be implemented by F o o t h i l l s .  

The Agency w i l l  r ev iew t h e  Communications P l a n  submi t t ed  

by t h e  Company and,  f o l l o w i n g  t h e i r  a p p r o v a l ,  m a i n t a i n  s u r v e i l l a n c e  

o v e r  t h e 3 r  implementat ion i n  o r d e r  t o  s e e  t h a t  t h e  o b j e c t i v e s  

a r e  met t o  t h e  g r e a t e s t  e x t e n t  p o s s i b l e  and p r a c t i c a l .  

Where t h e  d i f f e r e n c e  i n  c o s t s  between t h e  u s e  of t h e  

common c a r r i e r  and a  p r i v a t e  sys tem a r e  m a r g i n a l ,  F o o t h i l l s  

s h a l l  u s e  t h e  common c a r r i e r .  I n  such  c a s e s ,  t h e  Company may be 

r e q u i r e d  t o  pay t h e  c o s t s  of a c c e l e r a t e d  expansion.  
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M. DISPOSAL OF SURPLUS MATERIAL 

Purpose 

The d i s p o s a l  of su rp lus  m a t e r i a l ,  on completion of 

cons t ruc t ion  of t h e  p i p e l i n e ,  should be conducted t o  ensure  t h a t  

any b e n e f i t s  accrue  t o  Yukon r e s i d e n t s .  The s imples t  means t o  

achieve  t h i s  i s  t o  o f f e r  Yukon r e s i d e n t s  t he  r i g h t  of f i r s t  

r e f u s a l  t o  a c q u i r e  su rp lus  m a t e r i a l .  

Terms and Condit ions 

1. F o o t h i l l s  s h a l l  e s t a b l i s h ,  t o  t h e  s a t i s f a c t i o n  of t h e  

Designated O f f i c e r ,  procedures  whereby t h e  Yukon Government, 

l o c a l  governments, inc luding  Ind ian  Band governments i n  t h e  

Yukon T e r r i t o r y  and Yukon r e s i d e n t s ,  w i l l  have t h e  r i g h t  of 

f i r s t  r e f u s a l  f o r  su rp lus  m a t e r i a l  i n  t h e  Yukon. 

Procedure f o r  Implementation 

The procedures  requi red  of F o o t h i l l s  by t h e  Agency 

w i l l  i nc lude  t h e  p u b l i c a t i o n  of l i s t s  desc r ib ing ,  i n  advance of 

d i s p o s i t i o n ,  t h e  type  and l o c a t i o n  of s u r p l u s  m a t e r i a l s ,  t oge the r  

w i th  an i n d i c a t i o n  of when t h e s e  m a t e r i a l s  w i l l  become a v a i l a b l e .  

Where f e a s i b l e ,  m a t e r i a l s  w i l l  be grouped i n  l o t s  of a  s i z e  

s u i t a b l e  t o  Yukon purchasers .  The implementation of t h e s e  

procedures  f o r  su rp lus  d i s p o s a l  w i l l  b e  monitored by t h e  Agency. 



Purpose  

Yukon r e s i d e n t s  shou ld  be  o f f e r e d  t h e  o p p o r t u n i t y  t o  

a c q u i r e  s h a r e s  and o b t a i n  r e p r e s e n t a t i o n  on t h e  Board of D i r e c t o r s  

of F o o t h i l l s  P i p e  L i n e s  (South Yukon) L t d .  

Terms and C o n d i t i o n s  

1. F o o t h i l l s  s h a l l  a r r a n g e  t o  make i t s  s h a r e s  a v a i l a b l e  on 

a t t r a c t i v e  terms t o  r e s i d e n t s  of t h e  Yukon. 

2 .  A t  l e a s t  one-quar ter  of t h e  D i r e c t o r s  of F o o t h i l l s  s h a l l  

b e  Permanent Yukon R e s i d e n t s .  For t h i s  purpose ,  "Permanent 

Yukon R e s i d e n t s "  s h a l l  be  d e f i n e d  a s  i n  t h e  s e c t i o n  "Tra in ing  

and H i r i n g  P r e f e r e n c e  f o r  Nor thern  Residents" .  

P r o c e d u r e s  f o r  Implementat ion 

The Agency, through r e v i e w  of t h e  s h a r e  o f f e r i n g ,  w i l l  

endeavour t o  e n s u r e  t h a t  Yukon r e s i d e n t s  have t h e  o p p o r t u n i t y  

t o  a c q u i r e  s h a r e s  i n  t h e  Company on r e a s o n a b l e  terms.  



0 .  ELECTRIFICATION 

Purpose 

The purpose of t h e s e  terms and condi t ions  i s  t o  r e q u i r e  

F o o t h i l l s  t o  design i t s  compressor s t a t i o n s  along t h e  main l i n e  

of t h e  system i n  the  Yukon i n  such a way t h a t  t h e  power source ,  

which i n i t i a l l y  w i l l  be n a t u r a l  gas ,  can be converted t o  e l e c t r i c i t y  

a t  some time i n  t he  f u t u r e  i f  t h a t  should prove f e a s i b l e  and 

d e s i r a b l e .  Such a  conversion could be an important f a c t o r  i n  

f a c i l i t a t i n g  the  f u r t h e r  development of e l e c t r i c a l  genera t ing  

c a p a c i t y  i n  the  Yukon by providing an  assured base-load demand. 

Th i s  i nc rease  i n  genera t ing  capac i ty ,  i n  t u r n ,  could be an 

important  f a c t o r  i n  encouraging t h e  subsequent expansion of 

mining o r  o ther  i n d u s t r i a l  developments. 

Terms and Conditions 

1. I n  accordance wi th  "The Natura l  Gas Throughput Agreement" 

reached May 4th,  1978, between F o o t h i l l s  P ipe  Lines (Yukon) 

Ltd.  and Her Majesty,  F o o t h i l l s  s h a l l :  

(a )  Design and c o n s t r u c t  o r  cause t o  be designed and 

cons t ruc ted ,  t h e  foundat ions ,  bu i ld ings  and p ip ings  of 



a l l  compressor s t a t i o n s  on t h e  main l i n e  i n  t h e  Yukon 

T e r r i t o r y  i n  such  a manner a s  t o  make p o s s i b l e  t h e  u s e  

o f  e l e c t r i c  motors  i n  s a i d  compressor s t a t i o n s  i n  c a s e  

s u c h  u s e  shou ld  become d e s i r a b l e  a t  a f u t u r e  d a t e ,  a s  

determined by Her Majes ty ,  and 

(b)  Employ t h e  u s e  of e l e c t r i c  motors i n  a l l  compressor 

s t a t i o n s  on t h e  main l i n e  i n  t h e  Yukon T e r r i t o r y  t o  

produce t h e  n e c e s s a r y  compression i n  t h e  e v e n t  t h a t  

such  u s e  i s  r e q u e s t e d  by t h e  M i n i s t e r  i n  w r i t i n g  and 

a f t e r  t h e  N a t i o n a l  Energy Board h a s  determined t h a t  

such  u s e  of e l e c t r i c  motors  i s  r e a s o n a b l y  economical  

and does  n o t ,  i n  t h e  view of t h e  N a t i o n a l  Energy 

Board, impose any undue f i n a n c i a l  burden on F o o t h i l l s .  

Implementa t ion  

The Agency w i l l  r e v i e w  t h e  d e s i g n  and c o n s t r u c t i o n  of 

compressor  s t a t i o n s  a l o n g  t h e  main l i n e  of t h e  sys tem i n  t h e  

Yukon t o  e n s u r e  t h a t  t h e y  a r e  c a p a b l e  of be ing  conver ted  from 

g a s  t o  e l e c t r i c a l  power. I n f o r m a t i o n  may be  r e q u e s t e d  from t h e  

Company by t h e  Designated O f f i c e r  on c o s t s  and o t h e r  f a c t o r s  t o  

assist  t h e  government a u t h o r i t i e s  i n  r e a c h i n g  a judgment a s  t o  

whe ther  such  convers ion  i n  t h e  f u t u r e  i s  f e a s i b l e  and i n  t h e  

economic i n t e r e s t s  of t h e  Yukon. 



P.  AVAILABILITY OF GAS TO YUKON COMMUNITIES 

Under t h e  t e r m s  of  t h e  Canada - United S t a t e s  Agreement 

and t h e  Nor thern  P i p e l i n e  Ac t ,  F o o t h i l l s  is  r e q u i r e d  t o  spend up 

t o  $5 m i l l i o n  t o  c o n s t r u c t  l a t e r a l  l i n e s  and make t h e  n e c e s s a r y  

a r rangements  f o r  t h e  supp ly  of n a t u r a l  g a s  i n  t h e  Yukon, t o  

s p e c i f i e d  communities a l o n g  t h e  p i p e l i n e  r o u t e  and t h o s e  t h a t  

a r e  more remote,  which can be economical ly  se rved  and which 

a p p l y  t o  t h e  a p p r o p r i a t e  a u t h o r i t y  f o r  such  f a c i l i t i e s .  

The t e r m s  and c o n d i t i o n s  t h a t  f o l l o w  a r e  des igned  t o  

e n s u r e  t h a t  Yukon communities a r e  p r o v i d e d ,  by F o o t h i l l s ,  w i t h  

t h e  n e c e s s a r y  i n f o r m a t i o n  and a s s i s t a n c e  t o  e v a l u a t e  t h e  economic 

f e a s i b i l i t y  of a c q u i r i n g  a c c e s s  t o  g a s  s u p p l i e s ,  t o  p r e p a r e  t h e  

r e q u i r e d  a p p l i c a t i o n s  t o  r e g u l a t o r y  a u t h o r i t i e s ,  t o  o r g a n i z e  and 

i f  n e c e s s a r y ,  o p e r a t e  t h e  l o c a l  d i s t r i b u t i o n  system. The t e r m s  

and c o n d i t i o n s  a l s o  make i t  c l e a r  t h a t  t h e  Company i s  r e q u i r e d  

t o  make g a s  a v a i l a b l e  on r e q u e s t ,  w i t h o u t  f i n a n c i a l  o b l i g a t i o n  

t o  i t s e l f ,  t o  i n d u s t r i a l  and commercial cus tomers  which a r e  

l o c a t e d  a l o n g  t h e  p i p e l i n e  r o u t e  i n  t h e  Yukon b u t  o u t s i d e  s p e c i f i e d  

communities. 



Terms and C o n d i t i o n s  

1. I n  a d d i t i o n  t o  i t s  o b l i g a t i o n s  under  pa ragraph  1 9 ,  Schedu le  

I11 of t h e  Nor the rn  P i p e l i n e  A c t ,  F o o t h i l l s  s h a l l :  

( a )  A t  no c o s t  t o  F o o t h i l l s ,  d e s i g n  and c o n s t r u c t  l a t e r a l s  

and make arrangements  f o r  t h e  supp ly  of gas  t o  i n d u s t r i a l  

and commercial  u s e s  a l o n g  t h e  p i p e l i n e  r o u t e  i n  t h e  

Yukon; 

(b)  Upon d i r e c t i o n  by t h e  Des igna ted  O f f i c e r ,  a s s i s t  i n  

t h e  e s t a b l i s h m e n t  of  community d i s t r i b u t i o n  sys tems on 

a  f u l l  cos t - recovery  b a s i s  i f  t h i s  i s  n e c e s s a r y  f o r  a  

community t o  o b t a i n  n a t u r a l  g a s  s e r v i c e ;  

( c )  P r o v i d e ,  i n  i ts  f i n a l  d e s i g n ,  f o r  v a l v e s  and f i t t i n g s  

a t  a p p r o p r i a t e  p o i n t s  a l o n g  t h e  p i p e l i n e  t o  f a c i l i t a t e  

t h e  f u t u r e  c o n s t r u c t i o n  of d i s t r i b u t i o n  f a c i l i t i e s  t o  

s e r v e  communities i n  t h e  Yukon, which a r e  s p e c i f i c a l l y  

mentioned i n  pa ragraph  1 9  of  Schedule  I11 of t h e  

Nor the rn  P i p e l i n e  Act.  With r e s p e c t  t o  remote i n d u s t r i a l  

and commercial  u s e s  a l o n g  t h e  p i p e l i n e  r o u t e  b u t  

o u t s i d e  e s t a b l i s h e d  communi t ies ,  F o o t h i l l s  s h a l l  

i n s t a l l ,  a t  t h e  u s e r ' s  expense ,  t h e  r e q u i r e d  v a l v e s  

and f i t t i n g s  t o  f a c i l i t a t e  t h e  f u t u r e  u s e  of g a s ,  

p r o v i d i n g  remote i n d u s t r i a l  and commercial u s e r s  make 



such requests prior to approval of final pipeline 

design; and 

(d) As directed by the Designated Officer, Foothills shall 

provide assistance to communities along the pipeline 

route in determining the number of potential users, 

and more generally, in determining the economic feasibility 

of installing gas facilities. Foothills shall also 

provide information and assistance in the design of 

the required systems and in preparing the required 

applications. Furthermore, in those communities where 

gas is to be made available, Foothills shall provide 

as much information and assistance as is practicable 

to ensure that the conversion of equipment and systems 

to natural gas can occur without undue cost and inconvenience. 

Implementation 

The Agency, through the Designated Officer, will 

assess the final design of the pipeline to ensure that it meets 

the requirements set out above. 

Where necessary, the Agency will direct Foothills to 

assist in the establishment of gas distribution systems. Local 

communities, should they desire gas facilities, will have to 

apply to the appropriate authorities for approval of the distribution 

system and will have to demonstrate that gas service is economically 

feasible, 
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Q. PROTECTION OF HIGHWAYS AND PUBLIC UTILITIES 

Purpose 

To avoid o r  minimize damage t o  highways o r  publ ic  

u t i l i t i e s ,  which i n  t u r n  could adverse ly  a f f e c t  l o c a l  communities, 

t h e  Company w i l l  be expected t o  inform and consul t  wi th  t h e  

app ropr i a t e  a u t h o r i t i e s  i n  advance about i t s  proposed a c t i v i t i e s .  

T e r m s  and Conditions 

1. F o o t h i l l s  s h a l l  develop procedures t o  inform and consul t  wi th  

t h e  Yukon T e r r i t o r i a l  Government, l o c a l  communities, and o the r  

app ropr fa t e  a u t h o r i t i e s ,  about proposed p i p e l i n e  a c t i v i t i e s  i n  

o rde r  t o  avoid damage t o  highways and pub l i c  u t i l i t i e s .  Such 

c o n s u l t a t i o n  s h a l l  t ake  p l ace  a t  l e a s t  t h r e e  ( 3 )  months i n  

advance of cons t ruc t ion  a c t i v i t y  r e l a t i n g  t o  each spread. 

While t h e  Company w i l l  be  expected t o  comply with t h e  

e s t a b l i s h e d  p i p e l i n e  procedures of t h e  National  Energy Board 

r e l a t l n g  t o  pub l i c  u t i l i t i e s ,  t he se  provis ions  w i l l  b e  re inforced  

by t h e  requirement on t h e  Company t o  inform and consul t  those 

concerned i n  advance of cons t ruc t ion .  



R. WORK CAMPS 

Purpose 

Temporary work camps provided by t h e  Company f o r  those  

involved i n  t h e  cons t ruc t ion  of t h e  p i p e l i n e  must meet two b a s i c  

requirements .  They must provide a  high s tandard  of accommodation, 

food,  s e r v i c e s  and f a c i l i t i e s  f o r  workers engaged i n  t h e  p r o j e c t  

and they must c r e a t e  a s  l i t t l e  d i s r u p t i o n  a s  poss ib l e  f o r  r e s i d e n t s  

of l o c a l  communities. 

Terms and Condit ions 

1 .  F o o t h i l l s  s h a l l  consu l t  wi th  t h e  Yukon T e r r i t o r i a l  Government, 

l o c a l  communities and n a t i v e  o rgan iza t ions  concerning the  

s i t i n g  of work camps. 

2. F o o t h i l l s  s h a l l  provide h igh  s t anda rds  of food, accommodation 

and amen i t i e s  i n  a l l  work camps which s h a l l  no t  be l e s s  

than t h e  requirements  s e t  ou t  i n  t h e  Canadian P i p e l i n e  Camp 

Standards,  1971. 

3. F o o t h i l l s  s h a l l  provide reasonable  and s u i t a b l e  accommodation 

and f a c i l i t i e s  f o r  women employees a t  a l l  work camps. 



4.  F o o t h i l l s  s h a l l  ensure a h igh  degree of s e l f - su f f i c i ency  

f o r  work camps. 

5. F o o t h i l l s  s h a l l  provide t o  o f f i c i a l s  of governments involved 

i n  d ischarg ing  d u t i e s  r e l a t e d  t o  t h e  p i p e l i n e ,  t h e  f a c i l i t i e s  

and s e r v i c e s  requi red  t o  c a r r y  ou t  t h e i r  work. 

6. F o o t h i l l s  s h a l l  submit t o  t h e  Designated Of f i ce r  a Work 

Camp P lan  designed t o  comply wi th  t h e  above requirements ,  

which it s h a l l  implement fol lowing approval  by t h e  Designated 

O f f i c e r  . 

Implementation 

I n  reviewing the  Work Camp P lan  t o  be submitted by 

F o o t h i l l s  and monitoring i t s  subsequent implementation, t he  

Agency w i l l  be  p a r t i c u l a r l y  concerned about t he  fol lowing con- 

s i d e r a t i o n s :  

(a) Locat ion of work camps; 

(b) A l a y o u t  of t h e  camp showing u n i t s ,  a r e a ,  m a t e r i a l ,  in f ra -  

s t r u c t u r e ,  walkways, s t r e e t s ,  e t c ;  



(c)  Space and arrangements f o r  necessary s e r v i c e s  t o  workers 

such a s  banking, p o s t a l ,  te lephone,  h a i r  c u t t i n g  and 

laundry;  

(d) Space and arrangements f o r  a  var ied  r e c r e a t i o n  program 

such a s  a  l i b r a r y  and w r i t i n g  room, TV and f i l m  room, and 

games room; and 

(e)  The p o s s i b i l i t y  of t ave rn  f a c i l i t i e s  being opera ted  by the  

Company under c a r e f u l l y  con t ro l l ed  cond i t i ons  where t h e  

app ropr i a t e  government a u t h o r i t y  permits  t h e i r  e s t a b l i s h -  

ment. 

The P lan  s h a l l  a l s o  s e t  ou t  F o o t h i l l s  procedures  to:  

(a) Encourage workers t o  o b t a i n  accommodation i n  work camps, 

r a t h e r  than br inging  mobile accommodation t o  t h e  works i te ;  

(b) Control t h e  u s e  of Company v e h i c l e s  o f f  t h e  p i p e l i n e ;  

(c)  E s t a b l i s h  superv ised ,  se l f -conta ined  t r a i l e r  camps a t  

p l aces  s t i p u l a t e d  by t h e  Yukon Government f o r  employees who 

l i v e  i n  mobile q u a r t e r s ,  o r  provide such f a c i l i t i e s  on the  



spread  complex; i n  e i t h e r  c a s e  t h e  space  and s e r v i c e s  s h a l l  

meet t h e  s t a n d a r d s  of t h e  " T r a i l e r  P a r k  Regula t ions"  - 

Yukon Commissioner Order 1 9 6 2 4 6 ;  and 

(d) Prov ide  p a r k i n g  f a c i l i t i e s  f o r  a l l  Company v e h i c l e s ,  employee 

v e h i c l e s ,  and v e h i c l e s  under h i r e  o r  c o n t r a c t  t o  t h e  Company. 

The work camps must meet o r  exceed t h e  requ i rements  

s e t  o u t  i n  t h e  a p p l i c a b l e  camp s t a n d a r d s ,  e . g . ,  Canadian P i p e l i n e  

Camp S tandards ,  1971,  and must comply w i t h  any a p p l i c a b l e  

g o v e r r a e n t  l aws  and r e g u l a t i o n s .  



S .  HEALTH 

Purpose 

A s  a  gene ra l  r u l e ,  p i p e l i n e  p r o j e c t s  i n  t h e  more 

bui l t -up  a r e a s  of southern  Canada depend t o  a  cons iderable  

e x t e n t  on h e a l t h  f a c i l i t i e s  and s e r v i c e s  i n  urban c e n t r e s  t o  

handle i l l n e s s  o r  i n j u r y  of workers r equ i r ing  more than  r o u t i n e  

t rea tment  o r  emergency f i r s t  a i d .  

I n  t h e  Yukon, however, most communities, a l l  r e l a -  

t i v e l y  small ,  a r e  spread ou t  over a  cons iderable  d i s t a n c e ,  and 

t h e  number having a  reasonably broad range of medical s e r v i c e s  

and f a c i l i t i e s  capable  of handl ing a  s i g n i f i c a n t l y  increased  

demand i s  l i m i t e d .  Since t h e r e  could be two o r  more cons t ruc t ion  

spreads  ope ra t ing  i n  t h e  Yukon a t  t h e  same time, each having 

f i v e  hundred o r  more workers i n  camps along the  r o u t e ,  i t  i s  

important t h a t  F o o t h i l l s  develop a  Heal th Plan through which i t  

can most e f f e c t i v e l y  make use  of e x i s t i n g  f a c i l i t i e s  and s e r v i c e s  

t o  t he  e x t e n t  they a r e  a v a i l a b l e  and f u r t h e r  supplement and 

r e i n f o r c e  them t o  t h e  ex t en t  necessary  by t h e  p rov i s ion  of i t s  

own f a c i l i t i e s  and s e r v i c e s .  



Terms and Condit ions 

1. I n  cons t ruc t ing  and opera t ing  work camps, F o o t h i l l s  s h a l l  

ensure  t h a t  publ ic  h e a l t h  s tandards ,  equal  t o  o r  surpass ing  

goverrment s tandards  a r e  maintained.  

2 .  F o o t h i l l s  s h a l l  ensure t h a t  proper f a c i l i t i e s  a r e  provided 

f o r  t he  c a r e  and t reatment  of ill and in ju red  workers. 

3 .  F o o t h i l l s  s h a l l  safeguard t h e  va r ious  h e a l t h  a u t h o r i t i e s  

r e spons ib l e  f o r  medical and h o s p i t a l  c a r e  from unnecessary 

c o s t s  by assuming. the c o s t s  of medical and h o s p i t a l  t r e a t -  

ment f o r  workers no t  covered under app ropr i a t e  government 

insurance  p lans .  F o o t h i l l s  s h a l l  a l s o  assume c o s t s  of 

t r a n s p o r t i n g  workers t o  t reatment  f a c i l i t i e s  and s h a l l  

assume t h e  c o s t  of temporary a d d i t i o n s  t o  e x i s t i n g  h o s p i t a l s  

where needed f o r  t h e  p ipe l ine .  

4 .  F o o t h i l l s  s h a l l  submit t o  t h e  Designated Of f i ce r  a Heal th 

P lan  designed t o  comply wi th  t h e  above requirements ,  which 

it s h a l l  implement fol lowing approval  by t h e  Designated 

O f f i c e r .  



The Heal th  Plan submitted by t h e  Company f o r  approval  

of t h e  Designated Of f i ce r  w i l l  be  reviewed t o  determine t h e  

e x t e n t  t o  which i t  d e a l s  wi th  t h e  fol lowing f a c t o r s :  

(a )  Safeguarding t h e  domestic water  supply of a l l  Yukon commun- 

i t i e s  ad j acen t  t o  t h e  p i p e l i n e  from contaminat ion by human 

exc re t a ,  petroleum products ,  r ad io -ac t ive  subs tances ,  o r  

any o t h e r  substances harmful t o  h e a l t h  o r  l i k e l y  t o  a f f e c t  

t h e  q u a l i t y  of water ;  

(b) P rov i s ion  f o r  hygienic  handl ing of goods, hygienic  c leaning  

of d i s h e s  and u t e n s i l s ,  c o n t r o l  of i n s e c t s  and vermin, 

adequate  r e f r i g e r a t i o n  f a c i l i t i e s ,  and a s e p t i c  p r a c t i c e s  of 

cooks and a l l  food handlers ;  

(c )  Adequacy of h e a t ,  l i g h t  and v e n t i l a t i o n  i n  a l l  l i v i n g ,  

working and e a t i n g  q u a r t e r s ;  and 

(d) Adequacy of f i r e  prevent ion  and a v a i l a b i l i t y  of bo th  smoke 

and h e a t  d e t e c t o r s  throughout camp l i v i n g  a reas .  



I n  r e s p e c t  t o  t h e  emergency and a c t i v e  t r e a t m e n t  of 

ill and i n j u r e d  workers ,  t h e  Company w i l l  b e  r e q u i r e d  t o  e n s u r e  

t h a t :  

( a )  A l l  t y p e s  of emergency c a r e  such as f i r s t  a i d ,  o n - s i t e  

r e s u s c i t a t i o n ,  and t r e a t m e n t  of shock and hernmorhage can be  

p rov ided  w i t h o u t  d e l a y  as n e a r  t h e  i n j u r y  s i t e  a s  i s  

p r a c t i c a b l e ,  and emergency c a r e  g i v e n  on t h e  p i p e l i n e  

p roper  s h a l l  be t h e  complete  r e s p o n s i b i l i t y  of F o o t h i l l s  

th rough  c o o r d i n a t i o n  and i n t e g r a t i o n  between t h e  Company 

and e x i s t i n g  h e a l t h  r e s o u r c e s ;  

(b)  A l l  t y p e s  of a c t i v e  t r e a t m e n t  can  be  provided through t h e  

u s e  of t h e  most s u i t a b l e  r e s o u r c e s .  These w i l l  r e q u i r e  

q u i c k  and a c c u r a t e  d i a g n o s i s ,  a p p r o p r i a t e  communication 

t echnology ,  and a n  e f f i c i e n t  ambulance sys tem so  t h a t  

a c t i v e  t r e a t m e n t  can  b e  provided on o r  o f f  c o n s t r u c t i o n  

s i tes .  

The P l a n  shou ld  c l e a r l y  set o u t  t h e  r e s p e c t i v e  respon- 

s i b i l i t i e s  f o r  c o s t s  of F o o t h i l l s  and government s e r v i c e s .  I n  

p a r t i c u l a r ,  F o o t h i l l s  w i l l  be  expected t o  meet t h e  c o s t s  o f :  



(a )  Medically r equ i r ed  out -pa t ien t  o r  i n -pa t i en t  h o s p i t a l  

s e r v i c e s  and medical c a r e  provided t o  any p i p e l i n e  worker 

who i s  n o t  insured  f o r  t hese  s e r v i c e s  i n  any province o r  

t e r r i t o r y  of Canada, who does no t  have a p r i v a t e  h o s p i t a l  

and medical insurance  p lan  accep tab le  t o  t h e  Yukon govern- 

ment, o r  who i s  no t  covered f o r  t h e s e  s e r v i c e s  by Workmen's 

Compensation; 

(b) Medical ly requi red  out -pa t ien t  o r  i n -pa t i en t  h o s p i t a l  

s e r v i c e s  and medical ca re  provided t o  any p i p e l i n e  worker 

who has genera l  h o s p i t a l  and medical  coverage i n  a t e r r i t o r y  

o r  province  of Canada o r  has gene ra l  coverage under a 

p r i v a t e  p lan ,  bu t  e i t h e r  does n o t  have coverage f o r  t h e  

s e r v i c e  r equ i r ed  o r  t h e r e  i s  a f i n a n c i a l  l i m i t a t i o n  under 

t h e  coverage f o r  t h e  s e r v i c e  r equ i r ed .  This  would apply 

a l s o  i f  he is no t  covered f o r  t h e  s e r v i c e  by Workmen's 

Compensation o r  t h e r e  is a f i n a n c i a l  l i m i t a t i o n  under i t s  

coverage; 

(c )  Transpor t ing  workers r e q u i r i n g  any form of t reatment  no t  

a v a i l a b l e  a t  camps t o  t he  a p p r o p r i a t e  t rea tment  resource ,  

and upon te rmina t ion  of t rea tment  r e t u r n i n g  workers t o  work 

l o c a t i o n ,  t o  po in t  of h i r e ,  o r  t o  home res idence ;  and 



(d) Provid ing  temporary a d d i t i o n s  t o  e x i s t i n g  h o s p i t a l s  where 

t h e  present  f a c i l i t y  i s  inadequate ,  o r  a u x i l i a r y  h o s p i t a l s  

where t h e  P lan  r e q u i r e s  a  h o s p i t a l  f a c i l i t y  and no such 

f a c i l i t y  e x i s t s ,  and n e g o t i a t i n g  wi th  t h e  app ropr i a t e  

h e a l t h  a u t h o r i t i e s  concerning t h e  ope ra t iona l  cos t  of 

e i t h e r  t h e  add i t i on ,  o r  t h e  a u x i l i a r y ,  t o  t h e  s a t i s f a c t i o n  

of t h e  Designated Of f i ce r .  

Other f e a t u r e s  of t h e  P lan  should include:  

(a )  A v a i l a b i l i t y  of q u a l i f i e d  s t a f f  - inc luding  f i r s t - a i d  

a t t e n d a n t s ,  para-medics o r  equ iva l en t ,  nurses  and nurse  

practitioners, and phys ic ians ;  

(b) Establ ishment  of t h e  l e v e l  of t reatment  s e r v i c e s  each camp 

o r  combination of camps w i l l  be capable of providing according 

t o  popula t ion  served and d i s t a n c e  from an  a c t i v e  t reatment  

h o s p i t a l  and adequate phys ic ian  resources ;  

(c )  P rov i s ion  of t he  necessary communication technology f o r  on- 

s i t e  r e s u s c i t a t i o n  and t rea tment  of shock, pa in ,  and hemmorhage 

pending and during evacuat ion under d i r e c t  o r  remote medical 

s u p e r v i s i o n  c o n s i s t e n t  w i th  rhe  s e v e r i t y  of t h e  i l l n e s s  o r  

i n j u r y ;  



(d) Screening of p a t i e n t s  f o r  evacuat ion,  coord ina t ing  admissions 

i n  c o l l a b o r a t i o n  wi th  l o c a l  and r eg iona l  h e a l t h  c a r e  

r e sou rce  a u t h o r i t i e s ,  (bo th  a s  t o  f a c i l i t i e s  and p ro fe s s iona l  

s e r v i c e s )  and providing f o r  ambulance evacuat ion by road o r  

a i r  t o  t h e  a p p r o p r i a t e  resource ;  and 

( e )  Establ ishment  of app ropr i a t e  rou t ines  and procedures  a t  a l l  

l e v e l s  of c a r e  and t rea tment  inc luding  : 

( i )  r e p o r t i n g  of a c c i d e n t s ,  i n j u r i e s  and i l l n e s s e s  and 

p rov i s ions  of r eco rds  a s  may be r equ i r ed ;  

(2i) t h e  s e c u r i t y  and proper use of n a r c o t i c s  and con t ro l l ed  

drugs;  and 

( i i i )  adherence t o  s t r i n g e n t  precaut ions  and techniques 

concerning i s o l a t i o n  of p a t i e n t s  w i th  h ighly  contagious 

d i s e a s e s .  

I n  ope ra t ing  i t s  Heal th P lan ,  F o o t h i l l s  w i l l  b e  expected 

t o :  

(a)  Ensure t h a t  t h e i r  requirements  w i l l  n o t  d i s r u p t  s e r v i c e s  t o  

Yukon r e s i d e n t s ,  and t h a t  t h e  ope ra t ion  of t h e  P l an  s h a l l ,  



where poss ib l e ,  s e rve  a s  a  v e h i c l e  f o r  t h e  improvement of 

e x i s t i n g  s e r v i c e s ;  

(b) U t i l i z e  e f f e c t i v e l y  e x i s t i n g  h e a l t h  and s a f e t y  f a c i l i t i e s  

and s e r v i c e s  i n  t h e  Yukon by avoiding dup l i ca t ing  f a c i l i t i e s  

o r  s e r v i c e s ,  o r  evacuat ing p a t i e n t s  t o  h e a l t h  resources  

i n  t h e  provinces while  Yukon resources  a r e  under -u t i l i zed ;  

(c) Operate  a l l  i t s  i n d u s t r i a l  radiography using rad io-ac t ive  

i s o t o p e  equipment i n  conformity wi th  the  app ropr i a t e  

l e g i s l a t i o n  and r egu la t ions ;  and 

(d) S to re ,  u s e  o r  d i spose  of m a t e r i a l s  o r  substances harmful t o  

humans i n  compliance wi th  t h e  p e r t i n e n t  l e g i s l a t i o n  and 

r e g u l a t i o n s .  



T.  SECURITY 

Purpose 

F o o t h i l l s  w i l l  be  r equ i r ed  t o  i n s t i t u t e  a p p r o p r i a t e  

measures t o  main ta in  proper s e c u r i t y  on t h e  c o n s t r u c t i o n  s i t e ,  

i n  work camps and around s t o r a g e  and s t o c k p i l e  a r e a s .  I n  

a d d i t i o n ,  i t  w i l l  a l s o  be expected t o  coopera te  c l o s e l y  wi th  

l o c a l  p o l i c e  i n  f a c i l i t a t i n g  law enforcement. 

Terms and Condit ions 

1. F o o t h i l l s ,  i n  c o n s u l t a t i o n  wi th  app ropr i a t e  governments and 

po l i c ing  a u t h o r i t i e s  s h a l l :  

(a )  Maintain proper s e c u r i t y  on t h e  p i p e l i n e  by equipping, 

deploying and supe rv i s ing  a  s u f f i c i e n t  number of 

t r a i n e d  personnel  t o  enforce  Company r u l e s  and regu- 

l a t i o n s  ; 

(b) Provide f o r  adequate  phys i ca l  s e c u r i t y  measures f o r  

b u i l d i n g s  and equipment, i n  and around campsi tes ,  

s t o c k p i l e s  o r  such o t h e r  p l aces ,  t h e  des ign  of which 



i s  t o  d e t e r  c r i m i n a l  o f f e n c e s .  Such measures may 

i n c l u d e  : 

( i )  f e n c i n g  of recognized  d u r a b i l i t y  and c o n s t r u c -  

t i o n ;  

( i i )  l i g h t i n g  systems;  

( i i i )  a l a r m s ,  p a r t i c u l a r l y  on unguarded f a c i l i t i e s ;  

( i v )  l o c k s  and o t h e r  s e c u r i n g  d e v i c e s ;  and 

( c )  P r o v i d e ,  a t  r e a s o n a b l e  c o s t ,  a 1 1  goods and s e r v i c e s  t o  

t h e  Loca l  P o l i c i n g  A u t h o r i t y  a s  may b e  r e q u i r e d  f o r  

i t s  l a w  enforcement .  d u t i e s ,  i n c l u d i n g :  

( i )  t r a n s p o r t a t i o n ,  beyond t h e  means of t h e  Loca l  

P o l i c i n g  A u t h o r i t y ,  t o  remote o r  i s o l a t e d  loca-  

t i o n s ;  

( i i )  accommodation where n e c e s s a r y ,  i n c l u d i n g  accommodation 

f o r  p o l i c e  p e r s o n n e l  and p r i s o n e r s ,  o f f i c e  space  

a p p r o p r i a t e  t o  t h e  c i rcumstances  and s t o r a g e  

f a c i l i t i e s  f o r  p o l i c e  s u p p l i e s  and equipment;  



(iii) such access and use of communications equipment 

and facilities as the Local Policing Authority 

may require; and 

(iv) all other such goods and services as may be 

necessary for the maintenance of reasonable 

living standards, having regard to local conditions, 

including food, utilities and vehicle and equipment 

repairs and service. 

2. For the purpose of promoting effective law enforcement on 

the pipeline, Foothills, in consultation with the Territorial 

Policing Authority, shall: 

(a) Provide the Local Policing Authority with immediate 

access to: 

(i) the pipeline; 

(ii) its employees; and 

(iii) employee lists. 

(b) Establish: 



( i )  such  i n v e n t o r y  c o n t r o l s  and i d e n t i f i c a t i o n  

methods a s  would f a c i l i t a t e  t h e  r e c o v e r y  of l o s t  

o r  s t o l e n  equipment and s u p p l i e s  (e .g .  O p e r a t i o n  

P r o v i d e n t )  ; 

( i i )  a  badge i d e n t i f i c a t i o n  system governing a c c e s s  t o  

t h e  p i p e l i n e ;  

( i i i )  company r u l e s  and r e g u l a t i o n s  a c c e s s  

t o  t h e  p i p e l i n e  by anyone n o t  p r o p e r l y  i d e n t i f i e d  

by badge; and 

( i v )  a n  o f f i c i a l  c o n t a c t  pe rson .  

( c )  P rov ide  such  i n f o r m a t i o n  and d a t a  a s  is  r e q u i r e d  by 

T e r r i t o r i a l  P o l i c i n g  A u t h o r i t y  t o  e s t a b l i s h :  

( i )  a  sys tem of r e p o r t i n g  such m a t t e r s  a s  may be  

requi ' red;  

( i ? )  g u i d e l i n e s  governing t h e  n a t u r e  and e x t e n t  of 

p o l i c i n g  on  t h e  p i p e l i n e ;  and 

( i i i )  g u i d e l i n e s  p r o v i d i n g  a  c l e a r  working arrangement 



between t h e  s e c u r i t y  f o r c e  and t h e  Local  P o l i c i n g  

A u t h o r i t y .  

3 .  F o o t h i l l s  s h a l l  p r o h i b i t  t h e  p o s s e s s i o n  by i t s  employees of 

f i r e a r m s  and game h u n t i n g  weapons on t h e  p i p e l i n e ,  v e h i c l e s  

and a i r c r a f t ,  excep t  under  such  c o n d i t i o n s  as t h e  Local  

P o l i c i n g  A u t h o r i t y  o r  game o f f i c e r  may p r e s c r i b e .  

4 .  For t h e  purpose  of t h e s e  t e rms  and c o n d i t i o n s :  

( a )  T e r r i t o r i a l  P o l i c i n g  A u t h o r i t y  means t h e  Commanding 

O f f i c e r  of t h e  Royal Canadian Mounted P o l i c e  o r  h i s  

d e l e g a c e  a c t i n g  under  t h e  T e r r i t o r i a l  P o l i c i n g  Agree- 

ment; and 

(b) Loca l  P o l i c i n g  A u t h o r i t y  means t h e  Member i n  Charge of 

t h e  Royal Canadian Mounted P o l i c e  Detachment o r  h i s  

d e l e g a t e .  

Implementat ion 

While t h e  Agency w i l l  r e t a i n  t h e  a u t h o r i t y  f o r  t h e  

enforcement  of compliance w i t h  t h e s e  t e rms  and c o n d i t i o n s  r e l a t i n g  

t o  s e c u r i t y ,  it w i l l  r e l y  on  t h e  T e r r i t o r i a l  P o l i c i n g  A u t h o r i t y  

t o  m a i n t a i n  s u r v e i l l a n c e  w i t h  r e s p e c t  t o  t h e i r  implementat ion.  



U. HOUSING 

It is  n e c e s s a r y  f o r  t h e  Company t o  u n d e r t a k e  c a r e f u l  

p l a n n i n g  t o  e n s u r e  t h a t  housing f o r  i t s  permanent employees and 

temporary employees l i v i n g  o u t s i d e  work camps i n  t h e  Yukon can 

be  provided w i t h  a minimum of d i s r u p t i o n  t o  t h e  housing market 

i n  t h e  T e r r i t o r y .  Such p l a n s  shou ld  be developed i n  c o o p e r a t i o n  

w i t h  t h e  Yukon Government and t h e  community concerned and i n  

accordance  w i t h  t h e i r  r equ i rements .  

During t h e  c o n s t r u c t i o n  s t a g e  i t  is  l i k e l y  t h a t  t h e  

major  demand f o r  housing t o  accommodate F o o t h i l l s  p e r s o n n e l  w i l l  

b e  i n  Whitehorse ,  which is  t h e  h e a d q u a r t e r s  of t h e  Company 

u n d e r t a k i n g  t h e  p r o j e c t  i n  t h e  T e r r i t o r y .  I t  w i l l  be  p a r t i -  

c u l a r l y  i m p o r t a n t ,  t h e r e f o r e ,  t h a t  t h e  Company deve lops  a  

hous ing  p l a n  des igned  t o  avo id  housing s h o r t a g e s  and r i s i n g  

c o s t s .  

Terms and C o n d i t i o n s  

1. F o o t h i l l s  s h a l l ,  i n  meet ing i t s  housing r e q u i r e m e n t s ,  

minimize l o c a l  hous ing  d i s r u p t i o n s  and f l u c t u a t i o n s  i n  t h e  



c o s t  of housing and,  where p o s s i b l e ,  i n s u r e  F o o t h i l l s '  

hous ing  improves t h e  s t a n d a r d  of housing i n  t h e  community. 

2 .  F o o t h i l l s  s h a l l  n o t  d i s c r i m i n a t e  between employees who a r e  

l o c a l  r e s i d e n t s  and employees from ou ts ide -  t h e  T e r r i t o r y  

when p r o v i d i n g  housing b e n e f i t s .  

3 .  F o o t h i l l s  s h a l l  submit  t o  t h e  Designated O f f i c e r  a Housing 

P l a n ,  f o l l o w i n g  c o n s u l t a t i o n  w i t h  t h e  Yukon T e r r i t o r i a l  

Government, t o  comply w i t h  t h e  f o r e g o i n g  r e q u i r e m e n t s .  

T h i s  P l a n ,  when approved by t h e  Designated O f f i c e r ,  s h a l l  

b e  implemented by F o o t h i l l s .  

Implementa t ion  

The Agency w i l l  r e q u i r e  t h e  f o l l o w i n g  e lements  t o  be  

i n c l u d e d  i n  t h e  ~ o u s i n ~  P l a n  t o  b e  p repared  by t h e  Company: 

( a )  An a n a l y s i s  of t h e  housing s t o c k  i n  each community where 

t h e r e  is  l i k e l y  t o  be a p i p e l i n e  induced demand f o r  housing;  

(b )  P r o j e c t e d  amount and l o c a t i o n  of Company housing r e q u i r e -  

ments ;  



( c )  Kind and q u a l i t y  of t h i s  housing requ i rement ,  c o n s i d e r i n g  

l o c a l  c i rcumstances ;  

(d )  Type o f  tenancy;  

( e )  Method of procurement and f i n a n c i n g ;  and 

( f )  The long-term management p l a n  f o r  F o o t h i l l s  housing.  

The P l a n  should a l s o  p r o v i d e  f o r  F o o t h i l l s  t o :  

( a )  Prepay t h e  c o s t  of s e r v i c e d  l a n d  f o r  t h e  r e q u i r e d  Company- 

owned temporary o r  permanent hous ing ;  

(b) Main ta in  Company-owned hous ing  i n  good o r d e r ;  

(c) To make hous ing  no l o n g e r  r e q u i r e d  by i t s  employees a v a i l a b l e  

f o r  r e n t  o r  sale i n  a n  o r d e r l y  f a s h i o n  s o  as t o  minimize 

any  a d v e r s e  impact on t h e  r e a l  e s t a t e  market ;  

( d )  Give Yukon r e s i d e n t s  t h e  r i g h t  of f i r s t  r e f u s a l  a t  f a i r  

market v a l u e  on Company housing s o l d  as s u r p l u s  t o  Company 

needs ;  and 



(e) Remove o r  d i spose  of temporary F o o t h i l l s '  housing i n  

accordance w i t h  t h e  d i r e c t i o n  of t h e  app ropr i a t e  Yukon 

Government and/or  l o c a l  government a u t h o r i t y .  

I n  t h e  development of t h e  Housing Plan ,  F o o t h i l l s  

should c o n s u l t  c l o s e l y  wi th  t h e  Yukon T e r r i t o r i a l  Government and 

l o c a l  governments t o  ensure t h a t  t h e i r  P l an  i s  i n t e g r a t e d  with 

community planning.  Consul ta t ions  should a l s o  be held wi th  

c e n t r a l  Mortgage and Housing Corporation i f  a s s i s t a n c e  under t h e  

National  Housing Act should be sought .  



V. SURVEILLANCE, INSPECTION AND MONITORING 

Purpose 

F o o t h i l l s  w i l l  be  requi red  t o  e s t a b l i s h  i t s  own i n t e r n a l  

monitor ing procedures t o  ensure  t h a t  t h e  socio-economic terms 

and cond i t i ons  a r e  being met both by t h e  Company and i t s  con t r ac to r s  

and sub-contractors .  I n  add i t i on ,  t h e  Company w i l l  b e  obliged 

t o  provide  the  Agency wi th  access  t o  a  wide range of information 

t o  a s s i s t  t h e  Agency i n  f u l f i l l i n g  i t s  r e s p o n s i b i l i t y  of overseeing 

compliance wi th  these  terms and condi t ions .  

Terms and Condit ions 

1. F o o t h i l l s  s h a l l  g ive  t h e  Agency access  t o  such books, 

t apes ,  f i n a n c i a l  s ta tements  o r  o the r  r eco rds  on a c t i v i t i e s  

p e r t a i n i n g  t o  t h e  Yukon a s  may be r equ i r ed ,  from time t o  

t ime,  t o  determine compliance w i t h  t h e s e  terms and condit ions.  

2.  F o o t h i l l s  s h a l l  r e p o r t  t o  t h e  Agency, from time t o  time, on 

compliance wi th  t h e s e  terms and cond i t i ons .  

3 .  F o o t h i l l s  s h a l l  f i l e  w i th  t h e  Agency any c o l l e c t i v e  agreements 

en tered  i n t o  by o r  on behalf of i t s  c o n t r a c t o r s  which 



r e l a t e  t o  cons t ruc t ion  of the  p i p e l i n e  and c o l l e c t i v e  

agreements en t e red  i n t o  on i t s  own behalf  which r e l a t e  t o  

t h e  ope ra t ion  and maintenance of t h e  p i p e l i n e .  

4.  F o o t h i l l s ,  a s  d i r ec red  by t h e  Designated O f f i c e r ,  s h a l l  

undertake s p e c i a l  s t u d i e s  of t h e  socio-economic impact of 

t h e  p i p e l i n e  i f  they a r e  requi red  a s  a  r e s u l t  of p a r t i c u l a r  

c ircumstances.  

5. F o o t h i l l s  s h a l l  r e p o r t  t o  t he  Designated O f f i c e r  from time 

t o  time t o  demonstrate  how i t s  i n t e r n a l  o rgan iza t ion ,  

a l l o c a t i o n  of r e sou rces  and systems and procedures ,  a r e  

equipped t o  i n s p e c t ,  on a  cont inuing  b a s i s ,  t h e  e f f e c t i v e n e s s  

of i t s  measures t o  meet t he  o b j e c t i v e s  of t h e  socio-economic 

terms and cond i t i ons ,  a t  a l e v e l  of commitment commensurate 

w i th  t e c h n i c a l  and environmental terms and cond i t i ons .  

Implementation 

The Agency w i l l  employ s t a f f  t o  i n s p e c t  t he  records  of 

F o o t h i l l s  and conduct on - s i t e  s u r v e i l l a n c e  of Company procedures 

and a c t i v i t i e s .  The Agency may, i n  s p e c i a l  c i rcumstances,  

c o n t r a c t  with a p p r o p r i a t e  Government agencies  t o  conduct s u r v e i l l a n c e  

on i t s  behal f .  



W. COMPANY L I A B I L I T Y  TO THE CROWN 

Purpose  

These t e r m s  and c o n d i t i o n s  d e a l  w i t h  t h e  l i a b i l i t y  of 

F o o t h i l l s  t o  t h e  Crown f o r  damages caused by t h e  p i p e l i n e .  

Terms and Condi t ions  

1. F o o t h i l l s  w i l l  a t  a l l  t imes  indemnify and keep Her Majesty 

indemni f ied  a g a i n s t  a l l  c l a i m s ,  demands, a c t i o n s ,  s u i t s  o r  

o t h e r  l e g a l  p roceed ings  by whomsoever made o r  brought  

a g a i n s t  Her Majesty by r e a s o n  of o r  a r i s i n g  o u t  o f :  

( a )  The c o n s t r u c t i o n ,  maintenance o r  o p e r a t i o n  of t h e  

p i p e l i n e  whether o v e r  t h e  l a n d s  of Her Majes ty  o r  

e l sewhere ;  

(b)  The escape,  i g n i t i o n  o r  e x p l o s i o n ,  from whatever cause  

whatsoever  of gas  o r  r e l a t e d  hydrocarbons  from o r  i n  

t h e  s a i d  p i p e l i n e  on t h e  l a n d s  of Her Majes ty;  

( c )  Any a c t  o r  omiss ion on t h e  p a r t  of F o o t h i l l s ,  i t s  

o f f i c e r s ,  s e r v a n t s ,  a g e n t s  o r  employees i n  r e s p e c t  of 

o r  i n  r e l a t i o n  t o  t h e  p i p e l i n e  on t h e  l a n d s  of Her 

Majes ty ,  i n c l u d i n g  t h e  c o n s t r u c t i o n ,  maintenance o r  



ope ra t ion  of t h e  same; o r  

(d) Any a c t  o r  omission on t h e  p a r t  of any o f f i c e r ,  s e rvan t ,  

agent  o r  employee of Her Majesty i n  r e s p e c t  of o r  i n  

r e l a t i o n  t o  the  p i p e l i n e  on t h e  lands  of Her Majesty,  

notwithstanding t h a t  such a c t  o r  omission may g ive  

r i s e  i n  law t o  an a c t i o n  i n  negl igence  o r  f o r  o the r  

t o r t i o u s  l i a b i l i t y .  

2. F o o t h i l l s  w i l l  a t  a l l  t imes h e r e a f t e r  pay t o  Her Majesty 

t h e  amount of any l o s s  o r  damages which may be su f f e red  o r  

sus t a ined  by Her Majesty by reason of o r  a r i s i n g  out  of t h e  

m a t t e r s  s e t  f o r t h  i n  subparagraphs a )  t o  d) i n c l u s i v e  of 

Clause 1. 

3 .  Her Majesty w i l l  not  be l i a b l e  t o  F o o t h i l l s  f o r  any l o s s  o r  

damages which may be su f f e red  o r  sus t a ined  by F o o t h i l l s  by 

reason  of o r ' a r i s i n g  out  of t h e  m a t t e r s  s e t  f o r t h  i n  

subparagraph d)  of Clause 1. 

4 .  Her Majesty w i l l  no t  be l i a b l e  f o r  damages caused by vandalism 

o r  i n t e r f e r e n c e  t o  F o o t h i l l ' s  improvements and equipment. 

Implementation 

The foregoing terms and cond i t i ons  do n o t  g ive  r i s e  t o  

any p a r t i c u l a r  r e s p o n s i b i l i t i e s  on t h e  p a r t  of t h e  Agency. 



X. COMPENSATIOnl FOR DMAGE TO PROPERTY 

Purpose  

The purpose  of t h e  terms and c o n d i t i o n s  t h a t  f o l l o w  is  

t o  p l a c e  r e s p o n s i b i l i t y  on F o o t h i l l s  t o  pay compensation f o r  

damages t o  p r o p e r t y  caused d i r e c t l y  o r  i n d i r e c t l y  by a c t i v i t i e s  

r e l a t e d  t o  t h e  c o n s t r u c t i o n ,  o p e r a t i o n  and maintenance of t h e  

p i p e l i n e .  I n  a d d i t i o n ,  t h e  terms and c o n d i t i o n s  p rov ide  f o r  t h e  

e s t a b l i s h m e n t  of an  e x p e d i t i o u s  a r b i t r a t i o n  sys tem a s  an  a l t e r n a t i v e  

t o  l i t i g a t i o n  f o r  t h e  s e t t l e m e n t  of any o u t s t a n d i n g  c la im 

a g a i n s t  t h e  Company. 

Terms and C o n d i t i o n s  

1. I f ,  i n  t h e  c o u r s e  of c o n s t r u c t i o n ,  o p e r a t i o n  o r  maintenance 

o f  t h e  p i p e l i n e ,  damages r e s u l t  t o  t h e  p r o p e r t y  o r  f a c i l i t i e s  

be long ing  t o  o t h e r s ,  a r i s i n g  o u t  of t h e  a c t  o r  omiss ion of 

F o o t h i l l s  o r  i t s  o f f i c e r s ,  a g e n t s ,  employees,  o r  subcontrac-  

t o r s ,  F o o t h i l l s  s h a l l :  

( a )  immediately t a k e  a c t i o n  t o  p r e v e n t  f u r t h e r  damages; 



(b )  immediately in form t h e  owner of t h e  n a t u r e  of damage; 

and 

( c )  a r r a n g e  f o r  t h e  r e p a i r  of such  damage o r  rep lacement  

of t h e  damaged f a c i l i t y  a s  soon as p o s s i b l e .  

2 .  F o o t h i l l s  s h a l l  p r o v i d e  t o  t h e  Designated O f f i c e r ,  i n  a 

manner determined by him, i n f o r m a t i o n  r e g a r d i n g  a l l  compensation 

made t o  any person  f o r  damage o r  l o s s  r e s u l t i n g  from t h e  

c o n s t r u c t i o n ,  maintenance o r  o p e r a t i o n  of t h e  p i p e l i n e .  

3 -  F o o t h i l l s  s h a l l  be l i a b l e  f o r  damages t o  p r o p e r t y  d i r e c t l y  

o r  i n d i r e c t l y  caused by i t  i n  c o n n e c t i o n  w i t h  o r  r e s u l t i n g  

from i t s  a c t i v i t i e s  i n  t h e  c o n s t r u c t i o n ,  maintenance o r  

o p e r a t i o n  of t h e  p i p e l i n e .  

4 .  Should F o o t h i l l s  and a c l a i m a n t  f a i l  t o  a g r e e  on compensation 

f o r  damages f o r  which t h e  c l a i m a n t  a l l e g e s  F o o t h i l l s  i s  

r e s p o n s i b l e ,  t h e  c l a i m a n t  may f i l e  n o t i c e  w i t h  t h e  Des igna ted  

O f f i c e r  a t  t h e  o f f i c e  of t h e  Agency n e a r e s t  h i s  r e s i d e n c e  

i n  t h e  Yukon T e r r i t o r y  and F o o t h i l l s  of h i s  d e s i r e  t o  have 

h i s  c l a i m s  heard  by a r b i t r a t i o n ,  i n  a  manner and form t o  be  

determined by t h e  Des igna ted  O f f i c e r .  



5. Where n o t i c e  has been given t h a t  t h e  claimant  has  reques ted  

a  dec i s ion  by a r b i t r a t i o n ,  then  such claim s h a l l  be heard 

by a  s i n g l e  a r b i t r a t o r .  F o o t h i l l s  and t h e  claimant  s h a l l  

j o i n t l y  s e l e c t  an a r b i t r a t o r ,  f a i l i n g  which t h e  Designated 

Of f i ce r  s h a l l  s e l e c t  a n  a r b i t r a t o r  from a  l i s t  of a r b i t r a t o r s  

which he, from time t o  t i m e ,  s h a l l  e s t a b l i s h .  

6.  The procedure f o r  t h e  Hearing s h a l l  be a s  fol lows:  

( a )  hea r ings  s h a l l  commence w i t h i n  t h i r t y  (30) days a f t e r  

t h e  appointment of t h e  a r b i t r a t o r ;  

(b) t h e  a r b i t r a t o r  s h a l l  endeavour t o  hold t h e  hear ings  i n  

t h e  community a s  c l o s e  t o  t h e  c l a iman t ' s  r e s idence  a s  

p r a c t i c a l ;  and 

(12) A w r i t t e n  dec i s ion  s h a l l  be de l ivered  t o  t h e  Designated 

O f f i c e r  by t h e  a r b i t r a t o r  w i th in  t h i r t y  (30) days of 

t h e  te rmina t ion  of t h e  hear ing .  

7 .  The dec i s ion  of t h e  a r b i t r a t o r  s h a l l  be implemented wi th in  

t h i r t y  (30) days a f t e r  t h e  w r i t t e n  dec i s ion  has been rece ived .  

The Designated O f f i c e r  may amend t h e  time wi th in  which the  

d e c i s i o n  s h a l l  be implemented. 



8. The Agency s h a l l  pay from i t s  a p p r o p r i a t i o n  t h e  c o s t s ,  a s  

approved by t h e  Designated O f f i c e r ,  of  t h e  a r b i t r a t i o n  

p r o c e e d i n g s  and t h e  Designated O f f i c e r  may, by o r d e r ,  

e s t a b l i s h  a t a r i f f  of c o s t s  f o r  such  p roceed ings .  

- .  9.  Where a n y t h i n g  i s  r e q u i r e d  t o  be  done by a p e r s o n  w i t h i n  a 

t i m e  f i x e d  by o r  under  t h i s  p a r t  and i t  cannot  b e  o r  i s  n o t  

done w i t h i n  t h a t  t i m e ,  t h e  Designated O f f i c e r  may, where h e  

i s  s a t i s f i e d  t h a t  t h e  d e l a y  was bona f i d e  and t h a t  i t  would 

n o t  p r e j u d i c e  any o t h e r  pe rson  t o  a l l o w  a n  e x t e n s i o n  of t h e  

t ime  f o r  do ing  t h a t  t h i n g ,  extend t h e  t i m e  o r  s p e c i f y  a 

l a t e r  d a t e  on o r  b e f o r e  which t h e  t h i n g  may b e  v a l i d l y  done 

by t h e  pe rson .  

10. F o o t h i l l s  s h a l l  submit ,  f o r  a p p r o v a l  of t h e  Designated 

O f f i c e r ,  a  Compensation P l a n  which o u t l i n e s  t h e  p o l i c i e s  

and p r o c e d u r e s  F o o t h i l l s  w i l l  f o l l o w  i n  p r o v i d i n g  compensation 

f o r  damages. T h i s  P l a n ,  when approved by t h e  Designated 

O f f i c e r ,  s h a l l  be  implemented by F o o t h i l l s .  

Implementat ion 

I n  a d d i t i o n  t o  m o n i t o r i n g  t h e  h a n d l i n g  of compensation 

c l a i m s ,  t h e  Des igna ted  O f f i c e r  w i l l  have t h e  power t o  i s s u e  



o r d e r s  t o  p r e v e n t  r e p e t i t i o n  of t h e  damage i n  f u t u r e  o r  t o  o r d e r  

r e p a i r s  t o  be under taken .  

The a r b i t r a t i o n  p rocedure  proposed a s  a n  a l t e r n a t i v e  

t o  l i t i g a t i o n  would be  b i n d i n g  on ly  on F o o t h i l l s .  Any person  o r  

group s u f f e r i n g  damages would r e t a i n  t h e  r i g h t  t o  t a k e  t h e i r  

c l a i m  b e f o r e  t h e  c o u r t s  i f  t h e y  were u n s a t i s f i e d  w i t h  t h e  r u l i n g  

o f  t h e  a r b i t r a t o r .  The Company would have r e c o u r s e  t o  t h e  

c o u r t s ,  however, on t h e  grounds t h a t  t h e  a r b i t r a t o r  a c t e d  u n f a i r l y  

o r  beyond h i s  o r  h e r  j u r i s d i c t i o n .  

Under t h e  t e r m s  and c o n d i t i o n s ,  t h e  c l a i m a n t  would 

have t h e  r i g h t  t o  e l e c t  a r b i t r a t i o n .  I n  t h e  even t  t h e  c la imant  

and t h e  Company were  u n a b l e  t o  a g r e e  on a n  a r b i t r a t o r ,  one could 

b e  named by t h e  Des igna ted  O f f i c e r .  The h e a r i n g s  would have t o  

b e  h e l d  w i t h i n  a  l i m i t e d  t ime  and a s  n e a r  t o  t h e  c l a i m a n t ' s  

r e s i d e n c e  as p o s s i b l e .  

The c o s t s  o f  t h e  a r b i t r a t i o n  p roceed ings  would be 

assumed by t h e  Agency. R e l a t e d  t o  t h i s  p r o v i s i o n  is  t h e  need 

f o r  governments t o  c o n s i d e r  t h e  p o s s i b i l i t y  of p r o v i d i n g  a s s i s t a n c e  

t o  c l a i m a n t s ,  where a p p r o p r i a t e ,  i n  p r e p a r i n g  n e c e s s a r y  documentation 

f o r  submiss ion of a c l a i m  t o  a n  a r b i t r a t o r  o r  i n  s e c u r i n g  l e g a l  

a i d  i n  the '  e v e n t  t h a t  a  c l a i m  goes b e f o r e  t h e  c o u r t s .  



Y.  PROTECTION OF TRADITIONAL HARVESTING AND CULTURAL AREAS 

P u r ~ o s e  

I n  t h e  Yukon, a  number of n a t i v e  people and some who 

a r e  non-native depend wholly or  p a r t i a l l y  on hunt ing ,  f i s h i n g  o r  

t rapping  a s  a  sou rce  of food, c lo th ing  o r  income. To many 

engaged i n  t h e s e  p u r s u i t s ,  the? a r e  important no t  only a s  a  

source of l i v e l i h o o d ,  bu t  a s  a  way of l i v i n g .  I n  a d d i t i o n  t o  

t he  a r e a s  i n  which these  a c t i v i t i e s  t ake  p l ace ,  t h e r e  a r e  many 

s i t e s  t h a t  a r e  of c u l t u r a l  s i g n i f i c a n c e  t o  Yukon r e s i d e n t s .  

S t eps  must be taken, t h e r e f o r e ,  t o  avoid o r  minimize 

damage o r  d i s t u r b a n c e  t o  such a r e a s  t o  t h e  e x t e n t  poss ib l e .  The 

p r o t e c t i o n  of a r chaeo log ica l ly  s i g n i f i c a n t  a r e a s  r a i s e s  s p e c i a l  

i s s u e s  which a r e  d e a l t  with i n  t h e  proposed environmental terms 

and condi t ions .  

Terms and Condi t ions  

1. F o o t h i l l s  s h a l l ,  w i t h i n  s i x  (6)  months of t h e  coming i n t o  

f o r c e  of t h e s e  terms and cond i t i ons  submit an  inventory and 

a n a l y s i s ,  developed through c o n s u l t a t i o n  w i t h  Yukon T e r r i t o r i a l  



Government, n a t i v e  o r g a n i z a t i o n s  and o t h e r  i n t e r e s t  groups ,  

t h a t  i n d i c a t e s  t r a d i t i o n a l  r e s o u r c e  u s e  a r e a s  (hun t ing ,  

t r a p p i n g  and f i s h i n g  a r e a s )  and a r e a s  of c u l t u r a l  importance 

i n  t h e  v i c i n i t y  of t h e  p i p e l i n e ,  i n c l u d i n g  i n f o r m a t i o n  on 

s e a s o n s  when used,  h a r v e s t i n g  y i e l d s  and t r e n d s  i n  h a r v e s t i n g .  

T h i s  i n v e n t o r y  s h a l l  be i n  a  form and i n  such  d e t a i l  a s  i s  

a c c e p t a b l e  t o  t h e  Designated O f f i c e r .  

2. I n  c o n s u l t a t i o n  w i t h  t h e  Yukon T e r r i t o r i a l  Government, 

a p p r o p r i a t e  n a t i v e  o r g a n i z a t i o n s ,  l o c a l  communities and 

a p p r o r i a t e  i n t e r e s t  groups  on t r a d i t i o n a l  r e s o u r c e  u s e ,  

F o o t h i l l s  s h a l l :  

( a )  L o c a t e  t h e  p i p e l i n e  r e l a t e d  f a c i l i t i e s  t o  a v o i d ,  t o  

t h e  e x t e n t  p r a c t i c a b l e ,  damage t o  o r  i n t e r f e r e n c e  w i t h  

t r a d i t i o n a l  h u n t i n g ,  t r a p p i n g  o r  f i s h i n g  a r e a s  and 

a r e a s  of c u l t u r a l  importance;  

(b)  Schedule  p i p e l i n e  a c t i v i t i e s ,  t o  t h e  e x t e n t  p r a c t i c a l ,  

s o  a s  t o  avo id  c o n f l i c t s  w i t h  s e a s o n a l  u s e  of hun t ing ,  

t r a p p i n g ,  o r  f i s h i n g  s i t e s  and a r e a s  of c u l t u r a l  

importance;  



(c )  Undertake t o  r e s t o r e  o r  r ep l ace  s i t e s  u t i l i z e d  f o r  

resource  harves t ing  o r  h a b i t a t  c r i t i c a l  t o  t h e  resources  

u t i l i z e d  where damage t o  such s i t e s  by t h e  p i p e l i n e  

cannot be avoided; and 

(d)  Inc lude  i n  t he  employee o r i e n t a t i o n  program information 

t o  ensure  t h a t  a l l  F o o t h i l l s  employees a r e  aware of 

t h e  va r ious  resource  use  a r e a s  and a r e a s  of c u l t u r a l  

importance, and of F o o t h i l l s '  measures t o  avoid 

p o t e n t i a l  c o n f l i c t s .  

3 .  F o o t h i l l s  s h a l l  submit t o  t h e  Designated O f f i c e r  f o r  

approval ,  a  T r a d i t i o n a l  Resource P lan  t o  comply wi th  t h e  

above requirements .  This  Plan,  when approved, s h a l l  be 

implemented by F o o t h i l l s .  

Implementat i on  

P r i o r  t o  developing and submi t t ing  i t s  P lan  t o  t h e  

Agency f o r  i t s  cons ide ra t ion ,  t h e  Company w i l l  b e  expected t o  

have undertaken widespread c o n s u l t a t i o n s  wi th  t h e  Yukon govern- 

ment, l o c a l  communities and n a t i v e  groups wi th  regard  t o  t h e  

s i t i n g  of t he  p i p e l i n e  and r e l a t e d  f a c i l i t i e s  and t h e i r  p o t e n t i a l  

impact on harves t ing  and c u l t u r a l  a r e a s .  



F o o t h i l l s  w i l l  be expected t o  provide t h e  Agency wi th  

a  broad range of information r e l a t e d  t o  i t s  Plan,  inc luding  t h e  

i d e n t i f i c a t i o n  of resource  use i n  d i f f e r e n t  a r e a s ,  an inventory 

of t h e  w i l d l i f e  popula t ion  and normal seasonal  o r  c y c l i c a l  

changes i n  t h a t  populat ion,  records  of ha rves t ing  y i e l d s ,  and 

t h e  l o c a t i o n  of a r e a s  of c u l t u r a l  s i g n i f i c a n c e .  Much of t h i s  

information w i l l  have t o  be obtained from l o c a l  i n h a b i t a n t s .  

When F o o t h i l l s  has s u f f i c i e n t  information a t  i t s  

d i s p o s a l ,  i t  w i l l  then be requi red  t o  develop a  P lan ,  i n  cooper- 

a t i o n  wi th  t h e  u s e r s  of the  resource ,  t o  p r o t e c t  t r a d i t i o n a l  

r e sou rce  use. The Plan  w i l l  d e a l  wi th  s p e c i f i c  p r o t e c t i o n  and 

conserva t ion  measures inc luding  such f e a t u r e s ,  i f  abso lu t e ly  

necessary ,  a s  scheduling p i p e l i n e  a c t i v i t i e s  t o  avoid resource  

u s e  c o n f l i c t s .  



U N D E R T A K I N G S  



FOOTHILLS UNDERTAKINGS 

A. DEFINITIONS AND GENERAL REQUIREMENTS 

Not applicable. 



FOOTHILLS UNDERTAKINGS 

B. PLANS FOR THE IMPLEMENTATION OF SOCIO-ECONOMIC TERMS AND CONDITIONS 

Not applicable. 



FOOTHILLS UNDERTAKINGS 

C .  INFORMATION 

1. F o o t h i l l s  w i l l  pu t  i n  p l a c e  a  community l i a i s o n  program. 
This  w i l l  . involve the  placement of Company r e p r e s e n t a t i v e s  
(p re fe rab ly  l o c a l  people) i n  s e l e c t e d  communities. The 
program w i l l  have a  two-fold ob jec t ive :  

- t o  provide t h e  no r the rn  people wi th  an  oppor tuni ty  t o  
be well-informed about t h e  proposed p i p e l i n e  system; 
and 

- t o  provide them wi th  a  means f o r  expressing t h e i r  
d e s i r e s  and concerns a s  they r e l a t e  t o  t h i s  system. 

Through t h i s  program, we hope t o  a s s u r e  nor thern  r e s i d e n t s  
t h a t  t hese  d e s i r e s  and concerns w i l l  b e  l i s t e n e d  t o  and 
considered when p i p e l i n e  cons t ruc t ion  and opera t ion  p lans  
and p o l i c i e s  a r e  being developed. (Source: 1, pp. 8-9) 

2 .  The app l i can t  w i l l  consu l t  w i th  community r e s i d e n t s  i n  t he  
formula t ion  of p lans  f o r  es tab l i shment  of i t s  a rea  o f f i c e  
i n  t h e  va r ious  communities concerned. (Source: 3 ,  p. 5A- 
5.20) 
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D.  CONSULTATION AND LIAISON 

1. F o o t h i l l s  w i l l  p u t  i n  p l a c e  a community l i a i s o n  program. 
T h i s  w i l l  i n v o l v e  t h e  placement of company r e p r e s e n t a t i v e s  
( p r e f e r a b l y  l o c a l  people)  i n  s e l e c t e d  communities.  The 
program w i l l  have a  two-f o l d  o b j  e c t i v e :  

- t o  p r o v i d e  t h e  n o r t h e r n  peop le  w i t h  an o p p o r t u n i t y  t o  
b e  well- informed about  t h e  proposed p i p e l i n e  sys tem;  
and,  

- t o  p r o v i d e  them w i t h  a means f o r  e x p r e s s i n g  t h e i r  
d e s i r e s  and concerns  a s  t h e y  r e l a t e  t o  t h i s  system. 

Through t h i s  program we hope t o  a s s u r e  n o r t h e r n  r e s i d e n t s  
t h a t  t h e s e  d e s i r e s  and concerns  w i l l  b e  l i s t e n e d  t o  and 
cons idered  when p i p e l i n e  c o n s t r u c t i o n  and o p e r a t i o n a l  p l a n s  
and p o l i c i e s  a r e  be ing  developed. (Source:  1, pp .  8-9) 

2. The A p p l i c a n t  w i l l  c o n s u l t  w i t h  community r e s i d e n t s  i n  t h e  
f o r m u l a t i o n  o f  p l a n s  f o r  t h e  e s t a b l i s h m e n t  of i t s  a r e a  
o f f i c e  i n  v a r i o u s  communities concerned.  
(Source:  3 ,  p .  58-5-20) 

3 .  The A p p l i c a n t  w i l l  p r o v i d e  a socio-economic moni to r ing  
s t a f f  a t t a c h e d  t o  t h e  work f o r c e .  (One p o s i t i o n  f o r  each 
c o n s t r u c t i o n  s p r e a d  and two more c o v e r i n g  a l l  work o t h e r  
t h a n  m a i n l i n e  c o n s t r u c t i o n . )  The d u t i e s  o f  t h e  s t a f f  would 
be t o  e n s u r e  t h a t  a l l  government and company socio-economic 
r e g u l a t i o n s  a r e  adhered t o  and t o  respond t o  unexpected 
e v e n t s  of a  socio-economic n a t u r e .  (Source:  6 )  



FOOTHILLS UNDERTAKINGS 

E . PANPOWER DEMAND SCHEDULE 

1. F o o t h i l l s  w i l l  deve lop  and make known t o  t h e  p u b l i c  i t s  
employment p o l i c i e s .  (Source:  1, p .  5) 

2 .  The A p p l i c a n t  w i l l  p a r t i c i p a t e  i n  d i s c u s s i o n s  of a  comprehensive 
manpower program i n d i v i d u a l l y  and c o l l e c t i v e l y  w i t h  r e p r e -  
s e n t a t i v e s  o f  c o n t r a c t o r s ,  u n i o n s ,  n a t i v e  groups  and 
government a g e n c i e s .  (Source : 3 ,  p  . 58-5.30) 
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F. TRAINING AND HIRING PmFERENCE FOR NORTHERN RESIDENTS 

1. It  i s  F o o t h i l l s '  p o l i c y  t h a t  a l l  " sou therners"  w i s h i n g  
employment on t h e  p i p e l i n e  w i l l  be  h i r e d  "south  o f  60" and 
t h a t  no p i p e l i n e  employment h i r i n g  of " sou therners"  w i l l  
o c c u r  i n  Yukon. Only Yukoners w i l l  be  h i r e d  i n  Yukon f o r  
employment on t h e  p i p e l i n e  p r o j e c t .  (Source:  1, p .  13)  

2.  F o o t h i l l s  i n t e n d s  t o  g i v e  p r e f e r e n t i a l  h i r i n g  t r e a t m e n t  t o  
a l l  employable Yukoners. When q u a l i f i c a t i o n s  of a l o c a l  
r e s i d e n t  and a  non- res iden t  a r e  e q u a l ,  p r e f e r e n c e  w i l l  be 
g i v e n  t o  t h e  l o c a l  r e s i d e n t .  (Source:  1, p.  14)  

3 .  I n  any g i v e n  j o b  c a t e g o r y ,  a l l  employees w i l l  b e  t r e a t e d  
e q u a l l y ,  and e a c h  w i l l  r e c e i v e  e q u a l  b e n e f i t s  and a l lowances  
i n c l u d i n g  hous ing  p r o v i s i o n s .  (Source:  1, p. 14)  

4.  I n  o r d e r  t o  e n s u r e  t h e  s a f e t y  of p e r s o n n e l ,  a l l  workers  
w i l l  be  a s s i g n e d  r e s p o n s i b i l i t i e s  i n  accordance  w i t h  t h e i r  
qua1 i f  i c a t  i o n s .  (Source:  1, p.  14)  

5. Yukoners w i l l  be o f f e r e d  employment a t  a  l o c a t i o n  as c l o s e  
t o  t h e i r  p l a c e  of r e s i d e n c e  a s  i t  is  p r a c t i c a b l e  t o  do s o .  
(Source:  1, p., 14)  

6. F o o t h i l l s  w i l l ,  by c o n t r a c t u a l  o b l i g a t i o n s ,  a s s u r e  i t s e l f  
t h a t  a l l  c o n t r a c t o r s  and s u b - c o n t r a c t o r s  o p e r a t e  i n  compli- 
ance w i t h  F o o t h i l l s  p o l i c i e s  r e s p e c t i n g  employment and 
working c o n d i t i o n s .  (Source:  1, p .  14)  

7.  T r a i n i n g  and employment o p p o r t u n i t i e s  w i l l  b e  d i r e c t e d  a t  
t h o s e  p e r s o n s  who w i l l  be  new e n t r a n t s  i n t o  t h e . l a b o u r  
f o r c e ,  and o t h e r  pe rsons  who f o r  a v a r i e t y  o f  r e a s o n s  have 
n o t  f u l l y  p a r t i c i p a t e d  i n  a  wage economy. (Source:  1, p .  14)  

8. Yukoners who e l e c t  p i p e l i n e  employment w i l l  b e  a s s i s t e d  i n  
ob ta  i n i n g  i n f o r m a t i o n ,  t r a i n i n g  and c o u n s e l l i n g  d i r e c t e d  
towards t h e i r  own p a r t i c u l a r  v o c a t i o n a l  g o a l s .  (Source:  1, 
P .  14)  
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9. There  w i l l  b e  no d i s c r i m i n a t i o n  r e g a r d l e s s  of r a c e ,  s e x  o r  
r e l i g i o n .  (Source:  1, p .  14)  

1 0 .  Those Yukoners who s e e k  employment d u r i n g  t h e  c o n s t r u c t i o n  
phase  and do n o t  have s u f f i c i e n t  s k i l l s ,  w i l l  be  encouraged 
t o  t a k e  advan tage  of t h e  a v a i l a b l e  t r a i n i n g  o p p o r t u n i t i e s  
i n  t h o s e  s k i l l s  which w i l l  p r e s e n t  employment p o s s i b i l i t i e s  
on a  c o n t i n u i n g  b a s i s  i n  t h e  North .  (Source  1: pp. 14-15) 

11. During t h e  c o n s t r u c t i o n  p e r i o d ,  F o o t h i l l s  w i l l  o f f e r  i t s  
o p e r a t i o n s  and maintenance t r a i n e e s  employment a s  inspec-  
t o r s ,  m a t e r i a l s  men, i n v e n t o r y  c o n t r o l l e r s ,  e t c . ,  i n  t h e  
c o n s t r u c t i o n  management d i v i s i o n  of t h e  Company. (Source: 
1, P .  18)  

Those Yukoners who become o p e r a t i o n s  and maintenance 
p e r s o n n e l  w i t h  o u r  company w i l l  b e  g i v e n  t h e  o p p o r t u n i t y  t o  
r e c e i v e  t r a i n i n g  which w i l l  e n a b l e  them t o  t a k e  advantage 
o f  t h e  long-term employment o p p o r t u n i t i e s  o f f e r e d  by t h e  
p i p e l i n e  o p e r a t i o n a l  phase .  T h i s  t r a i n i n g  w i l l  n o t  o n l y  be 
d i r e c t e d  towards  t h e  upgrading of s k i l l s ,  b u t  a l s o  towards 
q u a l i f y i n g  Yukoners t o  assume p o s i t i o n s  of s u p e r v i s o r y  and 
manager ia l  r e s p o n s i b i l i t i e s .  (Source:  1, p. 18) 

1 3 .  During t h e  o p e r a t i o n s  phase,  F o o t h i l l s  i s  prepared  t o  
c o n s i d e r  t h e  implementat ion of a  j o b  r o t a t i o n  system t o  
a l l o w  n a t i v e  r e s i d e n t s  t o  pursue  t r a d i t i o n a l  a c t i v i t i e s  of 
h u n t i n g  and t r a p p i n g ,  should  t h i s  be  d e s i r e d .  However, 
such  a sys tem would tend t o  be  more f e a s i b l e  i n  t h e  c a s e  of 
t h e  jobs  o u t s i d e  t h e  s u p e r v i s o r y  c a t e g o r y .  (Source: 1, 
p. 18)  

1 4 .  I n  o r d e r  t o  e n a b l e  i ts  permanent employees t o  extend t h e  
b e n e f i t s  of t h e i r  s a l a r i e d  employment o v e r  a  g r e a t e r  span  
o f  t ime,  F o o t h i l l s  w i l l  p r o v i d e  a permanent employee 
b e n e f i t s  program. A s  p r e s e n t l y  contemplated,  t h i s  package 
w i l l  i n c l u d e  a  s a v i n g s  p l a n ,  inves tment  o p t i o n s ,  pension 
p l a n ,  l i f e  i n s u r a n c e  and d i s a b i l i t y  p r o t e c t i o n ,  a l l  t o  be  
f i n a n c e d  j o i n t l y  by t h e  employee and t h e  Company. (Source:  
1, p. 1 9 )  
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1 5 .  The mechanism f o r  p r o v i d i n g  p r e - c o n s t r u c t i o n  and c o n s t r u c t i o n  
t r a i n i n g  shou ld  be  developed and made known t o  t h e  p u b l i c .  
While F o o t h i l l s  w i l l  co -opera te  f u l l y  i n  t h i s ,  Canada 
Manpower, C o n t r a c t o r s  and Unions have t r a d i t i o n a l l y  p rov ided  
t h i s  t r a i n i n g  and ~ o o t h ' i l l s  b e l i e v e s  t h i s  p r a c t i c e  shou ld  
c o n t i n u e .  The r e q u i r e d  t r a i n i n g  program f o r  t h e  o p e r a t i o n s  
phase  i s  p a r t  of t h e  Nor the rn  program. (Source:  1, pp.  5- 
6 )  

1 6 .  F o o t h i l l s  w i l l  g i v e  p r i o r i t y  t o  Yukoners i n  t h e  f i l l i n g  of 
a l l  t r a i n e e  p o s i t i o n s  and "exper ienced"  p o s i t i o n s .  S e l e c t i o n  
of p e r s o n n e l  w i l l  be mad& on t h e  b a s i s  of i n d i v i d u a l  
a p t i t u d e s ,  i n t e r e s t ,  c o m p a t i b i l i t y ,  e t c .  and l e n g t h  of 
r e s i d e n c y  i n  Yukon. (Source:  1, p .  38) 

1 7 .  Upon r e c e i p t  of t h e  n e c e s s a r y  a p p r o v a l s  t o  c o n s t r u c t  and 
o p e r a t e  i t s  proposed p i p e l i n e ,  F o o t h i l l s  i n t e n d s  t o  p r o v i d e  
t h e  a d d i t i o n a l  o p e r a t i o n a l  phase  t r a i n i n g  th rough  a n  expanded 
NORTRAN program. We have been a s s u r e d  by o u r  two sponsor ing  
companies,  Wes tcoas t  Transmiss ion  Company L imi ted  and t h e  
A l b e r t a  Gas Trunk L i n e  Company L i m i t e d ,  t h a t  when we r e c e i v e  
t h e  n e c e s s a r y  a p p r o v a l s  t o  c o n s t r u c t  and o p e r a t e  o u r  
proposed p i p e l i n e ,  t h e y  w i l l  make t h e  on-the-job t r a i n i n g  
p o s i t i o n s  we r e q u i r e  a v a i l a b l e  t o  u s .  We i n t e n d  t o  p l a c e  
t h e  t r a i n e e s  w i t h  t h e s e  two p i p e l i n e  o p e r a t i n g  companies 
u n t i l  such  t i m e  a s  o u r  p i p e l i n e  goes  i n t o  o p e r a t i o n .  A t  
t h a t  t ime,  on- the- job t r a i n i n g  w i l l  b e  t r a n s f e r r e d  t o  t h e  
North .  (Source :  1, pp.  38-39) 
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G .  RECRUITMENT OF WORKERS FOR THE YUKON 

1. F o o t h i l l s  b e l i e v e s  t h a t  an  e f f i c i e n t  manpower d e l i v e r y  
sys tem must b e  i n  p l a c e  i f  employment of Yukon workers on 
t h e  p r o j e c t  is  t o  be op t imized :  

( i )  i n  o r d e r  t o  avo id  unnecessa ry  d u p l i c a t i o n  and compet i t ion  
f o r  t h e  l o c a l  worker,  t h e  sys tem shou ld  b e  des igned  t o  
d e l i v e r  Yukon manpower t o  t h e  t o t a l  p r o j e c t ,  i . e .  
p i p e l i n e  and r e l a t e d  a c t i v i t i e s ;  

( i i )  t h e  sys tem shou ld ,  a s  much a s  p o s s i b l e ,  d i r e c t  pe rsons  
l n t o  t h e  v o c a t i o n  f o r  which they  a r e  b e s t  s u i t e d :  

( i i i )  t h e  sys tem should p r e p a r e  t h e  p e o p l e  f o r  t h e  working 
c o n d i t i o n s  which they  w i l l  e n c o u n t e r ;  

( i v )  a s  much of  t h e  d e l i v e r y  system f u n c t i o n s  a s  p r a c t i c a l  
should  be c a r r i e d  o u t  i n  t h e  communities,  t h u s  a l l o -  
wing Yukoners t o  remain i n  t h e i r  home communities a s  
l o n g  a s  p o s s i b l e ;  and 

(v) t h e  sys tem should u t i l i z e  s e r v i c e s  a v a i l a b l e  from 
e x i s t i n g  s o u r c e s  a s  much a s  p o s s i b l e .  

S i n c e  government depar tments  a r e  a l r e a d y  p rov id ing  
s e r v i c e s  s i m i l a r  t o  t h o s e  d e s c r i b e d  and i n  f a c t  have 
o f f i c e s  l o c a t e d  i n  a  number of Yukon communities, i t  
Fs  F o o t h i l l s '  o p i n i o n  t h a t  it would b e  a p p r o p r i a t e  f o r  
government t o  c o n t i n u e  t o  p rov ide  such  s e r v i c e s .  

F o o t h i l l s  w i l l  co-operate  w i t h  t h e  a p p r o p r i a t e  govern- 
ment a g e n c i e s ,  c o n t r a c t o r s ,  u n i o n s  and l o c a l  o r g a n i z a t i o n s  
towards  t h e  development of such a  manpower d e l i v e r y  
sys tem.  D i s c u s s i o n s  have a l r e a d y  t a k e n  p l a c e  i n  t h i s  
r e g a r d .  

( v i )  F o o t h i l l s  w i l l  develop and make known t o  t h e  p u b l i c  
i t s  employment p o l i c i e s .  T h i s  p r o c e s s  is  p r e s e n t l y  
ongoing.  
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( v i i )  D e f i n i t i o n  of "Yukoner" 

I n  o r d e r  t o  maximize l o c a l  h i r e  and t r a i n i n g  on t h e  
p r o j e c t ,  F o o t h i l l s  b e l i e v e s  a  u n i v e r s a l  d e f i n i t i o n  of 
"Yukoner" is  a  n e c e s s i t y .  F o o t h i l l s  l o o k s  t o  government 
t o  p r o v i d e  such a  d e f i n i t i o n .  (Source:  1, pp. 4-5) 

2 .  For t h e  c o n s t r u c t i o n  phase ,  t h e  p r o j e c t  h a s  been designed 
s o  a s  t o  have a  minimum demand on t h e  l o c a l  i n f r a s t r u c t u r e .  
(Source:  1, p .  12)  

3 .  Rout ing of c o n s t r u c t i o n  p e r s o n n e l  t o  and from t h e  j o b  s i t e  
w i l l  be done a s  e x p e d i t i o u s l y  a s  p o s s i b l e .  E x i s t i n g  a i r p o r t s  
w i l l  be u t i l i z e d  a s  p o i n t s  of a r r i v a l  and d e p a r t u r e  from 
and t o  t h e  h i r i n g  c e n t r e s  and c o n n e c t i n g  t r a n s p o r t a t i o n  
w i l l  be  schedu led  so  t h a t  t h e r e  w i l l  b e  minimal w a i t i n g  
t ime a t  t h e s e  a i r p o r t s .  (Source:  1, p.12)  

4 .  Re turn  t r a n s p o r t a t i o n  t o  t h e  p o i n t  of h i r e  w i l l  be provided 
f o r  a l l  workers  who q u i t ,  a r e  f i r e d ,  o r  l e a v e  t h e i r  work 
f o r  any r e a s o n .  (Source:  1, p .  12)  
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H. ORIENTATION AND COUNSELLING 

1. F o o t h i l l s  w i l l  p r o v i d e  money management a d v i c e  a s  p a r t  of 
i t s  o v e r a l l  c o u n s e l l i n g  s e r v i c e s  t o  t h o s e  of i t s  o p e r a t i o n s  
s t a f f  who d e s i r e  i t .  (Source: 1, p .  19)  

O r i e n t a t i o n  - P r e c o n s t r u c t i o n  Phase  

2.  The Alaska Highway P i p e l i n e  P r o j e c t  is t o  b e  c o n s t r u c t e d  i n  
a manner which w i l l  be  f a m i l i a r  t o  most i f  n o t  a l l  of t h e  
s o u t h e r n  workforce  needed t o  b e  b rought  i n t o  Yukon i n  o r d e r  
t o  complete  t h e  p r o j e c t .  Likewise ,  it i s  expected t h a t  
because  of p r e v i o u s  c o n s t r u c t i o n  a c t i v i t i e s  i n  Yukon, 
Yukoners w i l l  e x p e r i e n c e  l i t t l e  o r  no d i f f i c u l t y  i n  a d j u s t i n g  
t o  work on t h e  p i p e l i n e  p r o j e c t ,  s i n c e  s t a n d a r d  cons t ruc -  
t i o n  p r a c t i c e s  w i l l  b e  used.  

For t h e s e  r e a s o n s ,  e x t e n s i v e  o r i e n t a t i o n  programs a r e  n o t  
c o n s i d e r e d  t o  be n e c e s s a r y  f o r  t h e  c o n s t r u c t i o n  phase  of 
t h i s  p r o j e c t .  During t h e  Opera t ions  and Maintenance phase ,  
however, o r i e n t a t i o n  programs s i m i l a r  t o  t h e  one now being 
conducted by N o r t r a n  w i l l  c o n t i n u e  t o  be  p a r t  of t h e  normal 
r e c r u i t m e n t  and t r a i n i n g  program. 

Notwi ths tand ing  t h e  above, d u r i n g  t h e  c o n s t r u c t i o n  phase  
F o o t h i l l s  does  i n t e n d  t o  p r o v i d e  a n  o r i e n t a t i o n  program 
which w i l l  i n c l u d e :  

i) a n  e x p l a n a t i o n  of camp r u l e s  and r e g u l a t i o n s  i n c l u d i n g  
conduct  codes ,  and equipment, b u i l d i n g  and v e h i c l e  
usage:  

( i i )  e x p l a n a t i o n  of pe rmi t  s t i p u l a t i o n s  and o t h e r  a p p l i -  
c a b l e  r e g u l a t i o n s ;  

( i i i )  i n t r o d u c t i o n  t o  and e x p l a n a t i o n  o f  t h e  o n - s i t e  c o u n s e l l i n g  
s e r v i c e s :  and,  

( i v )  s a f e t y  p r a c t i c e s  and working c o n d i t i o n s .  

The program w i l l  b e  t a i l o r e d  t o  s u i t  t h e  v a r i o u s  segments 
of t h e  work f o r c e .  (Source: 1, pp. 6-7) 
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O r i e n t a t i o n  - Construct ion Phase 

3 .  A l l  cons t ruc t ion  personnel  w i l l  r e c e i v e  an o r i e n t a t i o n  
course ,  t h e  content  and l eng th  of which w i l l  be  ad jus ted  t o  
s u i t  t h e i r  requirements  ( r e f e r  t o  t h e  Pre-construct ion 
s e c t i o n ) .  (Source: 1, p. 15) 
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I .  OPPORTUNITY MEASURES 

1. There  w i l l  be no d i s c r i m i n a t i o n  r e g a r d l e s s  of r a c e ,  s e x  o r  
r e l i g i o n .  (Source: 1, p .  14)  

2. The Appl ican t  w i l l  p r o v i d e  employment o p p o r t u n i t i e s  on 
c o n s t r u c t i o n  gangs f o r  women and p rov ide  camp f a c i l i t i e s  t o  
house  women. (Source:  2,  p .  27,026) 
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J.  PREFERENCE TO MAXIMIZE NORTHERN BUSINESS OPPORTUNITIES 

1. A pr ime  o b j e c t i v e  of F o o t h i l l s  is  t o  maximize w i t h i n  
p r a c t i c a l  l i m i t s  t h e  p a r t i c i p a t i o n  of l o c a l  b u s i n e s s e s  i n  
o u r  p r o j e c t .  F o o t h i l l s '  prime r o l e  is  t h e  fo rmat ion  and 
implementa t ion  of p o l i c i e s  des igned  t o  encourage e n t r e p r e n e u r s h i p .  
(Source:  1, p. 7) 

2 .  I n  o r d e r  t o  accomplish  t h i s  o b j e c t i v e ,  d i s c u s s i o n s  have 
been i n i t i a t e d  and w i l l  be con t inued  between F o o t h i l l s  and 
r e p r e s e n t a t i v e s  of t h e  Chamber of Commerce, Yukon C o n t r a c t o r s  
A s s o c i a t i o n ,  e t c .  These  d i s c u s s i o n s  are des igned  t o :  

( i )  e n s u r e  t h a t  Yukon businessmen are aware of t h e  oppor- 
t u n i t i e s  t o  p a r t i c i p a t e  i n  and b e n e f i t  from t h e  
c o n s t r u c t i o n  and o p e r a t i o n  of t h e  proposed Alaska 
Highway P i p e l i n e  P r o j e c t ;  

( i i )  e n s u r e  t h a t  t h e  F o o t h i l l s  p u r c h a s i n g  p o l i c i e s  r e f l e c t  
any s p e c i a l  c i r c u m s t a n c e s  o r  needs  of Yukon businessmen; 

( i i i )  deve lop  a b i d d e r s  l i s t  composed of p o t e n t i a l  Yukon 
s u p p l i e r s  of goods and s e r v i c e s  t o  t h e  p i p e l i n e  p r o j e c t .  
(Source:  1, pp. 7-8) 

3. A s  a  m a t t e r  of p o l i c y ,  F o o t h i l l s  w i l l  encourage l o c a l  
e n t r e p r e n e u r s h i p  and w i l l ,  wherever p r a c t i c a b l e ,  u s e  Yukon 
f i r m s  t o  perform work. It w i l l  o b t a i n  i t s  s u p p l i e s  and 
s e r v i c e s  i n c l u d i n g  t r a n s p o r t a t i o n  from l o c a l  b u s i n e s s e s  t o  
t h e  e x t e n t  t h a t  s u p p l i e s  and s e r v i c e s  t o  r e s i d e n t s  w i l l  n o t  
be  unduly i n f l a t e d  i n  c o s t  o r  d e p l e t e d  i n  number. (Source:  
1, p -  15) 

4 .  F o o t h i l l s  w i l l  l o c a t e  i t s  c o n s t r u c t i o n  h e a d q u a r t e r s  i n  
Whitehorse  where c l o s e  c o n t a c t  can  be  main ta ined  w i t h  
n o r t h e r n  companies and o r g a n i z a t i o n s .  (Source:  1, p .  15)  

5. C o n t r a c t o r s  and s u b - c o n t r a c t o r s  on o u r  p r o j e c t  w i l l  a l s o  b e  
r e q u i r e d  t o  purchase  from l o c a l  b u s i n e s s  wherever p r a c t i c a l  
and where t h e r e  w i l l  b e  no a d v e r s e  e f f e c t s  on community 
s u p p l i e s  o r  s e r v i c e s .  (Source:  1, p. 15)  
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6. ~ o o t h i l l s  w i l l  i d e n t i f y  t h e  b u s i n e s s  o p p o r t u n i t i e s  which 
a r e  p o t e n t i a l l y  a v a i l a b l e  t o  t h e  l o c a l  businessman i n  l i g h t  
of t h e i r  c a p a b i l i t i e s  and d e s i r e s .  The l o c a l  Chambers of 
Commerce and o t h e r  b u s i n e s s  o r g a n i z a t i o n s  w i l l  p l a y  a n  
impor tan t  r o l e  i n  t h i s  i d e n t i f i c a t i o n  of o p p o r t u n i t i e s .  
(Source:  1, p, 15)  

7 .  Whenever p r a c t i c a l ,  c o n t r a c t s  w i l l  b e  made a v a i l a b l e  by 
F o o t h i l l s  i n  p r o p o r t i o n s  which w i l l  b e  manageable by smal l  
l o c a l  f i r m s .  (Source:  1, p .  1 6 )  

8. Whenever p o s s i b l e ,  a  g r e a t e r  t h a n  normal l e a d  t ime  w i t h  
r e g a r d s  t o  b idd ing  on c o n t r a c t s  w i l l  be  provided t h e  l o c a l  
businessman. (Source:  1, p .  16)  

9. F o o t h i l l s  w i l l  encourage t h e  involvement of l o c a l  r e s i d e n t s  
i n  t h e  d u r a b l e  b u s i n e s s  o p p o r t u n i t i e s  c r e a t e d  by t h e  
o p e r a t i o n s  and maintenance phase  o f  i t s  p i p e l i n e  toward 
maximizing t h e  " l o c a l  c o n t e n t "  o f  t h e  p r o j e c t .  

T h i s  p o l i c y  w i l l  be  implemented th rough  t h e  con t inued  
a p p l i c a t i o n  of t h e  l o c a l  procurement p o l i c i e s  i n i t i a t e d  
d u r i n g  t h e  c o n s t r u c t i o n  p e r i o d  and through con t inued  i n p u t  
from t h e  l o c a l  b u s i n e s s  o r g a n i z a t i o n s .  (Source: 1, p .  20) 

10 .  The A p p l i c a n t  w i l l  encourage t h e  f o r e s t  i n d u s t r y  c e n t e r e d  
i n  t h e  Watson Lake a r e a d o  s u p p l y  f o r e s t  p roduc t  needs of 
t h e  p r o j e c t .  (Source:  3 ,  p .  58-5.23) 

11. The A p p l i c a n t  w i l l  c o n s u l t  w i t h  r e p r e s e n t a t i v e s  of t h e  
lumber i n d u s t r y  i n  t h e  Yukon i n  o r d e r  t o  e n s u r e  t h e  o r d e r l y  
development of t h e  work and t h e  avo idance  of undue competi- 
t i o n  f o r  l a b o u r .  (Source:  3 ,  p .  5 8 - 5 - 2 4 )  

12.  The A p p l i c a n t  w i l l  a s s i s t  l o c a l  b u s i n e s s  i n  t h e  manner such 
a s  AGTL h a s  i n  t h e  p a s t ,  i .e .  advancing pre-payment f o r  
work t o  be  done and e n t e r i n g  i n t o  c o n t r a c t s  which guaranteed 
work t o  t h e s e  b u s i n e s s e s .  (Source:  2, p.  26,956) 
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K. TRANSPORTATION 

1. F o o t h i l l s  ... i n t e n d s  t o  remain a s  f l e x i b l e  as p o s s i b l e  i n  
i t s  p o l i c i e s  towards  minimizing t h e  d e t r i m e n t a l  impac t s  and 
maximizing t h e  b e n e f i c i a l  impac t s  of i t s  p r o j e c t .  (Source:  
1, p -  2 )  

2.  F o o t h i l l s  w i l l  be  r e s p o n s i b l e  f o r  a l l  c o s t s  which can  b e  
reasonab ly  t r a c e d  t o  i t s  p r o j e c t .  While c e r t a i n  c o s t s  w i l l  
be e a s i l y  t r a c e a b l e  t o  t h e  p r o j e c t ,  i t  w i l l  b e  d i f f i c u l t  t o  
de te rmine  t h e  e x t e n t  t o  which o t h e r  c o s t s  shou ld  b e  a s s i g n e d  
t o  t h e  p r o j e c t ,  i f  a t  a l l .  

F o o t h i l l s  b e l i e v e s  t h a t  a  p rocedure  must b e  i n  p l a c e  f o r  
a l l o c a t i n g  impact  c o s t s  p r i o r  t o  t h e  commencement of 
c o n s t r u c t i o n .  F o o t h i . 1 1 ~  i s  prepared  t o  work w i t h  t h e  
a p p r o p r i a t e  government a g e n c i e s  i n  o r d e r  t o  e s t a b l i s h  such  
a  procedure .  (Source:  1, p .  11)  

3 .  For t h e  c o n s t r u c t i o n  p e r i o d ,  t h e  p r o j e c t  h a s  been des igned  
s o  as t o  have a  minimum demand on t h e  l o c a l  i n f r a s t r u c t u r e .  
(Source:  1, p. 12)  

4 .  The a p p l i c a n t  w i l l  u t i l i z e  accommodations a l o n g  t h e  highway 
o n l y  t o  t h e  e x t e n t  t h a t  i t  d o e s  n o t  d i s p l a c e  o t h e r  highway 
t r a v e l l e r s .  D i s r u p t i o n  of t r a v e l  w i l l  b e  m i t i g a t e d  by 
schedu l ing  t h e  movement of goods i n  a manner t o  be  determined 
i n  d i s c u s s i o n  w i t h  r e p r e s e n t a t i v e s  of t h e  l o c a l  t r a n s p o r t a t i o n  
i n d u s t r y  and government o f f i c i a l s .  (Source:  3,  p .  5A- 
5.28) 

5. The a p p l i c a n t  w i l l  s c h e d u l e  f l i g h t s  so  a s  t o  n o t  i n t e r f e r e  
w i t h  r e g u l a r l y  schedu led  a i r  t r a f f i c .  (Source:  3 ,  p .  5A- 
5 .10)  

6. The a p p l i c a n t  w i l l  m a i n t a i n  a p p r o p r i a t e  r e s c u e  v e h i c l e s  
d u r i n g  t h e  c o n s t r u c t i o n  phase ,  a long  t h e  Haines  Road t o  
cope w i t h  w i n t e r  t r a f f i c  emergencies .  (Source:  3 ,  p .  5A- 
5.14) 
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L. COMMUNICATIONS 

None 
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M. DISPOSAL OF SURPLUS MATERIAL 

1. Fol lowing t h e  c o n s t r u c t i o n  phase ,  t h e r e  w i l l  b e  c o n s i d e r a b l e  
s u r p l u s  m a t e r i a l s  a v a i l a b l e  f o r  d i s p o s a l ,  and F o o t h i l l s  
i n t e n d s  t o  g i v e  t h e  peop le  w i t h i n  t h e  impact  r e g i o n  t h e  
" r i g h t  o f  f i r s t  r e f u s a l t t  w i t h  r e s p e c t  t o  t h i s  equipment and 
m a t e r i a l .  Arrangements f o r  t h e  d i s p o s a l  of  s u r p l u s  equipment 
and m a t e r i a l s  w i l l  be co-ord ina ted  w i t h  t h e  a p p r o p r i a t e  
governmental  a g e n c i e s .  (Source:  1, p.  20) 



1. F o o t h i l l s  b e l i e v e s  t h e  peop le  of t h e  Yukon shou ld  have t h e  
r i g h t  t o  p u r c h a s e  e q u i t y  ownership i n  t h e  p i p e l i n e  p r o j e c t  
on a t t r a c t i v e  t e r m s  and F o o t h i l l s  w i l l  deve lop  a p l a n  f o r  
do ing  s o .  (Source :  1, p. 11)  
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0 .  ELECTRIFICATION 

1. The a p p l i c a n t  w i l l  consider  i nco rpora t ing  i n  t h e  f i n a l  
des ign  of t h e  compressor s t a t i o n s  being b u i l t  i n  t h e  Yukon, 
t h e  c a p a b i l i t y  of t he  compressors being dr iven  by e l e c t r i c  
power. (Source: 2 ,  p .  33,  6 6 4 )  
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P. AVAILABILITY OF GAS TO YUKON COMMUNITIES 

1. The a p p l i c a n t  w i l l  a r r a n g e  a n  exchange agreement whereby 
exchange volumes w i l l  be  d e l i v e r e d  t o  a  Canadian d i s t r i b u t o r  
f o r  i t s  u s e  i n  s e r v i n g  c e r t a i n  communities, such  as Whitehorse 
and Watson Lake, l o c a t e d  i n  t h e  p rox imi ty  of t h e  proposed 
p i p e l i n e  sys tem i n  t h e  Yukon T e r r i t o r y .  Volume w i t h  
e q u i v a l e n t  h e a t i n g  v a l u e  w i l l  be r e - d e l i v e r e d  a t  t h e  
Canadian-United S t a t e s  border  t o  t h e  A p p l i c a n t  o r  any o t h e r  
s h i p p e r  who may a g r e e  t o  such an exchange. (Source:  
3, pp. 58-6.2 and 58-6.5) 

2 .  I t  is  A p p l i c a n t ' s  i n t e n t i o n  t o  a r r a n g e  t o  have a  g a s  supp ly  
a v a i l a b l e  t o  t h e  communities i n  q u e s t i o n  and n o t  own o r  
o p e r a t e  community l a t e r a l s  o r  d i s t r i b u t i o n  sys tems .  However, 
t h e  a p p l i c a n t  would o p e r a t e  community laterals  o r  d i s t r i b u -  
t i o n  sys tems  i f  i t  were n e c e s s a r y  i n  o r d e r  f o r  a  community 
t o  o b t a i n  n a t u r a l  g a s  s e r v i c e .  (Source: 3 ,  p .  58-6.5) 

3 .  The A p p l i c a n t  w i l l  d i s s e m i n a t e  i n f o r m a t i o n  and p r o v i d e  a s  
much a s s i s t a n c e  a s  i s  p r a c t i c a b l e  t o  e n s u r e  t h a t  t h e  
c o n v e r s i o n  of equipment and systems t o  n a t u r a l  g a s  usage 
can  o c c u r  wi thou t  undue c o s t s  and inconven iences .  (Source:  
3 ,  p *  5A-6.6) 

4 .  F o o t h i l l s  f i r m l y  b e l i e v e s  t h e  supp ly  of n a t u r a l  g a s  t o  
n o r t h e r n  communities is  a  major  b e n e f i c i a l  c o n t r i b u t i o n  
which t h e  p i p e l i n e  shou ld  b r i n g  t o  n o r t h e r n  r e s i d e n t s ,  even 
i f  s p e c i a l  ar rangements  a r e  n e c e s s a r y  i n  o r d e r  t o  do so .  
S i n c e  t h e  Alaska Highway P i p e l i n e  P r o j e c t  w i l l  be  t r a n s p o r t i n g  
o n l y  Uni ted S t a t e s  n a t u r a l  g a s ,  a p l a n  was developed t o  
p r o v i d e  g a s  t o  Yukon communities which i n v o l v e s  a n  A l b e r t a  
g a s  supp ly  exchange arrangement .  Pan A l b e r t a  Gas L t d .  h a s  
provided a  l e t t e r  t o  F o o t h i l l s  s t a t i n g  t h e i r  w i l l i n g n e s s  t o  
make t h e  r e q u i r e d  q u a n t i t y  of A l b e r t a  produced g a s  a v a i l a b l e  
p rov ided  a p p r o v a l  is  g r a n t e d  t o  cover  i t s  e x p o r t  from 
A l b e r t a .  Pan A l b e r t a  i s  p r e s e n t l y  i n  t h e  p r o c e s s  o f  making 
t h e  n e c e s s a r y  a p p l i c a t i o n  t o  o b t a i n  such a p p r o v a l .  (Source:  
1, pp. 9-10) 
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S. HEALTH 

1. The F o o t h i l l s  p o l i c y  is  d i r e c t e d  towards  n o t  o v e r t a x i n g  t h e  
e x i s t i n g  h e a l t h  c a r e  d e l i v e r y  sys tems  i n  Yukon. Emergency 
h e a l t h  s e r v i c e s  w i l l  t h e r e f o r e  b e  p rov ided  i n  t h e  c o n s t r u c -  
t i o n  camps and s u i t a b l e  t r a n s p o r t a t i o n  arrangements  w i l l  be  
made t o  e v a c u a t e  p a t i e n t s  t o  t h e  Sou th  as r e q u i r e d .  A l l  
camp medica l  s e r v i c e s  and f a c i l i t i e s  w i l l  be  under t h e  
d i r e c t i o n  of a medical  d o c t o r .  (Source:  1, p .  13) 

2 .  The A p p l i c a n t  w i l l  p rov ide  a d o c t o r ,  on c o n t r a c t  t o  t h e  
Company, t o  be s t a t i o n e d  i n  Whitehorse  t o  d i r e c t  t h e  
a c t i v i t i e s  of camp medica l  s t a f f  and t o  a s s i s t  i n  t h e  
examina t ion  and t r e a t m e n t  of i n j u r e d  p e r s o n n e l .  (Source:  
3 ,  p. 5A-5.14) 

3.  Alcohol  and f i n a n c i a l  c o u n s e l l i n g  s e r v i c e s  w i l l  be p rov ided  
a s  r e q u i r e d  i n  t h e  c o n s t r u c t i o n  camps. (Source:  1, p .  13)  

4 .  I n  o r d e r  t o  ensure  t h e  s a f e t y  o f  p e r s o n n e l ,  a l l  workers  
w i l l  be a s s i g n e d  r e s p o n s i b i l i t i e s  i n  accordance  w i t h  t h e i r  
q u a l i f i c a t i o n s .  (Source:  1, p.  14)  

5 .  Notwi ths tand ing  t h e  above,  d u r i n g  the c o n s t r u c t i o n  phase  
F o o t h i l l s  does  i n t e n d  t o  p r o v i d e  a n  o r i e n t a t i o n  program 
which w i l l  i n c l u d e . .  . 

( i v )  s a f e t y  p r a c t i c e s  and working c o n d i t i o n s  ... (Source:  
1, P -  6) 
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T.  SECURITY 

1. P r i o r  t o  c o n s t r u c t i o n ,  adequa te  s e c u r i t y  arrangements  must 
b e  i n  p l a c e  n o t  o n l y  f o r  t h e  p r o j e c t ,  b u t  f o r  t h e  communities 
a s  w e l l .  The l a t t e r ,  i n  F o o t h i l l s '  o p i n i o n ,  i s  a m a t t e r  
f o r  t h e  RCMP. F o o t h i l l s  w i l l  c o o p e r a t e  w i t h  t h e  RCMP t o  
t h e  e x t e n t  r e q u i r e d .  A p l a n  f o r  camp and right-of-way 
s e c u r i t y  and r o u t i n e  p o l i c i n g  of our  o m  r e g u l a t i o n s  and 
permi t  c o n d i t i o n s  d u r i n g  c o n s t r u c t i o n  w i l l  b e  developed by 
F o o t h i l l s .  The RCMP w i l l  be  k e p t  f u l l y  informed on t h i s  
m a t t e r .  (Source:  1, p. 10)  

2.  The A p p l i c a n t  w i l l  p r o v i d e  t h e  RCMP w i t h  whatever  a s s i s t a n c e  
i s  r e a s o n a b l y  r e q u i r e d  t o  e n a b l e  t h e  Force  t o  e f f e c t i v e l y  
f u l f i l l  i t s  r e s p o n s i b i l i t y  f o r  t h e  maintenance of t h e  law 
i n  r e s p e c t  t o  a l l  m a t t e r s  r e l a t e d  t o  p r o j e c t  a c t i v i t i e s .  
(Source: 3 ,  p. 58-5.13) 

3 .  Access t o  t h e  camps and work s i t e s  w i l l  b e  a v a i l a b l e  t o  t h e  
RCMP o r  o t h e r  peace  o f f i c e r s  pursuan t  t o  t h e i r  r espons i -  
b i l i t i e s .  F u r t h e r ,  F o o t h i l l s  w i l l  p r o v i d e  o f f i c e  space ,  
accommodation and a c c e s s  t o  communication f a c i l i t i e s  a t  a l l  
major  c a m p s i t e s  f o r  u s e  by t h e  RCMP. (Source:  1, p .  13) 

4 .  No p e r s o n a l  f i r e a r m s  w i l l  be al lowed i n  t h e  c o n s t r u c t i o n  
camp. (Source:  1, p .  13)  

5. The A p p l i c a n t  w i l l  remain r e c e p t i v e ,  a t  a l l  t i m e s ,  t o  
p o l i c e  s u g g e s t i o n s  concerning company p o l i c y  t h a t  may 
reduce  c r i m i n a l  conduct  o r  t h e  need f o r  p o l i c e  a c t i v i t y  on 
t h e  community a t  l a r g e .  (Source:  3 ,  p .  5A-5.13) 
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U. HOUSING 

1. F o o t h i l l s  w i l l  l o c a t e  i t s  cons t ruc t ion  headquar te rs  i n  
Whitehorse where c l o s e  con tac t  can be maintained wi th  
no r the rn  companies and o rgan iza t ions .  (Source: 1, p.  15) 

2.  The Appl icant  w i l l  u t i l i z e  accommodations a long  t h e  highway 
only t o  t h e  ex t en t  t h a t  i t  does no t  d i s p l a c e  o t h e r  highway 
t r a v e l l e r s .  Dis rupt ion  of t r a v e l  w i l l  be  mi t iga t ed  by 
scheduling t h e  movement of goods i n  a  manner t o  be de t e r -  
mined i n  d i scuss ions  with r e p r e s e n t a t i v e s  of t h e  l o c a l  
t r a n s p o r t a t i o n  i n d u s t r y  and government o f f i c i a l s .  (Source: 
3 ,  p.  58-5.28) 

3. F o o t h i l l s  w i l l  provide accommodation o r  accommodation 
allowances f o r  a l l  of i t s  permanent employees i n  Yukon. 
F o o t h i l l s  w i l l  a l s o  encourage i t s  0  & M personnel  t o  
purchase t h e i r  homes r a t h e r  than  r e n t  them from t h e  Company. 
While i t  i s  premature a t  t h i s  time t o  o u t l i n e  t h e  a c t u a l  
mechanism of such a  home ownership p lan ,  i t  is  our  i n t e n t i o n  
t o  make it a t  l e a s t  a s  a t t r a c t i v e  f o r  our  employees t o  own 
t h e i r  own home a s  it is t o  r e n t .  (Westcoast Transmission 
Company Limited a l r eady  has i n  p l ace  a  p o l i c y  regard ing  
home ownership a s s i s t a n c e . )  (Source: 1, p.19) 

4. F o o t h i l l s  w i l l  work c l o s e l y  with t h e  communities i n  order  
t o  avoid t h e  over tax ing  of i n f r a s t r u c t u r e  and w i l l  a s s i s t  
i n  t he  upgrading of e x i s t i n g  f a c i l i t i e s  should our p r o j e c t  
make t h i s  necessary .  (A method f o r  cons ide ra t ion  and one 
which F o o t h i l l s  would be prepared t o  adopt  i s  t o  provide 
the  community with advanced funding through t h e  prepurchase 
of those  l o t s  which F o o t h i l l s  w i l l  r e q u i r e . )  (Source: 1, 
pp. 19-20) 

5. The Applicant  w i l l  develop a  housing po l i cy  on t h e  b a s i s  of 
d i scuss ions  and advice  from community and government 
a u t h o r i t i e s ,  l o c a l  bus iness ,  f i n a n c i a l  i n s t i t u t i o n s  and a  
survey of p o t e n t i a l  employee requirements  and expec ta t ions .  
(Source: 3, p. 58-5.14) 

6. The Applicant  w i l l ,  where necessary ,  c o n s t r u c t  housing f o r  
i t s  ope ra t ions  and maintenance employees and provide  
a s s i s t a n c e  t o  t hose  employees who wish t o  own t h e i r  own 
homes. (Source: 3, p. 58-5.16) 
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7 .  The Appl ican t  w i l l ,  i n  t h e  p r o v i s i o n  of housing b e n e f i t s  
make no d i s t i n c t i o n  between employees who a r e  r e s i d e n t s  of 
t h e  T e r r i t o r y  and employees who have come from o u t s i d e  t h e  
T e r r i t o r y .  (Source:  3 ,  p.  58-5.17) 
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SURVEILLANCE, INSPECTION AND MONITORING 

1. The A p p l i c a n t  w i l l  p rov ide  a  socio-economic moni to r ing  
s t a f f  a t t a c h e d  t o  t h e  work f o r c e .  (One p o s i t i o n  f o r  each 
c o n s t r u c t i o n  spread  and two more c o v e r i n g  a l l  work o t h e r  
t h a n  m a i n l i n e  c o n s t r u c t i o n . )  The d u t i e s  o f  t h e  s t a f f  would 
be t o  e n s u r e  t h a t  a l l  government and company socio-economic 
r e g u l a t i o n s  a r e  adhered t o  and t o  respond t o  unexpected 
e v e n t s  of a  socio-economic n a t u r e .  (Source:  6) 

2 .  The A p p l i c a n t  w i l l  p rov ide  t h e  v a r i o u s  government i n s t i -  
t u t i o n s  i n  t h e  Yukon w i t h  a l l  t h e  socio-economic i n f o r m a t i o n  
t h e  Company can reasonab ly  supp ly .  (Source:  3, p .  5A- 
5.15) 
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W. COMPANY LIABILITY TO THE CROWN 

None 
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X. COMPENSATION FOR DAMAGE TO PROPERTY 

1. The o v e r a l l  ph i losophy  of  o u r  compensat ion p o l i c y  is  t h a t  a  
p e r s o n  who h a s  been a d v e r s e l y  a f f e c t e d  by o u r  p r o j e c t  
shou ld  b e  compensated i n  s u c h < a  manner t h a t  h e  i s  e q u a l l y  
a s  w e l l  o f f  a f t e r  t h e  construc%on of  t h e  p i p e l i n e  a s  h e  $3 
was i n i t i a l l y ,  and t h a t  d u r i n g q i h e  o p e r a t i o n s  phase ,  he  
w i l l  n o t  b e  d i s a d v a n t a g e d  a s  a r e s u l t  of  any a c t i o n  by t h e  
Company. The p rocedure  f o r  t h e  s e t t l i n g  o f  any c l a i m s  w i l l  
g e n e r a l l y  f o l l o w  t h a t  which AGTL and WTCL have developed 
and found s u c c e s s f u l  o v e r  t h e  y e a r s .  I n  p a r t i c u l a r  f o r  
h u n t i n g  and t r a p p i n g  l o s s e s  due t o  p i p e l i n e  a c t i v i t i e s ,  
F o o t h i l l s  w i l l  n e g o t i a t e  ( p r i o r  t o  t h e  s tar t  of  p i p e l i n e  
c o n s t r u c t i o n )  w i t h  t h e  H u n t e r s  and T r a p p e r s  A s s o c i a t i o n s ,  
t h e  method by which such l o s s e s  w i l l  b e  compensated.  
( S ~ u r c e :  1, p.  9) 

2 .  F o o t h i l l s  w i l l  b e  r e s p o n s i b l e  f o r  a l l  c o s t s  which can be  
r e a s o n a b l y  t r a c e d  t o  i t s  p r o j e c t .  While c e r t a i n  c o s t s  w i l l  
b e  e a s i l y  t r a c e a b l e  t o  t h e  p r o j e c t ,  i t  w i l l  b e  d i f f i c u l t  t o  
d e t e r m i n e  t h e  e x t e n t  t o  which o t h e r  c o s t s  shou ld  b e  a s s i g n e d  
t o  t h e  p r o j e c t ,  i f  a t  a l l .  

F o o t h i l l s  b e l i e v e s  t h a t  p r o c e d u r e  must b e  i n  p l a c e  f o r  
a l l o c a t i n g  impact  c o s t s  p r i o r  t o  t h e  commencement of 
c o n s t r u c t i o n .  F o o t h i l l s  i s  p r e p a r e d  t o  work w i t h  t h e  
a p p r o p r i a t e  government a g e n c i e s  i n  o r d e r  t o  e s t a b l i s h  such  
a  p rocedure .  (Source:  1, p.  11)  
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Y .  PROTECTION OF TRADITIONAL HARVESTING AND CULTURAL AREAS 

1. ... f o r  h u n t i n g  and t r a p p i n g  l o s s e s  due t o  p i p e l i n e  a c t i v i t i e s .  
F o o t h i l l s  w i l l  n e g o t i a t e  ( p r i o r  t o  t h e  s t a r t  of  p i p e l i n e  
c o n s t r u c t i o n )  w i t h  t h e  Hunte r s  and Trappers  A s s o c i a t i o n s ,  
t h e  method by which such l o s s e s  w i l l  be compensated. (Source: 1, 
P. 9 )  
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GENERAL UNDERTAKINGS 

1. The o v e r a l l  o b j e c t i v e  of F o o t h i l l s '  socio-economic program 
i s  t o  ensure  t h a t  our p i p e l i n e  system is  planned, cons t ruc ted  
and operated i n  such a  manner t h a t  i t  o f f e r s  t h e  optimum 
n e t  b e n e f i t s  t o  t he  r e s i d e n t s  of Yukon. 

I n  s t a t i n g  t h i s  ob jec t ive ,  F o o t h i l l s  recognizes  t h a t  i t  
must remain respons ive  t o  t h e  s o c i e t y  and economy of Yukon 
and thus  in t ends  t o  remain a s  f l e x i b l e  a s  p o s s i b l e  i n  i t s  
p o l i c i e s  towards minimizing t h e  de t r imen ta l  impacts and 
maximizing t h e  b e n e f i c i a l  impacts of i t s  p r o j e c t .  I n  t h e  
development of t h i s  program F o o t h i l l s  i n t ends  a l s o  t o  r e l y  
upon the  ex t ens ive  background and knowledge i n  t h i s  a r e a  of 
i t s  two sponsor companies, Westcoast Transmission Company 
Limited and The Alber ta  Gas Trunk Line Company. I n  f a c t ,  
much of t h e  program i s  an  ex tens ion  of t h e  b a s i c  approach 
which these  two companies c u r r e n t l y  p r a c t i c e ,  and a l s o  t h a t  
which AGTL followed i n  i t s  e a r l i e r  involvement wi th  proposed 
no r the rn  p i p e l i n e  systems. (Source: 1, pp. 1-2) 

2 .  Probable impacts a s  a  r e s u l t  of t he  p r o j e c t  a r e  assessed  
and p o l i c i e s  and procedures a r e  then formulated and imple- 
mented which we be l i eve  w i l l  b e s t  s e rve  t o  provide t h e  
maximum o v e r a l l  b e n e f i t  t o  a  community o r  reg ion .  I n  
fo l lowing  t h i s  procedure: 

(a )  t h e  f i r s t  s t e p  is t o  assemble a  d e s c r i p t i o n  of t h e  
c u r r e n t  and p a s t  socio-economic p a t t e r n s  and t r ends  of 
t h e  a r e a ;  

(b) t h e  second s t e p  i s  t o  i d e n t i f y  t h e  p o t e n t i a l  a r e a s  of 
i n t e r a c t i o n  between our  p r o j e c t  and t h e  e x i s t i n g  
socio-economic environment; and, 

(c )  t h e  next  s t e p  i n  t h e  process  i s  t o  p r e d i c t  t h e  e f f e c t s  
and i n t e n s i t y  of t h i s . i n t e r a c t i o n ,  and then t o  o b t a i n  
feedback from the  persons,  communities o r  governments 
a f f e c t e d ,  so t h a t  t h i s  feedback can be  used a s  i npu t  
t o  p o s s i b l e  p r o j e c t  mod i f i ca t ions  i n  order  t h a t  our  
o v e r a l l  o b j e c t i v e  w i l l  be achieved. (Source: 1, 
PP. 2-3) 
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3 .  F o o t h i l l s  h a s  t a k e n  t h e  p o s i t i o n  t h a t  c o n s t r u c t i o n  of a 
p i p e l i n e  i n  Yukon should n o t  proceed u n t i l  t h e r e  i s  a broad 
a c c e p t a n c e  of t h e  p r o j e c t  by t h e  r e s i d e n t s  of t h a t  a r e a .  
(Source:  1, p. 4) 

4. F o o t h i l l s  c o n s i d e r s  t h a t  u n d e s i r a b l e  in -migra t ion  t o  Yukon 
could  b e  t h e  major d e t r i m e n t a l  impact c r e a t e d  by t h e  
p i p e l i n e .  As one means t o  d i s c o u r a g e  t h i s ,  F o o t h i l l s  w i l l  
u n d e r t a k e  a t  t h e  t i m e  t h e  p e r m i t  is  i s s u e d ,  a s u i t a b l e  
i n f o r m a t i o n  program i n  s o u t h e r n  Canada which w i l l  emphasize 
t h e  Company's h i r i n g  p o l i c i e s  and p r a c t i c e s .  (See Construc- 
t i o n  S e c t i o n )  

F o o t h i l l s  i s  c o n f i d e n t  t h a t  w i t h  t h i s  program, i t s  h i r i n g  
and working p o l i c i e s  and p r a c t i c e s ,  t h e  n a t u r e  of t h e  
p r o j e c t  and t h e  e x t e n s i v e  p i p e l i n e  c o n s t r u c t i o n  o c c u r r i n g  
"sou th  of 60", an  i n s i g n i f i c a n t  amount of u n d e s i r a b l e  in -  
m i g r a t i o n  i n t o  Yukon w i l l  occur  a s  a  r e s u l t  of t h e  p i p e l i n e  
p r o j e c t .  (Source: 1, p .  8) 

5. F o o t h i l l s  b e l i e v e s  a s i n g l e  r e g u l a t o r y  a u t h o r i t y  would be  
p r e f e r a b l e  b u t  n o t  e s s e n t i a l  t o  i t s  p r o j e c t .  A t  p r e s e n t  i n  
t h e  c o n s t r u c t i o n  and o p e r a t i o n s  of p i p e l i n e s  i n  s o u t h e r n  
Canada, i t  is n e c e s s a r y  t o  d e a l  w i t h  a number of d i f f e r e n t  
government a g e n c i e s ,  and t h e  p r o c e s s  h a s  proven t o  be 
workable.  However, i f  t h e r e  i s  t o  be  a  s i n g l e  r e g u l a t o r y  
a u t h o r i t y ,  it is F o o t h i l l s '  o p i n i o n  t h a t  it shou ld  be t h e  
N a t i o n a l  Energy Board. (Source:  1, pp. 10-11) 

6.  During t h e  o p e r a t i o n s  and maintenance phase ,  F o o t h i l l s  w i l l  
r e l y  upon t h e  many y e a r s  of o p e r a t i n g  e x p e r i e n c e  o f  i t s  two 
sponsor  companies and e x e r c i s e  f l e x i b i l i t y  i n  e s t a b l i s h i n g  
p o l i c i e s  and p rocedures  a f f e c t i n g  i t s  employees and t h e  
communTties where i ts  p e r s o n n e l  and f a c i l i t i e s  are l o c a t e d .  
(Source:  1, p.  7) 
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